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1. [bookmark: _Toc169428553]INTRODUCTION

This career report provides a detailed summary of my academic background and professional journey in the field of Engineering. It emphasizes key accomplishments and responsibilities since earning my Bachelor of Science degree in Computer Engineering. Each role is described briefly, highlighting the associated duties and the valuable experience acquired. The report is a requirement for obtaining professional engineer status from the Ghana Institution of Engineering.
2. [bookmark: _Toc169428554]PERSONAL DATA 

Name:                     Name of Candidate 
Date of Birth:          DOB
Sex:                        Male/Female
Nationality:             Ghanaian 
Address:                  
Email:  	email of candidate
Tel: 	                    Contact details       
3. [bookmark: _Toc169428555]EDUCATIONAL BACKGROUND 

	7Institutions
	Period
	Certificate Awarded
	Date

	Kwame Nkrumah University of Science and Technology
	2012-2014
	CEMBA
	2014

	Kwame Nkrumah University of Science and Technology
	2007-2011
	Bsc, Computer Engineering
	2011

	Obuasi Sec. Tech (Nov/Dec)
	2005-2006
	SSSCE
	2006

	Kumasi Polytechnic
	2000-2001
	MET III
	2001

	St. Paul Technical Kukurantumi
	1997-1998
	MET II
	1998

	St. Paul Technical Kukurantumi
	1996-1997
	MET I
	1997

	St. Paul Technical Kukurantumi
	1992-1995
	MECP
	1995



4. [bookmark: _Toc169428556]PROFESSIONAL AFFILIATIONS  

	Name of 
Organization 
	Membership Status 
	ID Number 
	Date 

	Ghana Institution of Engineering 
	Trainee Professional Engineer 
	11616
	2020



5. [bookmark: _Toc169428557] CONTINUOUS PROFESSIONAL TRAINING 

	Name of Course
	Institution
	Date/Period
	Venue

	Safety Leadership Training
	AGA Safety
	Oct. 2024
	AGA-Obuasi

	Bearing Maintenance 
	Temkin 
	Feb. 2023
	AGA-Obuasi

	Laser Alignment 
	SKF
	July 2022
	AGA-Obuasi

	Vibration Analysis
	SKF
	May 2022
	AGA-Obuasi

	Supervisory Management
	UPSA
	Oct. 2021
	Obuasi

	Practical Hydraulic III
	AGA Eng. Trg. Cen.
	July 2008
	AGA-Obuasi

	Practical Hydraulic II
	AGA Eng. Trg. Cen.
	June 2008
	AGA-Obuasi

	Basic Pneumatic 
	AGA Eng. Trg. Cen.
	March 2003
	AGA-Obuasi

	Electrical Principle I
	AGA Eng. Trg.Cen.
	Jan 2003
	AGA-Obuasi

	Basic Engineering Principle
	AGA Eng. Trg. Cen.
	May 2002
	AGA-Obuasi

	Mechanical Fitting 
	AGA Eng. Trg.Cen.
	June 2002
	AGA-Obuasi

	Conveyors
	AGA Eng. Trg. Cen.
	Oct, 2002
	AGA-Obuasi

	Engineering Drawing Interpretation
	AGA Eng. Trg. Cen.
	Oct, 2002
	AGA-Obuasi

	Pump
	AGA Eng. Trg. Cen.
	Sep,2002
	AGA-Obuasi

	Basic Welding & Cutting
	AGA Eng. Trg. Cen.
	Jan, 2003
	AGA-Obuasi

	Diesel Engines
	AGA Eng. Trg. Cen.
	Feb, 2004
	AGA-Obuasi

	Manual Transmission
	AGA Eng. Trg. Cen.
	Oct, 2003
	AGA-Obuasi

	Basic Electro Hydraulics
	Sandvik Academy
	March, 2009
	Sandvik

	Solo 610/710 and Solo 5
	Sandvik Academy
	March, 2009
	Sandvik

	Atlas Copco MT 2010 
	Atlas Copco Academy
	April, 2011
	Atlas Copco

	Atlas Copco MT 1030
	Atlas Copco Academy
	April,2011
	Atlas Copco



6. [bookmark: _Toc169428558]CHRONOLOGICAL LIST OF ENGINEERING PRACTICE

I have been in the engineering field for over seven (7) years, beginning my career as a trainee and advancing through roles such as Mechanical Technician, Engineering Training Officer, Senior Training Officer, and currently serving as an Engineering Officer. These roles have provided me with extensive experience and expertise in the field of engineering.
	Name of Organization
	Period of
Engagement
	Position Held
	Name of
Supervisor/Trainers

	AngloGold Ashanti-Obuasi
	Aug 2019-Till date
	Eng. Training Officer
	Obiri-Agyei Boakye

	AGA Eng. Trg. Centre 
	Oct,2016-Aug 2019
	Trainer
	Samuel Opare Baidoo

	Phantom-x Pro. & Supp.
	Dec,2014-Dec,2015
	Operation Executive
	Francis Abebrese

	AngloGold Ashanti-Obuasi
	Oct,2012-Nov,2014
	Senior Trg. Officer
	Mr. Oppong Boadi

	AngloGold Ashanti-Obuasi
	Sep 2008-Oct,2012
	Training Officer
	Ernest Enyan

	Ashanti Goldfields 
	Oct,2004-Sep,2008
	Mechanical
Technician 
	Abubakah Iddrisu




7. [bookmark: _Toc169428559]DETAILS OF MOST IMPORTANT CAREER EXPERIENCES

7.1 [bookmark: _Toc169428560]The Organization – AngloGold Ashanti Obuasi 

AngloGold Ashanti's Obuasi Mine, located in the Ashanti Region of Ghana, is one of the oldest and most renowned gold mines in the world. The mine, which has been operational for over a century, is a key asset in AngloGold Ashanti's portfolio. The Obuasi Mine has a rich history of gold production, contributing significantly to Ghana's economy and the global gold market.
The mine underwent a major redevelopment project starting in 2019, aimed at modernizing its operations and ensuring long-term sustainability. This redevelopment included the introduction of advanced mining technologies and processes to enhance productivity and efficiency. The Obuasi Mine is renowned for its high-grade ore and substantial gold reserves, making it a pivotal site for AngloGold Ashanti.
In addition to its economic contributions, the Obuasi Mine is committed to community development and environmental sustainability. The mine engages in various social and environmental initiatives to support the local communities and minimize its ecological footprint. This includes education and healthcare programs, infrastructure development, and environmental conservation efforts.
Overall, the AngloGold Ashanti Obuasi Mine is a landmark in the mining industry, known for its historical significance, economic impact, and commitment to sustainable development.
[bookmark: _Toc169428561]7.1.1 Personal Engagement

I had the opportunity to join the AngloGold Ashanti Obuasi Mine in November 2019 as an Engineering Training Officer, leveraging my extensive experience in the field. This role allowed me to apply my expertise in engineering training and development, contributing to the mine's operational efficiency and workforce competency.
[bookmark: _Toc169428562]7.1.2 Organogram  
Snr. Mag. Eng.(SME)
Eng. Mag. SMI

Eng. Mag. Processing

Eng. Mag. Fleet

Eng. Mag. ETS

Eng. Mag. UG-GCS

Eng. Mag. UG-KMS

Eng. Trg. Officer

[bookmark: _Toc169428563]7.1.3 Responsibilities / Roles  

Company: AngloGold Ashanti 
Date: November 2019 – Till Date                   	 	 
Position:  Engineering Training Officer 	 	 
[bookmark: _Toc169428564]7.1.4 Description of work/Responsibilities

As an Engineering Training Officer, I was responsible for designing and implementing comprehensive training programs tailored to the needs of the engineering team. My duties included delivering practical and theoretical training sessions on topics such as safety protocols, equipment maintenance, and technical skills enhancement. I also played a crucial role in coordinating with Original Equipment Manufacturers (OEMs) and vendors to ensure up-to-date training on the latest technologies and machinery. 
Additionally, I was involved in the assessment and development of engineering apprentices and graduate trainees, helping to build a skilled and knowledgeable workforce for the mine. My role required continuous evaluation of training effectiveness and alignment with industry standards, ensuring that all personnel were equipped with the necessary skills to perform their duties safely and efficiently.
My tenure at AngloGold Ashanti has been marked by a commitment to fostering a culture of continuous learning and professional growth within the engineering department, ultimately contributing to the mine's overall success and sustainability.
[bookmark: _Toc169428565]7.1.5 Challenges
]]]]]]]]]]]
· Technological Advancements: Keeping up with rapid technological advancements in the engineering field has been a constant challenge. The need to continuously learn and adapt to new technologies and machinery requires significant time and effort.
· Skill Transfer and Mentorship: Initially, there was a noticeable reluctance among experienced professionals to share their expertise and skills with newer team members. Overcoming this challenge required building trust and fostering a culture of collaboration and knowledge sharing.
· Resource Limitations: Working within the constraints of limited resources, whether in terms of equipment, materials, or budget, often posed challenges. Finding innovative solutions to maximize efficiency and productivity with available resources was essential.
· Regulatory Compliance: Ensuring compliance with various regulatory standards and safety protocols in a constantly changing regulatory environment was a significant challenge. This required staying updated with new regulations and implementing necessary changes promptly.
[bookmark: _Toc169428566]7.1.6 Lesson learnt.

· Importance of Practical Experience: Joining AngloGold Ashanti Obuasi Mine as an Engineering Training Officer highlighted the value of hands-on experience. The ability to apply theoretical knowledge in practical scenarios is crucial for effective engineering training and operations.
· Adaptability and Continuous Learning: The dynamic nature of the mining industry emphasized the need for continuous learning and adaptability. Staying updated with the latest technologies and best practices is essential for maintaining operational efficiency and safety standards.
· Effective Training Program Design: Designing and implementing comprehensive training programs tailored to specific needs significantly enhance workforce competency. Understanding the unique requirements of the engineering team and creating relevant training modules ensures better learning outcomes.
· Collaboration with OEMs and Vendors: Collaborating with Original Equipment Manufacturers (OEMs) and vendors provided valuable insights into the latest technologies and machinery. These partnerships are vital for delivering up-to-date training and ensuring that the workforce is skilled in using advanced equipment.
· Leadership and Team Building: The role underscored the importance of strong leadership and team-building skills. Effective communication, motivation, and the ability to inspire team members are crucial for achieving strategic goals and fostering a collaborative work environment.
· Balancing Technical and Soft Skills: While technical expertise is essential, soft skills such as communication, problem-solving, and critical thinking are equally important. Balancing these skills enhances overall job performance and contributes to a well-rounded professional profile.
[bookmark: _Toc169428567]7.1.7 Achievement  
· Successful Implementation of Training Programs: Developed and implemented comprehensive training programs for the engineering team at AngloGold Ashanti, resulting in improved skill levels, enhanced productivity, and reduced incidents of workplace accidents.
· Leadership in Engineering Projects: Led several high-impact engineering projects, including the enhancement of waste management systems and the implementation of IoT-based monitoring systems, which significantly improved operational efficiency and reduced downtime.
· Recognition for Excellence in Engineering Training: Received accolades for exceptional performance as an Engineering Training Officer, recognized for innovative training methods and effective knowledge transfer to apprentices and new employees.
· Improved Safety Standards: Contributed to the development and enforcement of rigorous safety protocols and standards, leading to a safer working environment and a significant reduction in workplace injuries and accidents.
· Technological Innovation: Successfully integrated advanced technologies and automation systems into existing operations, resulting in increased efficiency, accuracy, and cost savings for the organization.
· Mentorship and Team Development: Actively mentored junior engineers and technicians, fostering a culture of continuous learning and professional development. Many of these mentees have since advanced to higher positions within the company.
· Resource Optimization: Implemented strategic resource management practices that optimized the use of materials, equipment, and budget, leading to significant cost savings and enhanced operational efficiency.
· Professional Certifications: Earned multiple professional certifications, including in areas such as project management, Lean Six Sigma, and maintenance reliability, demonstrating a commitment to continuous professional development and excellence.
· Stakeholder Collaboration: Successfully collaborated with various stakeholders, including vendors, regulatory bodies, and internal departments, to ensure seamless project execution and compliance with industry standards.
· Project Task Force Contributions: Played a key role in the "Build Back Better" project at AngloGold Ashanti, contributing to the successful implementation of change initiatives that improved operational metrics and enhanced overall mine productivity.\
7.2 [bookmark: _Toc169428568]The Organization – AGA Training Centre currently Mac Partners Institution 

The AGA Engineering Training Centre, currently known as Mac Partners Institution, has a rich history of providing top-notch engineering training and professional development. Originally established by AngloGold Ashanti in Obuasi, Ghana, the training Centre was designed to meet the growing need for skilled technical professionals in the mining and engineering sectors.
Foundation and Mission: The training Centre was founded with the mission of delivering high-quality, practical training to engineering professionals and aspiring technicians. The primary goal was to bridge the gap between theoretical knowledge and practical application, ensuring that trainees were well-equipped to handle the demands of the industry.
Comprehensive Training Programs: Over the years, the Centre has developed and offered a wide range of training programs. These include courses on basic and advanced engineering principles, mechanical fittings, pump and conveyor maintenance, engineering drawing interpretation, electro-hydraulic and electro-pneumatic systems, and more. The programs were designed to cater to the needs of both new entrants and experienced professionals seeking to update their skills.
[bookmark: _Toc169428569]7.2.1 Personal Engagement

I had the opportunity to join the AGA Engineering Training Centre on two separate occasions, gaining invaluable experience and honing my skills in the field of engineering.
First Engagement: September 2008 to November 2014
During my initial tenure at the AGA Engineering Training Centre, I was deeply involved in various training programs and practical sessions. This period allowed me to immerse myself in the comprehensive training provided by the Centre, covering a wide range of engineering principles and practices. I worked closely with experienced professionals, contributing to the development and execution of training modules. This experience laid a strong foundation for my career in engineering, equipping me with the necessary skills and knowledge to excel in the field.
Second Engagement: October 2016 to August 2019
I rejoined the AGA Engineering Training Centre in October 2016, continuing until August 2019. In this period, I took on more advanced roles, including training and mentoring new trainees and professionals. My responsibilities expanded to include the design and implementation of competency-based training programs, focusing on both theoretical knowledge and practical application. This engagement further solidified my expertise and allowed me to contribute significantly to the training and development of future engineers.
These engagements at the AGA Engineering Training Centre were instrumental in shaping my career, providing me with extensive experience and deep insights into the engineering industry.

[bookmark: _Toc169428570]7.2.2 Organogram                      
                      Eng. Trg. Mag
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[bookmark: _Toc169428571]7.2.3 Responsibilities / Roles  
Company: AGA Training Centre currently Mac Partners Institution
Date: October ,2004 – November 2014	 	
Position: Engineering Training Officer and Senior Training Officer	 
Description of work/Responsibilities

[bookmark: _Toc169428572]7.2.4 First Engagement: September 2008 to October 2012
Position: Training Officer
1. Development and Delivery of Training Programs:
· Assisted in the development of competency-based training programs for apprentices and artisans.
· Delivered training sessions on Basic Engineering Principles, Mechanical Fitting, Pump Maintenance, Conveyor Maintenance, Engineering Drawing Interpretation, and Basic Hydraulic and Pneumatic Systems.
2. Technical Instruction:
· Provided hands-on instruction on the practical aspects of engineering, ensuring trainees could apply theoretical knowledge to real-world scenarios.
· Conducted practical demonstrations and supervised hands-on exercises to reinforce learning.
3. Mentoring and Support:
· Mentored apprentices and new trainees, offering guidance and support to help them navigate their training programs successfully.
· Monitored the progress of trainees and provided feedback to improve their skills and knowledge.
4. Collaboration with Engineering Teams:
· Worked closely with experienced engineers and technicians to ensure the training programs met industry standards and addressed the needs of the mine.
· Participated in regular meetings to discuss training outcomes and areas for improvement.
5. Safety and Compliance:
· Emphasized the importance of safety in all training programs, ensuring trainees understood and adhered to safety protocols.
· Conducted safety training sessions and drills to prepare trainees for emergency situations.
[bookmark: _Toc169428573]7.2.5 Second Engagement: Oct,2012-Nov,2014
Position: Senior Training Officer
1. Advanced Training Program Development:
· Led the design and implementation of advanced competency-based training programs for engineers and technicians.
· Developed training modules on Advanced Electro-Hydraulic and Electro-Pneumatics, Systematic Troubleshooting, and Maintenance Techniques.
2. Training Delivery and Assessment:
· Delivered advanced training sessions, incorporating both theoretical instruction and practical application.
· Assessed trainees' performance through evaluations, tests, and practical demonstrations, providing feedback for improvement.
3. Mentorship and Leadership:
· Served as a mentor to junior training officers, guiding them in the development and delivery of training programs.
· Provided leadership in the training centre, ensuring all programs were delivered effectively and efficiently.
4. Collaboration with Industry Partners:
· Coordinated with Original Equipment Manufacturers (OEMs) and vendors to facilitate specialized training sessions for heavy mobile equipment and fixed plant machinery.
· Organized and managed training sessions conducted by external experts, ensuring they aligned with the centre's objectives.
5. Program Evaluation and Improvement:
· Regularly reviewed and updated training materials to reflect industry standards and technological advancements.
· Conducted evaluations of training programs to assess their effectiveness and make necessary improvements.
6. Safety Training and Compliance:
· Continued to emphasize safety in all training activities, integrating safety protocols into every training module.
· Conducted regular safety drills and ensured trainees were well-versed in safety procedures.
These responsibilities during my two engagements at the AGA Engineering Training Centre allowed me to develop a robust skill set and contribute significantly to the professional growth of numerous engineers and technicians.
[bookmark: _Toc169428574]7.2.6 Challenges 
Adapting to Technological Advances:
· Keeping up with rapidly evolving technology and integrating new advancements into the training programs.
· Ensuring that both trainees and existing staff were proficient with the latest tools and techniques.
Resource Constraints:
· Managing training programs with limited resources, including budget constraints and availability of up-to-date equipment.
· Finding innovative ways to deliver high-quality training despite these limitations.
[bookmark: _Toc169428575]7.2.7 Lessons learnt.
· Adaptability is Key:

· Staying adaptable and open to new technologies and methods is crucial in the ever-evolving field of engineering.
· Embracing change and encouraging continuous learning can significantly enhance training effectiveness and outcomes.

2. Resourcefulness:
· Finding creative solutions to work within resource constraints can lead to innovative and effective training programs.
· Utilizing available resources efficiently and exploring alternative training methods can overcome budget limitations.
[bookmark: _Toc169428576]7.2.8 Achievement  
· Mentorship and Leadership:
· Mentored numerous apprentices, junior training officers, and trainees, contributing to their professional growth and career advancement.
· Provided leadership in the training Centre, ensuring the effective delivery of all training programs.
· Enhanced Safety Standards:
· Integrated stringent safety protocols into all training activities, resulting in a safer training environment.
· Conducted regular safety drills and training sessions, which led to a significant reduction in safety incidents.
· Successful Program Implementation:
· Developed and implemented advanced competency-based training programs that significantly improved the skills and knowledge of trainees.
· Introduced new training modules on Advanced Electro-Hydraulic and Electro-Pneumatics, which became essential components of the training curriculum.

7.3 [bookmark: _Toc169428577]The Organization – Phantom – X Procurement and Supplies Company
Phantom-X Procurement and Supplies Company is a leading provider of comprehensive procurement and supply chain solutions. The company specializes in sourcing and supplying a wide range of engineering equipment, spares, tools, materials, and consumables to various industries, including mining, construction, and manufacturing.
Key Services and Offerings:
1. Procurement of Engineering Equipment and Spares:
· Phantom-X excels in procuring high-quality engineering equipment and spare parts, ensuring that clients receive reliable and durable products.
· The company maintains strong relationships with reputable suppliers and manufacturers to secure competitive pricing and timely deliveries.
· Earthmoving Equipment Pool Management:
· Phantom-X manages a fleet of earthmoving equipment, providing clients with access to essential machinery for their projects.
· The company ensures that all equipment is well-maintained and ready for deployment, reducing project delays and costs.

[bookmark: _Toc169428578]7.3.1 Roles and Responsibilities:
Date: Dec,2014-Dec,2015	 	
Position: Operations Executive
Description of work/Responsibilities
1. Operations Management:
· Oversaw the daily operations of the earthmoving equipment pool, ensuring optimal utilization and maintenance of machinery.
· Coordinated procurement activities, managing the sourcing and purchasing of engineering equipment, spares, tools, materials, and consumables.
· Liaised with suppliers and contractors to ensure timely procurement and delivery of necessary items.
2. Supply Chain Coordination:
· Managed the entire supply chain process, from procurement to delivery, ensuring efficiency and cost-effectiveness.
· Developed and maintained relationships with key suppliers to secure the best prices and quality products.
· Monitored inventory levels to ensure the availability of critical supplies without overstocking.
3. Customer Relations:
· Acted as the primary point of contact for customers, addressing service and supply discrepancies to improve customer satisfaction.
· Provided technical support and guidance to clients, helping them select the right equipment and materials for their needs.
4. Strategic Planning:
· Developed and implemented procurement strategies to optimize costs and improve operational efficiency.
· Conducted market research to stay updated on industry trends and supplier capabilities.
5. Financial Oversight:
· Managed budgets for procurement and supply chain operations, ensuring cost control and financial efficiency.
· Analyzed financial reports to identify areas for cost reduction and process improvement.
[bookmark: _Toc169428579]7.3.2 Challenges Faced
1. Supply Chain Disruptions:
· Managing supply chain disruptions due to external factors like political instability, natural disasters, or supplier issues.
· Developed contingency plans and alternative sourcing strategies to mitigate the impact of such disruptions.

2. Vendor Management:
· Ensuring vendor reliability and quality while managing relationships with multiple suppliers.
· Implemented rigorous vendor evaluation and performance monitoring processes to maintain high standards.
3. Inventory Management:
· Balancing inventory levels to avoid overstocking or stockouts, which could affect project timelines.
· Utilized advanced inventory management systems to optimize stock levels and reduce carrying costs.
4. Cost Control:
· Controlling procurement costs while maintaining the quality and reliability of supplies.
· Negotiated with suppliers for better pricing and terms, ensuring cost savings without compromising quality.
[bookmark: _Toc169428580]7.3.3 Lessons Learnt
1.  Adaptability:
· The importance of being adaptable and proactive in addressing supply chain disruptions and operational challenges.
· Developed the ability to quickly adjust strategies and processes in response to changing circumstances.
2. Effective Communication:
· Clear and consistent communication with suppliers, customers, and internal teams is crucial for smooth operations.
· Fostered strong relationships and ensured alignment on expectations and requirements.

[bookmark: _Toc169428581]7.3.4 Achievements
1. Operational Efficiency:
· Successfully optimized the operations of the earthmoving equipment pool, reducing downtime and increasing productivity.
· Streamlined procurement processes, resulting in significant cost savings and improved delivery times.
2. Customer Satisfaction:
· Improved customer satisfaction by addressing service discrepancies and providing exceptional support and guidance.
· Developed strong relationships with key clients, leading to repeat business and positive referrals.
3. Supply Chain Optimization:
· Implemented advanced supply chain management techniques that reduced costs and improved overall efficiency.
· Developed a robust supplier network, ensuring reliable access to high-quality products and services.

7.4 [bookmark: _Toc169428582]The Organization – Ashanti Goldfields 

[bookmark: _Toc169428583]7.4.1 Responsibilities / Roles  
Company: Ashanti Goldfield
Position: Mechanical Technician
Description of work/Responsibilities 
As a Mechanical Technician at AngloGold Ashanti Obuasi Mine from October 2004 to September 2008, my role was pivotal in ensuring the efficient operation and maintenance of various mechanical systems within the mine. Some of the key responsibilities included:
1. Equipment Maintenance: Conducting routine maintenance and repairs on mechanical equipment such as pumps, conveyors, and diesel engines to ensure optimal performance and longevity.
2. Shaft Equipping: Assisting in equipping the Brown Sub Vertical Shaft (B.S.V.S) from 26 Level to shaft bottom, which involved installing essential equipment for safe and efficient operations.
3. Equipment Assembly: Playing a leading role in assembling the Surge Bin at B.S.V.S 24.5 level, demonstrating skill in equipment assembly and installation.
4. Non-Destructive Testing (NDT): Conducting NDT on all the winding equipment in the mine, both surface and underground, to assess their integrity and safety.
5. Winder Ropes Maintenance: Performing non-destructive testing on all the Winder Ropes, changing worn-out ropes, recapping ropes, and carrying out doubling-down operations to ensure the reliability of the winding equipment.
6. Sheave Wheel Replacement: Assisting in the replacement of worn-out Sheave Wheels with new ones, contributing to the safe operation of the mine's winding equipment.
7. Collaboration: Collaborating with other team members and departments to ensure the smooth operation of mechanical systems and timely resolution of issues.
8. Safety Compliance: Adhering to safety protocols and procedures to maintain a safe working environment for oneself and colleagues.

7.4.2 Challenges:
1. Limited Resources: Working in an environment with limited resources posed challenges in acquiring specialized tools and equipment, sometimes hindering optimal maintenance practices.
2. Complex Equipment: Maintaining and troubleshooting complex mechanical equipment, such as the mine's winding equipment, required specialized skills and knowledge.
3. Safety Concerns: Ensuring safety while working on heavy machinery and in confined spaces was a constant challenge, requiring strict adherence to safety protocols.

7.4.3 Lessons Learnt:
1. Adaptability: Learned to adapt to different work environments and equipment, enhancing problem-solving skills and versatility.
2. Teamwork: Recognized the importance of teamwork in achieving common goals, fostering collaboration and effective communication within the team.
3. Continuous Learning: Embraced a culture of continuous learning to keep up with advancements in mechanical engineering and improve skills.
7.4.4 Achievements:
1. Equipment Reliability: Contributed to the maintenance of critical equipment, ensuring their reliability, and minimizing downtime.
2. Safety Record: Maintained a strong safety record, adhering to safety protocols and promoting a safe working environment.
3. Skill Development: Developed a diverse skill set in mechanical maintenance and troubleshooting, enhancing overall proficiency in the field.
8. [bookmark: _Toc169428584]CONCLUSION
My career journey in engineering, spanning over seven years, has been marked by a diverse range of experiences and accomplishments. From starting as a trainee to advancing through roles such as Mechanical Technician, Engineering Training Officer, Senior Training Officer, and currently Engineering Officer, each position has enriched my expertise and deepened my nderstanding of the engineering field.
Joining AngloGold Ashanti Obuasi Mine in November 2019 as an Engineering Training Officer provided me with invaluable exposure to a world-class mining operation. The lessons learned, challenges faced, and achievements earned during this tenure have significantly shaped my professional growth. My involvement in the Engineering Training Centre, both initially and upon my return, underscored the importance of continuous learning and adapting to evolving industry standards.
Transitioning to Phantom-X Procurement and Supplies Company introduced me to the complexities of procurement and supply chain management. My responsibilities encompassed operations management, supply chain coordination, customer relations, strategic planning, and financial oversight. Despite facing challenges such as supply chain disruptions, vendor management, and cost control, I developed critical skills in adaptability, effective communication, strategic planning, and continuous improvement.
In conclusion, my journey through various roles and responsibilities has equipped me with a robust foundation in engineering and procurement. The lessons learned and achievements garnered along the way are testament to my dedication, adaptability, and strategic mindset. As I continue to grow and seek new challenges, I am confident that these experiences will serve as a solid platform for further professional development and contributions to the engineering field.

June 15, 2024
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