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Preamble 

 

This Constitution is adopted, on this 13th Day of 

July 2017, at a Special General Meeting of the 

Ghana Institution of Engineers, as rules and 

regulations to guide the operations of the 

Institution, with the understanding that it will 

come into full effect on 1st April 2018, subject to 

the Transitional Provision in Article 20 of this 

Constitution. 

 

Signed 

Ing Carlien Bou-Chedid 

President 

 

Signed 

Ing George Essandoh 

Executive Secretary 
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Amendments  
27t h  March 2023 
These amendments to the Const i tu t ion were adopted by the AGM in 
accordance wi th Ar t ic le  18.1.7 of  th is  Const i tu t ion on 27 t h  March 2023.  

i .  Article 1.1.  Scope  

Add to Ar t ic le  1.1.1 the fo l lowing:  

( r )  “Af f i l ia ted Engineer ing Groups”  means any group recognized by 
the Inst i tu t ion in  accordance wi th Ar t ic le  4.6.3  

(s)  “Groups of  Strategic Interest ”  means any group set  up or  
recognized by the Inst i tu t ion in  accordance wi th Ar t ic le  4.6.2.  

i i .  Articles 4.1.  Organizat ional  Structures  

Add to Ar t ic le  4.1.1.  the fo l lowing:  
(e)  For  pursuing other  in terest ,  consist  of  Other  Structures.  

i i i .  Article 4.6 Other Structures  

Amend Art ic le  4.6 as fo l lows:  

4.6.1 Other  Structures of  the Inst i tu t ion are made up of :  

(a)  Groups of  Strategic  Interest ;  and 

(b)  Af f i l ia ted Engineer ing Groups. 

4.6.2 A Group of  Strategic  Interest  may be formed or  recognized by 
the Inst i tu t ion for  the purposes of  advocacy,  af f i rmat ive act ion and 
mentor ing as fo l lows:  

(a)  A Group of  Strategic  In terest  shal l  be named in the Bye-
Laws.  

(b)  The speci f ic  object ives for  set t ing up a Group of  Strategic  
Interest  shal l  be provided for  in  the Bye-Laws.  

(c)  The Counci l  may,  through an amendment  of  the Bye-Laws,  
add or  remove a Group of  Strategic  Interest  but  the tota l  
number of  such Groups shal l  not  exceed four  (4)  at  any 
t ime.  

(d)  Membership of  a Group of  Strategic  Interest  shal l  be 
l imi ted to Members of  the Inst i tu t ion.  The category of  
Members that  are e l ig ib le to be members of  a Group of  
Strategic  In terest  shal l  be prov ided for  in  the Bye-Laws.  
Membership shal l ,  in  every instance,  be open to members 
of  a l l  Occupat ional  Groups,  Technical  Div is ions and 
Branches of  the Inst i tu t ion and such inc lus ion shal l  be 
act ive ly  pursued.   

(e)  A Group of  Strategic  In terest  is  expected to ra ise funds 
through means stated in  i ts  Regulat ions as provided for  in  
i tem (g)  below and subject  to  the f iduciary superv is ion of  
Counci l .  Notwi thstanding,  the Inst i tu t ion shal l  make 
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prov is ions in  i ts  budget  to  suppor t  the act iv i t ies of  the 
Group.  

( f )  The Secretar ia t  o f  the Inst i tu t ion shal l  prov ide 
adminis t rat ive support  to  the Groups of  Strategic  Interest  in  
the organizat ion of  thei r  act iv i t ies.   

(g)  A Group of  Strategic  In terest  may be sel f - regulat ing,  
subject  to  the prov is ions of  the Const i tu t ion and Bye-Laws.  
Fur thermore,  i t  shal l  submit  i ts  Regulat ions for  the approval  
of  the Counci l  and shal l  observe Mandatory Regulat ions as 
are prov ided for  in  the Bye-Laws.  

4.6.3 A Group may be recognized by the Inst i tu t ion as an Af f i l ia ted 
Engineer ing Group for  the purposes of  advocacy,  co l laborat ion and 
par tner ing in  advancing the pract ice of  engineer ing and/or  prov id ing 
suppor t  for  regis t rat ion of  i ts  members wi th the Engineer ing Counci l  
o f  Ghana.  The object ives and condi t ions of  the af f i l ia t ion shal l  be 
stated in  a Memorandum of  Understanding (MoU) approved by a 
two- th i rds major i ty  vote at  a regular  meet ing of  the Counci l .  
Addi t ional  prov is ions on the content of  the MoU, inc luding per iod of  
recogni t ion,  are provided for  in  the Bye-Laws.   

iv .  Article 10.1.  The Counci l  
Add to Ar t ic le  10.1.2.  the fo l lowing:  
( j )  The Chai rperson of  each Group of  Strategic Interest .  

Delete Ar t ic le  10.1.5.  

v .  Article 10.6.  Specif ic Provision for Elect ion of  Counci l  Members   

Add a new Art ic le  10.6.9 as fo l lows: 

10.6.9 The Chairperson of  a Group of  Strategic  Interest  shal l  be 
e lected in  accordance wi th the Regulat ions of  the Group of  Strategic  
Interest  prov ided in Ar t ic le  4.6.3(g)  above.  

v i .  Article 12.1 The Branch Executive Committee   

Add to Ar t ic le  12.1.2.  the fo l lowing:  

(g)  A Representat ive of  each Group of  Strategic Interest .  

 

 

 

 

S igned 
Ing Dr  Char les  Anum Adams 
Pres ident  

S igned 
Ing Dav id  Kwat ia  Nyanteh 
Execut ive  Di rec tor  
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Art ic le  1:  Definitions 
1.1. Scope 
1.1.1. In th is Const i tut ion unless the context  requires otherwise: 

(a)  “Branch” means a geographical  branch of  the Inst i tut ion 
establ ished under Art ic le 4.2.3.  

(b)  “Bye-Laws” means rules and regulat ions,  subsidiary to 
th is Const i tut ion and adopted under Art ic le 17:.   

(c)  “Chapter”  means a group of  Members,  recognized by the 
Branch, to organize Ordinary Meet ings as provided for 
in Art ic le 4.2.5.  

(d)  “Class” means a category of  membership of  an 
Occupat ional  Group as provided for under Art ic le Error! 
Reference source not found. .  

(e)  “Counci l ”  means the Governing Body of  the Inst i tut ion 
establ ished under Art ic le 10.1.  

( f )  “Engineer ing” means the science and art  of  apply ing 
scient i f ic  and mathematical  pr inciples,  exper ience, 
judgment,  and common sense to create,  develop, 
maintain,  sustain,  and apply technology for the needs 
and desires of  society.  

(g)  “Engineer ing Counci l ”  means the Counci l  set  up under 
the Engineer ing Counci l  Act  2011 (Act 819) for  the 
Regulat ion of  Engineer ing in Ghana. 

(h) “Engineer ing Educat ional  Uni t ”  means a Registered 
Ent i ty that  t ra ins potent ia l  Engineer ing Pract i t ioners as 
provided for in Art ic le 4.5.3.  

( i )  “Engineer ing Pract i t ioner”  means a person possessing 
the necessary qual i f icat ions and exper ience and who is 
engaged in the pract ice of  engineer ing. 

( j )  “Engineer ing Service Provider”  means a Registered 
Ent i ty that  employs Engineer ing Pract i t ioners to provide 
engineer ing services as provided for in Art ic le 4.5.2.   

(k)  “Ful l  Member” means a Member of  the Inst i tut ion in the 
Class of  Fel low, Senior Member or Member in al l  
Occupat ional  Groups. 

( l )  “ Inst i tut ion” means the Ghana Inst i tut ion of  Engineer ing. 

(m) “Member” means a person who is registered with the 
Inst i tut ion as provided for in Art ic le 5.1.  



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

2 

(n) “Member of  Good Standing” means a Member who has 
sat isf ied the condi t ions prescr ibed in art ic le 6.111. 

(o) “Occupat ional  Group” means a category of  Engineer ing 
Pract i t ioners as provided for under Art ic les 4.4.  

(p)  “Registered Ent i ty”  means an Engineer ing Service 
Provider or Engineer ing Educat ional  Uni t  registered with 
the Inst i tut ion,  as provided for in Art ic le 4.5.  

(q)  “Technical  Div is ion” means a technical  group of  the 
Inst i tut ion establ ished under Art ic le 4.3.  

( r )  “Af f i l iated Engineer ing Groups” means any group 
recognized by the Inst i tut ion in accordance with Art ic le 
4.6.3.  

(s)  “Groups of  Strategic Interest”  means any group set up 
or recognized by the Inst i tut ion in accordance with 
Art ic le 4.6.2.  

Art ic le  2:  Name 
2.1. The Name of the Professional Body 
2.1.1. This associat ion,  which is a professional  body, registered 

under the Professional  Bodies Registrat ion Decree, 1974 
(NRCD 143),  shal l  be known as the “GHANA INSTITUTION 
OF ENGINEERING” and may be referred to as “GhIE”.  

Art ic le  3:  Objective and Functions 
3.1. Objective of the Institution 
3.1.1. The object ive of  the Inst i tut ion is to promote and advance 

the science and pract ice of  engineer ing to the benef i t  of  
society in Ghana and Afr ica,  and global ly.  

3.2. Functions of the Institution 
3.2.1. To achieve the object ive,  the Inst i tut ion shal l  col laborate 

wi th the Engineer ing Counci l ,  other statutory bodies and 
other relevant organizat ions to undertake the fol lowing in 
Ghana: 

(a) Registrat ion and Regulat ion of  engineer ing pract ice in 
Ghana;  

(b)  Maintaining Professional  Standards in the pract ice of  
engineer ing;  

(c)  Promot ing the Welfare of  Members and Registered 
Ent i t ies;  

(d)  Providing Civ ic Service;  and  
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(e) Promot ing and Recogniz ing Excel lence in the science 
and pract ice of  engineer ing. 

 

3.2.2. In Registrat ion and Regulat ion,  the Inst i tut ion shal l :  

(a)  Establ ish and manage a register  of  Members and 
Registered Ent i t ies;  

(b)  Determine and prescr ibe requirements for  registrat ion; 

(c)  Publ ish annual ly,  the l is t  of  a l l  Ful l  Members and 
Registered Ent i t ies who are of  Good Standing;  

(d)  Ensure that al l  Ful l  Members and Registered Ent i t ies of  
Good Standing are registered by the Engineer ing 
Counci l ;  and 

(e) Advocate for  the enforcement of  the l imi ts to areas of  
engineer ing pract ice and operat ion. 

3.2.3. In Maintaining Professional  Standards, the Inst i tut ion shal l :  

(a)  Prescr ibe,  uphold and enforce professional  engineer ing 
standards,  conduct and ethics of  Members and 
Registered Ent i t ies;  

(b)  Monitor,  evaluate and recognize programs of  educat ion 
relevant to engineer ing pract ice;  

(c)  Undertake, recognize and promote research and 
innovat ion in the pract ice and science of  engineer ing;   

(d)  Provide a f ramework and promote the Cont inuous 
Professional  Development of  Engineer ing Pract i t ioners;  

3.2.4. In promot ing the welfare of  Members and Registered 
Ent i t ies,  the Inst i tut ion shal l :  

(a)  Promote and defend the interest  of  the Engineer ing 
Pract i t ioner in the workplace regarding remunerat ion,  
heal th and safety,  condi t ions of  service and fair  labor 
pract ices;  

(b)  Promote proper procurement,  contract  management 
pract ices and remunerat ion for  the engagement of  
services for  Engineer ing Service Providers;  

(c)  Assist  in the placement of  Trainee Members in relevant 
engineer ing f i rms for the purposes of  in i t ia l  t ra in ing and 
exper ience; 

(d)  Manage an informat ion system that enhances 
opportuni t ies of  Members and Registered Ent i t ies to 
maximize their  value on the job market;   



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

4 

(e) Promote preference for indigenous Engineer ing 
Pract i t ioners and Engineer ing Service Providers in the 
del ivery of  engineer ing services in Ghana and 
elsewhere; and 

( f )  Promote social izat ion and social  support  programs for 
Engineer ing Pract i t ioners as speci f ied in the Bye-Laws. 

3.2.5. In Providing Civic Service,  the Inst i tut ion shal l :  

(a)  Advise the Government and the publ ic  on engineer ing 
matters;   

(b)  Promote an af f i rmat ive act ion for  providing equal  access 
and opportuni ty for  the pract ice of  Engineer ing wi th 
speci f ic  emphasis on gender and the under pr iv i leged in 
society;  

(c)  Undertake act iv i t ies,  especial ly in the areas of  
engineer ing, science and technology, that  promote the 
wel fare of  society;  and  

(d)  Encourage Members and Registered Ent i t ies to 
part ic ipate in act iv i t ies that promote the welfare of  
society.  

(e)  Ascertain the v iews of  engineer ing pract i t ioners on 
matters of  publ ic interest  which l ie wi th in their  
competences and faci l i tate making the views publ ic.  

3.2.6. In Promot ing and Recognizing Excel lence, the Inst i tut ion 
shal l :  

(a)  Publ ish newslet ters and journals that  wi l l  faci l i tate and 
promote the growth of  engineer ing and engineer ing 
pract ice as provided for in the Bye-Laws; 

(b) Establ ish an award system to recognize and promote 
outstanding contr ibut ions by Members,  Registered 
Ent i t ies and others to engineer ing, science and 
technology, for  the benef i t  of  society as provided for in 
the Bye-Laws; and 

(c)  Recognize and promote the c iv ic responsibi l i ty act iv i t ies 
of  Members and Registered Ent i t ies of  the Inst i tut ion.  

3.2.7. The Statutory Bodies and relevant organizat ions that the 
Inst i tut ion may col laborate wi th,  and the nature of  the 
col laborat ion shal l  be provided for in the Bye-Laws. 

 



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

5 

Art ic le  4:  Organization of the Institution 
4.1. Organizational Structures 
4.1.1. The Inst i tut ion shal l  be organized in the fo l lowing manner:  

(a)  Geographical ly ,  consist  of  the Headquarters,  Branches 
and Chapters;  

(b)  Professional ly,  consist  of  Technical  Div is ions; 

(c)  For pract ice scope, consist  of  Occupat ional  Groups; and 

(d) For registrat ion,  consist  of  Members and Registered 
Ent i t ies.  

(e)  For pursuing other interests,  consist  of  Other 
Structures.  

4.2. Headquarters and Branches 
4.2.1. The Headquarters of  the Inst i tut ion shal l  preferably be in the 

nat ional  capi ta l  and current ly at  the Address provided for in 
the Bye-Laws. 

4.2.2. The Inst i tut ion wi l l  set  up a Secretar iat  at  the Headquarters 
to administer the af fa i rs of  the Inst i tut ion.  The Execut ive 
Director appointed under Art ic le 10.4,  shal l  be the head of  
the Secretar iat .  The structures and operat ions of  the 
Secretar iat  shal l  be subject  to the pr ior  approval  of  the 
Counci l  in the fo l lowing areas: 

(a) I ts organizat ional  structure and staf f  schedule;  

(b) The procedure and condi t ions of  service for  engagement 
of  Staf f ;  and 

(c) Rules and procedures for i ts operat ions.  

4.2.3. Branches shal l  be set  up to faci l i tate the operat ion and 
growth of  the Inst i tut ion,  taking cognizance of  the 
geographical  and pol i t ical  d iv is ions of  the country and the 
locat ion,  wor ldwide, of  Engineer ing Pract i t ioners of  
Ghanaian or ig in or wi th interest  in Ghana.  

4.2.4. A Branch may, wi th the approval  of  the Counci l ,  set  up a 
Branch of f ice.  

4.2.5. Chapters,  including student Chapters,  may be set up under a 
Branch to faci l i tate the Ordinary Meet ings of  the Branch. 

4.2.6. The cr i ter ia for  set t ing up Branches and Chapters are 
provided for in the Bye-Laws. 

4.2.7. Further provis ions on Branches are provided for in Art ic le 
12:.  
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4.3. Technical Divisions 
4.3.1. Technical  Div is ions shal l  be set up to faci l i tate the operat ion 

and growth of  the Inst i tut ion,  and promote the c iv ic 
responsibi l i ty  of  the Inst i tut ion,  taking cognizance of  the 
di f ferent discipl ines of  engineer ing and their  evolut ion.  

4.3.2. Sub-Divis ions may be set up under the Technical  Div is ions. 

4.3.3. The cr i ter ia for  set t ing up Technical  Div is ions and Sub-
Divis ions shal l  be def ined in the Bye-Laws. 

4.3.4. Guidel ines for organiz ing the Technical  Div is ions and Sub-
Divis ions are provided for in the Bye-Laws. 

4.4. Engineering Occupational Groups 
4.4.1. Engineer ing Occupat ional  Groups shal l  be set up to group 

Members possessing simi lar  level  of  qual i f icat ion and who 
are engaged in the pract ice of  engineer ing.  

4.4.2. This grouping shal l  faci l i tate the operat ion and growth of  the 
Inst i tut ion and promote the responsiveness of  the Inst i tut ion 
to the needs of  the di f ferent pract i t ioners of  engineer ing. 

4.4.3. The Engineer ing Occupat ional  Groups under the Inst i tut ion 
are designated as fo l lows: 

(a) Professional  Engineers;  

(b)  Professional  Engineer ing Technologists;   

(c)  Engineer ing Technic ians; and 

(d) Engineer ing Craftsmen. 

4.4.4. Every Member shal l  belong to an Occupat ional  Group. 

4.4.5. Further provis ions on Members are provided under Art ic le 5:  
and Art ic le 6: .  

4.5. Registered Entit ies 
4.5.1. Registered Ent i t ies of  the Inst i tut ion are made up of :  

(a)  Engineer ing Service Providers;  and 

(b) Engineer ing Educat ional  Uni ts.  

4.5.2. An Engineer ing Service Provider shal l  be a f i rm, or a uni t  of  
a f i rm, that  employs Engineer ing Pract i t ioners in providing 
engineer ing services or products in one or more of  the 
fol lowing areas: pol icy,  p lanning, design, construct ion,  
product ion,  operat ions,  maintenance, research, 
development,  t ra in ing and sales,  and is registered with the 
Inst i tut ion.   
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4.5.3. An Engineer ing Educat ional  Uni t  is  an educat ional  ent i ty 
which t ra ins potent ia l  Engineer ing Pract i t ioners and awards 
degrees, dip lomas and/or cert i f icates in that  regard and is 
registered with the Inst i tut ion.  

4.5.4. Further provis ions on Registered Ent i t ies are provided under 
Art ic le 7: .  

4.6. Other Structures 
4.6.1. Other Structures of  the Inst i tut ion are made up of :  

(a)  Groups of  Strategic Interest ;  and 

(b) Aff i l iated Engineer ing Groups. 

4.6.2. A Group of  Strategic Interest  may be formed or recognized 
by the Inst i tut ion for the purposes of  advocacy, af f i rmat ive 
act ion and mentor ing as fo l lows: 

(a) A Group of  Strategic Interest  shal l  be named in the Bye-
Laws. 

(b) The speci f ic  object ives for set t ing up a Group of  
Strategic Interest  shal l  be provided for in the Bye-Laws. 

(c)  The Counci l  may, through an amendment of  the Bye-
Laws, add or remove a Group of  Strategic Interest  but  
the total  number of  such Groups shal l  not  exceed four 
(4) at  any t ime. 

(d) Membership of  a Group of  Strategic Interest  shal l  be 
l imi ted to Members of  the Inst i tut ion.  The category of  
Members that  are el ig ib le to be members of  a Group of  
Strategic Interest  shal l  be provided for in the Bye-Laws. 
Membership shal l ,  in every instance, be open to 
members of  a l l  Occupat ional  Groups, Technical  
Div is ions and Branches of  the Inst i tut ion and such 
inclusion shal l  be act ively pursued.  

(e)  A Group of  Strategic Interest  is  expected to raise funds 
through means stated in i ts Regulat ions as provided for 
in i tem (g) below and subject  to the f iduciary 
supervis ion of  the Counci l .  Notwithstanding, the 
Inst i tut ion shal l  make provis ions in i ts budget to support  
the act iv i t ies of  the Group.  

( f )  The Secretar iat  of  the Inst i tut ion shal l  provide 
administrat ive support  to the Groups of  Strategic 
Interest  in the organizat ion of  their  act iv i t ies.   
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(g) A Group of  Strategic Interest  may be sel f - regulat ing,  
subject  to the provis ions of  the Const i tut ion and Bye-
Laws. Furthermore, i t  shal l  submit  i ts  Regulat ions for  
the approval  of  the Counci l  and shal l  observe Mandatory 
Regulat ions as are provided for in the Bye-Laws. 

4.6.3. A Group may be recognized by the Inst i tut ion as an 
Aff i l iated Engineer ing Group for the purposes of  advocacy, 
col laborat ion and partner ing in advancing the pract ice of  
engineer ing and/or providing support  for  the registrat ion of  
i ts  members wi th the Engineer ing Counci l  of  Ghana. The 
object ives and condi t ions of  the af f i l iat ion shal l  be stated in 
a Memorandum of Understanding (MoU) approved by a two-
thirds major i ty vote at  a regular meet ing of  the Counci l .  
Addi t ional  provis ions on the content of  the MoU, including 
the per iod of  recogni t ion,  are provided for in the Bye-Laws.  

Art ic le  5:  Membership of the Institution 
5.1. A Member of the Institution 
5.1.1. A Member of  the Inst i tut ion is a person who is an 

engineer ing pract i t ioner or a t ra inee engineer ing pract i t ioner 
or a student of  an engineer ing inst i tut ion and is registered 
with the Inst i tut ion in an Occupat ional  Group. 

5.1.2. Addi t ional ly,  the Professional  Engineers Group shal l  have a 
Class of  Fel low. 

5.2. Designations for the Classes of the Occupational Groups 
5.2.1. The Members of  the Professional  Engineers Group shal l  be 

designated as fo l lows: 

(a) Fel low (F);  

(b)  Senior Professional  Engineer (SPE);  

(c)  Professional  Engineer (PE);  

(d)  Trainee Professional  Engineer (TPE);  and 

(e) Professional  Engineer ing Student (PES).  

5.2.2. The Members of  the Engineer ing Technologist  Group shal l  
be designated as fo l lows: 

(a) Senior Professional  Engineer ing Technologist  (SPET);  

(b)  Professional  Engineer ing Technologist  (PET);  

(c)  Trainee Professional  Engineer ing Technologist  (TPET);  
and 

(d) Professional  Engineer ing Technologist  Student (PETS).  
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5.2.3. The Members of  the Engineer ing Technic ians Group shal l  be 
designated as fo l lows: 

(a) Senior Engineer ing Technic ian (SET);  

(b)  Engineer ing Technic ian (ET);  

(c)  Trainee Engineer ing Technic ian (TET);  and 

(d) Engineer ing Technic ian Student (ETS).  

5.2.4. The Members of  the Engineer ing Craf tsmen Group shal l  be 
designated as fo l lows: 

(a) Master (Senior)  Engineer ing Craf tsman (MEC); 

(b)  Engineer ing Craf tsman (EC);  

(c)  Trainee Engineer ing Craf tsman (TEC);  and 

5.3. Temporary Members 
5.3.1. An Engineer ing Pract i t ioner who intends to pract ice in 

Ghana for less than twelve (12) calendar months shal l  be 
designated a Temporary Member wi th in an Engineer ing 
Occupat ional  Group, Class,  Technical  Div is ion and Branch.  

5.4. Honorary Class 
5.4.1. An Honorary Class for Engineer ing Pract i t ioners is hereby 

establ ished. 

5.4.2. The Honorary Class shal l  be made up of  and designated as:  

(a)  Honorary Fel lows (HF);  and 

(b) Companion Members (CM). 

5.5. Register of Members 
5.5.1. The Inst i tut ion shal l  maintain a Register  for  a l l  Engineer ing 

Pract i t ioners.  Each Member shal l  belong to one 
Occupat ional  Group, one Membership Class,  one Technical  
Div is ion and one Branch. 

5.5.2. A Member shal l  be designated as Temporary Member i f  
he/she is admit ted in accordance with Art ic le 5.4 

5.5.3. A separate register shal l  be maintained for Honorary 
Members.  

5.6. Nominal Tit les and Designations 
5.6.1. Ful l  Members of  the Professional  Engineers Group are 

ent i t led to use the pre-nominal  t i t le “ Ing” and the fol lowing 
post-nominal  designat ions: 

(a)  “F-GhIE” for  a Fel low; 

(b) “SPE-GhIE” for  a Senior Professional  Engineer;  and 
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(c)  “PE-GhIE” for  a Professional  Engineer.  

5.6.2. Ful l  Members of  the Professional  Engineer ing Technologists 
Group are ent i t led to use the fol lowing post-nominal  
designat ions: 

(a)  “SPET-GhIE” for  a Senior Professional  Engineer ing 
Technologist ;  and 

(b) “PET-GhIE” for  a Professional  Engineer ing 
Technologist .  

5.6.3. Ful l  members of  the Engineer ing Technic ian Group are 
ent i t led to use the fo l lowing post-nominal  designat ions: 

(a)  “SET-GhIE” for  a Senior Engineer ing Technic ian; and 

(b) “ET-GhIE” for  an Engineer ing Technic ian. 

5.6.4. Ful l  members of  the Engineer ing Craf tsmen Group are 
ent i t led to use the fo l lowing post-nominal  designat ions: 

(a)  “MEC-GhIE” for  a Master Engineer ing Craftsman; and 

(b) “EC-GhIE” for  an Engineer ing Craf tsman. 

5.6.5. Honorary Members are ent i t led to use the fo l lowing post-
nominal  designat ions: 

(a)  “HF-GhIE” for  an Honorary Fel low; and 

(b) “CM-GhIE” for  a Companion Member.  

Art ic le  6:  Entry Requirements for Members 
6.1. Professional Engineers Group 
6.1.1. The entry requirements for  Fel lows are:  

(a)  There shal l  be no direct  entry to the Class of  Fel low. 

(b) Only a Senior Professional  Engineer (SPE),  who has 
been a Member of  Good Standing with in the two (2) 
years immediately preceding his/her appl icat ion can be 
transferred to the Class of  Fel low.  

(c)  The candidate shal l  be a person who at  the t ime of  the 
t ransfer is,  or  has been engaged, in  the science and 
pract ice of  engineer ing for at  least  twelve (12) years,  
including at  least  four (4) years in a super ior  posi t ion 
and who, in the opinion of  the Counci l ,  has by personal  
at ta inments acquired and establ ished a reputat ion as an 
engineer and whose admission as Fel low wi l l  be in the 
interest  of  the Inst i tut ion. 

(d)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 
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(e) Notwithstanding Sub-clauses (a) to (d) above, the 
Execut ive Commit tee of  the Counci l  may, in the case of  
except ional  professional  at ta inments,  recommend a 
waiver of  any of  the above requirements wi th approval  
by two-thirds major i ty of  Counci l  Members present at  a 
regular Counci l  meet ing.   

6.1.2. The entry requirements for  Senior Professional  Engineer 
(SPE) are:  

(a)  There shal l  be no direct  entry to the Class of  Senior 
Professional  Engineer (SPE) 

(b) Only a Professional  Engineer (PE),  who has been a 
Member of  Good Standing within the two (2) years 
immediately preceding his/her appl icat ion can be 
transferred to the Class of  Senior Professional  
Engineer.  

(c)  The candidate shal l  be a person who at  the t ime of  the 
t ransfer is,  or  has been engaged, in the science and 
pract ice of  engineer ing for at  least  ten (10) years and 
who, in the opinion of  the Counci l ,  has by personal  
at ta inments acquired and establ ished a reputat ion as a 
Professional  Engineer.  

(d)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(e) Notwithstanding Sub-clauses (a) to (d) above, the 
Membership Commit tee of  the Counci l   may, in the case 
of  except ional  professional  at ta inments,  recommend a 
waiver of  any of  the above requirements wi th approval  
by two thirds major i ty of  Counci l  members present at  a 
regular Counci l  meet ing.   

6.1.3. The entry requirements for  Professional  Engineer (PE) are:  

(a)  The Candidate must ei ther hold an accredi ted Universi ty 
Degree in Engineer ing as provided for in the Bye-Laws, 
or an equivalent as approved for the purpose by the 
Counci l .  

(b)  The Candidate shal l  have had at  least  two years of  post-
qual i f icat ion pract ical  t ra in ing as Trainee Professional  
Engineer of  a nature acceptable to the Counci l  and shal l  
have had such exper ience of  not  less than one 
addi t ional  year in a posi t ion involv ing responsibi l i ty  in 
the pract ice of  engineer ing as to qual i fy the candidate in 
the opinion of  the Counci l  for  e lect ion or t ransfer to 
Class of  Professional  Engineer.  
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(c)  Or as a Senior Professional  Engineer ing Technologist ,  
or  Professional  Engineer ing Technologist ,  who has been 
a Member of  Good Standing with in the two (2) years 
immediately preceding his/her appl icat ion,  who has 
acquired addi t ional  qual i f icat ion that  sat isf ies Art ic le 
6.1.3 (a) and shal l  have had such exper ience of  not less 
than one (1) addi t ional  year in a posi t ion involv ing 
responsibi l i ty  in the pract ice of  engineer ing as to qual i fy 
the candidate in the opinion of  the Counci l  for  e lect ion 
or t ransfer to Class of  Professional  Engineer.  

(d)  Furthermore, the candidate shal l  sat isfy the Counci l  at  a 
Professional  Examinat ion conducted in that  behal f  that  
he/she has acquired pract ical  knowledge adequate for 
h is/her future responsibi l i ty  as a Professional  Engineer.  

(e)  Any candidate who is a member in an equivalent c lass 
of  a recognized Engineer ing Inst i tut ion may be 
exempted from part ic ipat ing in ei ther al l  or  part  of  the 
Professional  Examinat ion as provided for in the Bye-
Laws. 

( f )  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(g) Notwithstanding Sub-clauses (a) to ( f )  above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by the Counci l .  

6.1.4. The entry requirements for  Trainee Professional  Engineers 
(TPE) are:  

(a)  The Candidate must hold an accredi ted Universi ty 
Degree, in accordance with Art ic le 6.1.3(a),  that  
qual i f ies him/her to become a Professional  Engineer.  

(b)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.1.5. The entry requirements for  Professional  Engineer ing 
Students (PES) are:  

(a)  The Candidate must be a registered student of  a 
recognized Engineer ing Educat ional  Uni t  for  obtaining 
an accredi ted Universi ty Degree that wi l l  qual i fy 
him/her,  in accordance to Art ic le 6.1.4(a) to become a 
Trainee Professional  Engineer.  

(b)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 
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6.2. Professional Engineering Technologists Group 
6.2.1. The entry requirements for  Senior Professional  Engineer ing 

Technologist  (SPET) are:  

(a)  There shal l  be no direct  entry to the Class of  Senior 
Professional  Engineer ing Technologist  (SPET) 

(b) Only a Professional  Engineer ing Technologist  (PET),  
who has been a Member of  Good Standing with in the 
two (2) years immediately preceding his/her appl icat ion 
can be transferred to the Class of  Senior Professional  
Engineer ing Technologist  (SPET).  

(c)  The candidate shal l  be a person who at  the t ime of  the 
t ransfer is,  or  has been engaged, in the science and 
pract ice of  engineer ing for at  least  ten (10) years and 
who, in the opinion of  the Counci l ,  has by personal  
at ta inments acquired and establ ished a reputat ion as a 
Professional  Engineer ing Technologist .  

(d)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(e) Notwithstanding Sub-clauses (a) to (d) above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by two thirds 
major i ty of  Counci l  Members present at  a regular 
Counci l  meet ing. 

6.2.2. The entry requirements for  Professional  Engineer ing 
Technologist  (PET) are:  

(a)  The candidate must hold an accredi ted Diploma in 
engineer ing or other equivalent awards as provided for 
in the Bye-Laws, or an equivalent as approved for the 
purpose by the Counci l .  

(b)  The Candidate shal l  have had at  least  two years of  post-
qual i f icat ion pract ical  t ra in ing as Trainee Professional  
Engineer ing Technologist  of  a nature acceptable to the 
Counci l  and shal l  have had such exper ience of  not  less 
than one addi t ional  year in a posi t ion involv ing 
responsibi l i ty  in the pract ice of  engineer ing as to qual i fy 
the candidate in the opinion of  the Counci l  for  e lect ion 
or t ransfer to the Class of  Professional  Engineer ing 
Technologist .  
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(c)  Or as a Senior Engineer ing Technic ian, or  Engineer ing 
Technic ian, who has been a Member of  Good Standing 
with in the two (2) years immediately preceding his/her 
appl icat ion,  who has acquired addi t ional  qual i f icat ion 
that sat isf ies Art ic le 6.2.2 (a) and shal l  have had such 
exper ience of  not  less than one addi t ional  year in a 
posi t ion involv ing responsibi l i ty  in the pract ice of  
engineer ing as to qual i fy the candidate in the opinion of  
the Counci l  for  e lect ion or t ransfer to Class of  
Professional  Engineer ing Technologist .  

(d)  Furthermore, the candidate shal l  sat isfy the Counci l  at  a 
Professional  Examinat ion conducted in that  behal f  that  
he/she has acquired pract ical  knowledge adequate for  
h is/her future responsibi l i ty  as a Professional  
Engineer ing Technologist .  

(e)  Any candidate who is a member in an equivalent c lass 
of  a recognized Engineer ing Inst i tut ion may be 
exempted from part ic ipat ing in ei ther al l  or  part  of  the 
Professional  Examinat ion as provided for in the Bye-
Laws. 

( f )  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(g) Notwithstanding Sub-clauses (a) to ( f )  above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by the Counci l .  

6.2.3. The entry requirements for  Trainee Professional  Engineer ing 
Technologist  (TPET) are:  

(a)  The Candidate must hold an accredi ted Diploma in 
engineer ing or other equivalent awards, in accordance 
with Art ic le 6.2.2(a),  that  qual i f ies him/her to become a 
Professional  Engineer ing Technologist .  

(b)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.2.4. The entry requirements for  Engineer ing Technologist  
Student (ETS) are:  

(a)  The Candidate must be a registered student of  a 
recognized Engineer ing Educat ional  Uni t  for  obtaining 
an accredi ted Diploma in engineer ing or other 
equivalent awards that wi l l  qual i fy him/her,  in 
accordance to Art ic le 6.2.3(a) to become a Trainee 
Professional  Engineer ing Technologist .  
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(b) The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.3. Engineering Technicians Group 
6.3.1. The entry requirements for  Senior Engineer ing Technic ian 

(SET) are:  

(a)  There shal l  be no direct  entry to the Class of  Senior 
Engineer ing Technic ian (SET).  

(b)  Only an Engineer ing Technic ian (ET),  who has been a 
Member of  Good Standing within the two (2) years 
immediately preceding his/her appl icat ion can be 
transferred to the Class of  Senior Engineer ing 
Technic ian (SET).  

(c)  The candidate shal l  be a person who at  the t ime of  the 
t ransfer is,  or  has been engaged, in the science and 
pract ice of  engineer ing for at  least  ten (10) years and 
who, in the opinion of  the Counci l ,  has by personal  
at ta inments acquired and establ ished a reputat ion as an 
Engineer ing Technic ian.  

(d)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(e) Notwithstanding Sub-clauses (a) to (d) above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by two thirds 
major i ty of  Counci l  Members present at  a regular 
Counci l  meet ing.  

6.3.2. The entry requirements for  Engineer ing Technic ian (ET) are:  

(a)  The candidate must hold an accredi ted Technic ian 
Cert i f icate in engineer ing or other equivalent awards as 
provided for in the Bye-Laws, or an equivalent as 
approved for the purpose by the Counci l .  

(b)  The Candidate shal l  have had at  least  two years of  post-
qual i f icat ion pract ical  t ra in ing as Trainee Engineer ing 
Technic ian of  a nature acceptable to the Counci l  and 
shal l  have had such exper ience of  not  less than one 
addi t ional  year in a posi t ion involv ing responsibi l i ty in 
the pract ice of  engineer ing as to qual i fy the candidate in 
the opinion of  the Counci l  for  e lect ion or t ransfer to 
Class of  Engineer ing Technic ian. 
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(c)  Or as a Master Engineer ing Craf tsman, or Engineer ing 
Craf tsman, who has been a Member of  Good Standing 
within the two (2) years immediately preceding his/her 
appl icat ion,  who has acquired addi t ional  qual i f icat ion 
that sat isf ies Art ic le 6.3.2 (a) and shal l  have had such 
exper ience of  not  less than one addi t ional  year in a 
posi t ion involv ing responsibi l i ty  in the pract ice of  
engineer ing as to qual i fy the candidate in the opinion of  
the Counci l  for  e lect ion or t ransfer to Class of  
Engineer ing Technic ian. 

(d)  Furthermore, the candidate shal l  sat isfy the Counci l  at  a 
Professional  Examinat ion conducted in that  behal f  that  
he/she has acquired pract ical  knowledge adequate for 
h is/her future responsibi l i ty  as an Engineer ing 
Technic ian.   

(e)  Any candidate who is a member in an equivalent c lass 
of  a recognized Engineer ing Inst i tut ion may be 
exempted from part ic ipat ing in ei ther al l  or  part  of  the 
Professional  Examinat ion as provided for in the Bye-
Laws. 

( f )  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(g) Notwithstanding Sub-clauses (a) to ( f )  above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by the Counci l .  

6.3.3. The entry requirements for  Trainee Engineer ing Technic ian 
(TET) are:  

(a)  The Candidate must hold an accredi ted Technic ian 
Diploma in engineer ing or other equivalent awards, in 
accordance with Art ic le 6.3.2(a) ,  that  qual i f ies him/her 
to become an Engineer ing Technic ian. 

(b)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.3.4. The entry requirements for  Engineer ing Technic ian Student 
(ETS) are:  

(a)  The Candidate must be a registered student of  a 
recognized Engineer ing Educat ional  Uni t  for  obtaining 
an accredi ted Technic ian Diploma in engineer ing or 
other equivalent awards that wi l l  qual i fy him/her,  in 
accordance to Art ic le 6.3.3(a) to become a Trainee 
Engineer ing Technic ian. 
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(b) The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.4. Engineering Craftsmen Group 
6.4.1. The entry requirements for  Master Engineer ing Craf tsman 

(MEC) are:  

(a)  There shal l  be no direct  entry to the Class of  Master 
Engineer ing Craf tsman (MEC). 

(b)  Only an Engineer ing Craf tsman (EC),  who has been a 
Member of  Good Standing within the two (2) years 
immediately preceding his/her appl icat ion can be 
transferred to the Class of  Master Engineer ing 
Craf tsman (MEC). 

(c)  The candidate shal l  be a person who at  the t ime of  the 
t ransfer is,  or  has been, engaged in the pract ice of  
engineer ing craf tsmanship for  at  least  ten (10) years 
and who, in the opinion of  the Counci l ,  has by personal  
at ta inments acquired and establ ished a reputat ion as an 
Engineer ing Craf tsman. 

(d) The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

(e) Notwithstanding Sub-clauses (a) to (d) above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by two thirds 
major i ty of  Counci l  Members present at  a regular 
Counci l  meet ing.  

6.4.2. The entry requirements for  Engineer ing Craf tsman (EC) are:  

(a)  The candidate must hold an accredi ted Prof ic iency 2 
Cert i f icate in engineer ing or other equivalent awards as 
provided for in the Bye-Laws, or an equivalent as 
approved for the purpose by the Counci l .  

(b)  The Candidate shal l  have had at  least  four (4) years of  
pract ical  t ra in ing of  a nature acceptable to the Counci l  
including a post-qual i f icat ion exper ience of  not  less 
than one (1) year in a posi t ion involv ing responsibi l i ty  in 
the pract ice of  engineer ing craf tsmanship as to qual i fy 
the candidate in the opinion of  the Counci l  for  e lect ion 
or t ransfer to the Class of  Engineer ing Craf tsman. 

(c)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 
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(d) Notwithstanding Sub-clauses (a) to (c)  above, the 
Membership Commit tee may, in the case of  except ional  
professional  at ta inments,  recommend a waiver of  any of  
the above requirements wi th approval  by the Counci l .  

6.4.3. The entry requirements for  Trainee Engineer ing Craf tsman 
(TEC) are:  

(a)  The candidate must hold an accredi ted Prof ic iency 1 or 
2 Cert i f icate or other equivalent awards as provided for 
in the Bye-Laws, or an equivalent as approved for the 
purpose by the Counci l .  

(b)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws. 

6.5. Temporary Members 
6.5.1. A candidate who appl ies to register as a Temporary Member 

in accordance with Art ic le 5.3 shal l  be:  

(a)  Ei ther a member of  good standing in an equivalent 
Occupat ional  Group and Class he/she appl ies for ,  in an 
engineer ing inst i tut ion in his/her country of  pract ice 
approved for the purpose by the Counci l ,  the evidence 
of  their  membership being ver i f ied by Counci l ;  or  

(b)  Judged by the Counci l  to have met the entry 
requirements for  a Pract i t ioner as provided for in 
Art ic les 6.1 to 6.4 above.  

6.6. Honorary Members 
6.6.1. The fol lowing provis ions are for the admission of  an 

Honorary Fel low: 

(a) The candidate shal l  be a person who sat isf ies the 
Counci l  that  he/she has rendered important service to 
engineer ing in any of  the f ie lds of  science, product ion,  
management,  commerce, f inance and law, or is so 
connected with the appl icat ion of  engineer ing science or 
pract ice that  admission of  the candidate as Honorary 
Fel low would,  in the opinion of  the Counci l ,  be in the 
interest  of  the Inst i tut ion. 

(b)  There shal l  be a maximum number of  Honorary Fel lows 
at  any t ime, as shal l  be provided for in the Bye-Laws. 

(c)  Elect ion of  Honorary Fel lows shal l  be l imi ted to a 
maximum of two (2) persons in any twelve (12) month 
per iod.  
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6.6.2. The fol lowing provis ions are for the admission of  a 
Companion Member (CM) 

(a) The candidate shal l  be an establ ished member of  
another profession who is associated wi th the methods, 
procedures or pract ices of  engineer ing act iv i t ies,  and 
whose admission would be conducive to the general  
advancement of  engineer ing and i ts appl icat ions. 

(b)  The candidate shal l  be admit ted into a speci f ic  
Engineer ing Occupat ional  Group. 

(c)  The candidate shal l  have had at  least  f ive years of  
associat ion wi th the methods, procedures or pract ices of  
engineer ing act iv i t ies,  wi th exper ience and 
responsibi l i ty  a l l ied to those of  the relevant 
Occupat ional  Group to which he/she is admit ted.  

(d)  The Candidate shal l  hold an accredi ted degree, dip loma 
or cert i f icate equivalent to that  of  the relevant 
Engineer ing Occupat ional  Group as approved by the 
Counci l .   

(e)  The Candidate shal l  fo l low the procedure and meet any 
addi t ional  condi t ions as provided for in the Bye-Laws for 
admission. 

6.7. Mature Candidates 
6.7.1. Candidates may be admit ted to Membership in any 

Occupat ional  Group under the mature candidate scheme in 
accordance with provis ions in the Bye-Laws. 

6.8. Addit ional Admission Requirements 
6.8.1. A candidate who has sat isf ied the entry requirements 

prescr ibed in Art ic les 6.1 to 6.7 above shal l  be admit ted as 
a Member,  on payment of  such Entry Fee, Annual  
Subscr ipt ion and Levies as appl icable.  

6.8.2. Should the Candidate fa i l  to comply wi th Art ic le 6.8.1 above 
with in a per iod stated in the Bye Laws af ter  date of  
not i f icat ion to the candidate of  the elect ion,  such elect ion 
may be declared nul l  and void by the Counci l  and the 
candidate shal l  be not i f ied accordingly.  

6.8.3. Candidates admit ted as Fel lows shal l  be formal ly recognized 
at  the Annual  General  Meet ing. 

6.8.4. Candidates shal l  publ ic ly subscr ibe to the Engineer ing 
Pract i t ioner ’s Oath pr ior  to admission or t ransfer  to a Ful l  
Member status in any Occupat ional  Group. 
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6.8.5. Other condi t ions for admission shal l  be speci f ied in the Bye 
Laws. 

6.9. Resignation 
6.9.1. Any Member may resign from the Inst i tut ion by sending 

his/her resignat ion in wr i t ing to the Execut ive Director.  A 
member’s name shal l  be removed from the Rol l  of  Register 
as f rom the date on which the resignat ion becomes ef fect ive. 

 

6.10. Re-Admission 
6.10.1. The Counci l  may re-admit  to membership,  in the 

Occupat ional  Group and Class to which a Member formerly 
belonged, any person whose membership has terminated 
from any cause subject  to the provis ions of  the Bye-Laws 
and provided the member sat isf ies the Counci l  concerning 
any establ ished procedures and pract ices approved by the 
Counci l  on the matter of  re-admission of  candidates. 

6.10.2. Any such Member re-admit ted to membership shal l  f i rst  pay 
such amounts in respect of  Entrance Fees and arrears of  
Annual  Subscr ipt ion and Levies as the Counci l  may 
determine from t ime to t ime. In the event of  the Counci l  
decl in ing the appl icat ion for  re-admission in any case, the 
Counci l  may do so wi thout assigning any reason. 

6.11. Member of Good Standing 
6.11.1. A Member of  Good Standing of  the Inst i tut ion is one who has 

by the 1s t  January of  the year:  

(a)  Paid up al l  h is/her Annual  Subscr ipt ion and any levies 
due, up to the current year;  and 

(b) Received the required Cont inuous Professional  
Development (CPD) points as provided for in the Bye-
Laws. 

6.11.2. The Inst i tut ion shal l  register al l  Ful l  Members of  Good 
Standing in the appropr iate register of  Engineer ing 
Pract i t ioners of  the Engineer ing Counci l  of  Ghana (EC) and 
issued with stamps as appropr iate.  

6.11.3. The Inst i tut ion shal l  publ ish,  for  publ ic informat ion, a l is t  of  
a l l  Ful l  Members of  Good Standing, categor ized by 
Occupat ional  Group and Class by the 30t h  day of  June each 
year.  
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6.12. Retired Members 
6.12.1. A Member may apply to be put on the Ret i red Members List  

i f  the person, for  reason of  age or incapaci ty,  has ret i red 
from act ive service.  A ret i red Member must have been a 
Member of  Good Standing of  the Inst i tut ion for  at  least  ten 
(10) years.  

6.12.2. The appl icat ion must be reviewed by the Execut ive Director 
for  a decis ion by the Execut ive Commit tee, i t  being 
understood that any such decis ion wi l l  be reported to the 
next Counci l  meet ing for i t  to be rat i f ied.  

6.12.3. The requirement to remain a Member of  Good Standing as 
provided for in Art ic le 6.11 wi l l  be abated for a Ret i red 
Member.  The detai ls of  the abated obl igat ions are provided 
for in the Bye-Laws, except that  at  a l l  t imes such Members 
wi l l  be required to pay fu l ly  for  their  Registrat ion wi th the 
Engineer ing Counci l  of  Ghana. 

6.13. Life Members 
6.13.1. L i fe Members are Ful l  Members of  any Occupat ional  Group 

who have at ta ined the age of  seventy (70) years and have 
been Members of  Good Standing for at  least  20 years.   

6.13.2. L i fe Members wi l l  remain Members of  Good Standing for l i fe 
but wi l l  be exempt f rom al l  re lated obl igat ions as provided 
for in Art ic le 6.11, except that  at  a l l  t imes such Members wi l l  
be required to pay fu l ly  for  their  Registrat ion wi th the 
Engineer ing Counci l  of  Ghana. 

6.13.3. Members who have at ta ined the status of  L i fe Members in 
the year preceding an Annual General  Meet ing shal l  be 
acknowledged at  the meet ing. 

Art ic le  7:  Registered Entities 
7.1. Engineering Service Providers 
7.1.1. An Engineer ing Service Provider must demonstrate that  the 

engineer ing services i t  provides is undertaken or 
appropr iately supervised by registered Engineer ing 
Pract i t ioners.  

7.1.2. Engineer ing Service Providers shal l  be categor ized for 
registrat ion and for the provis ion of  services as provided for 
in the Bye-Laws.  

7.1.3. Guidel ines for organiz ing the Engineer ing Service Providers 
shal l  be provided for in the Bye-Laws. 

7.2. Engineering Educational Units 
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7.2.1. An Engineer ing Educat ional  Uni t  operat ing in Ghana must:  

(a)  Have a val id accredi tat ion for  their  engineer ing 
programs by the relevant accredi tat ion ent i t ies as 
provided by law in Ghana; and 

(b) Have the content of  the program and i ts del ivery 
recognized by the Counci l .  

7.2.2. Engineer ing Educat ional  Uni ts shal l  be categor ized for 
registrat ion and the provis ion of  services as provided for  in 
the Bye-Laws. 

7.2.3. Guidel ines for organiz ing the Engineer ing Educat ional  Uni ts 
shal l  be provided for in the Bye-Laws. 

7.3. Registration of Registered Entit ies 
7.3.1. Registered Ent i t ies shal l  be registered as ei ther Engineer ing 

Service Providers or Engineer ing Educat ional  Uni ts and in 
their  respect ive categor ies as provided for in Art ic le 7.1.2 
and 7.2.2 above af ter:  

(a)  Providing relevant informat ion as determined by the 
Counci l ;  and  

(b)  Payment of  the necessary Entrance Fees, Annual  
Subscr ipt ion and Levies where appl icable.  

7.3.2. A Registered Ent i ty shal l  pay i ts Annual  Subscr ipt ion and 
any appl icable Levies as determined by the Inst i tut ion to 
remain in Good Standing as a Registered Ent i ty.  

7.3.3. Each Registered Ent i ty,  pr ior  to the payment of  i ts  Annual  
Subscr ipt ion,  shal l  be required to provide an informat ion 
update to determine i ts category of  registrat ion.  

7.3.4. Notwithstanding, a Registered Ent i ty may apply for  an 
upgrade in status based on an informat ion update at  any 
t ime. 

7.3.5. The Inst i tut ion shal l  publ ish,  for  publ ic informat ion,  a l is t  of  
a l l  Registered Ent i t ies of  Good Standing in their  var ious 
Categor ies by the 30t h  day of  June each year.  

7.3.6. Further provis ions for registrat ion of  Registered Ent i t ies 
shal l  be in the Bye-Laws.  
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Art ic le  8:  Professional Conduct and Responsibility 
8.1. Code of Ethics and Engineering Practit ioner’s Oath 
8.1.1. The Inst i tut ion shal l  publ ish and per iodical ly update a Code 

of  Ethics that  def ines in detai l  the ethical  behavior expected 
of  Engineer ing Pract i t ioners,  Engineer ing Service Providers,  
and Engineer ing Educat ional  Uni ts.  

8.1.2. The Code of  Ethics shal l  include the Engineer ing 
Pract i t ioner ’s Oath.  Al l  Ful l  Members shal l  be required to 
publ ic ly subscr ibe to th is oath.  

8.2. Professional Conduct of Members and Registered 
Entit ies 

8.2.1. Al l  Members and Registered Ent i t ies shal l :  

(a)  Uphold the highest standard of  integr i ty in the pract ice 
of  engineer ing; and 

(b) Order their  conduct in accordance with the Code of  
Ethics of  the Inst i tut ion.  

8.3. Responsibil i ty of Members and Registered Entit ies 
8.3.1. Al l  Members and Registered Ent i t ies have the responsibi l i ty  

to:  

(a)  Prompt ly pay their  Annual  Subscr ipt ions and Levies 
where appl icable;   

(b)  Abide by the Const i tut ion and Bye-Laws of  the 
Inst i tut ion;  and 

(c)  Abide by the decis ions of  the General  Meet ings and the 
Counci l  and to fo l low the pol ic ies and procedures 
emanat ing therefrom. 

8.3.2. Al l  Members of  the Inst i tut ion have the responsibi l i ty ,  in 
addi t ion to those speci f ied in Art ic le 8.3.1 above, to:  

(a)  Part ic ipate regular ly in Cont inuous Professional  
Development act iv i t ies;  

(b)  Part ic ipate in al l  General  Meet ings of  the Inst i tut ion;  

(c)  Part ic ipate act ively in the Ordinary Meet ings of  the 
Inst i tut ion,  and those organized by the Branches and 
Chapters,  Technical  Div is ions and Sub-Divis ions,  and 
the Occupat ional  Groups to which they belong; and 

(d) Mentor and train younger and less exper ienced 
Members to at ta in excel lence in their  pract ice of  
engineer ing 
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8.3.3. Engineer ing Service Providers have the responsibi l i ty ,  in 
addi t ion to those speci f ied in Art ic le 8.3.1 above, to:  

(a)  Ensure that Engineer ing Pract i t ioners working for them 
register as Members of  the Inst i tut ion,  uphold the Code 
of  Ethics,  pay their  Annual  Subscr ipt ion and Levies,  and 
part ic ipate in General  Meet ings, Ordinary Meet ings and 
in other act iv i t ies of  the Inst i tut ion; 

(b)  Seek the welfare of  Engineer ing Pract i t ioners working 
for them, ensur ing that  they are paid a fa i r  salary,  
part ic ipate in Cont inuous Professional  Development 
(CPD) act iv i t ies,  and work under acceptable heal th,  
safety and environmental  standards;  

(c)  Adopt a system for employment,  t ra in ing and mentor ing 
for Trainee Engineer ing Pract i t ioners and assist ing them 
to prepare for and to take their  professional  
examinat ion;  and 

(d) Be al ive to their  social  responsibi l i t ies and support  any 
act iv i t ies promoted by the Inst i tut ion in th is regard. 

8.3.4. Engineer ing Educat ional  Uni ts have the responsibi l i ty ,  in 
addi t ion to those speci f ied in Art ic le 8.3.1 above, to:  

(a)  Uphold the highest standard of  integr i ty in the t ra in ing 
of  potent ia l  Engineer ing Pract i t ioners;  

(b)  Be commit ted to using standard and contemporary 
knowledge in the science and technology of  engineer ing 
in the instruct ion of  the next generat ion of  Engineer ing 
Pract i t ioners;  

(c)  Ensure that students become Student Members of  the 
Inst i tut ion;  

(d)  Ensure that Engineer ing Pract i t ioners working for  them 
register as Members of  the Inst i tut ion,  uphold the Code 
of  Ethics,  pay their  Annual  Subscr ipt ion and Levies,  and 
part ic ipate in General  Meet ings, Ordinary Meet ings and 
in other act iv i t ies of  the Inst i tut ion; 

(e)  Seek the welfare of  Engineer ing Pract i t ioners working 
for them, ensur ing that they are paid:  a fa i r  salary,  
part ic ipate in Cont inuous Professional  Development 
(CPD) act iv i t ies,  and work under acceptable heal th,  
safety and environmental  standards; and 

( f )  Be al ive to their  social  responsibi l i t ies and support  any 
act iv i ty promoted by the Inst i tut ion. 
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8.4. Professional Misconduct 
8.4.1. A professional  misconduct shal l  include a wi l l fu l  or  negl igent 

act ion taken by a Member or a Registered Ent i ty that  is  in 
contravent ion of  the Const i tut ion,  Bye-Laws and/or Code of  
Ethics of  the Inst i tut ion,  or  in the opinion of  the Counci l  
considered general ly as professional ly unacceptable and 
l ikely to br ing the pract ice of  engineer ing into disrepute. 

8.4.2. A professional  misconduct may apply to a Member as an 
indiv idual  pract i t ioner or a Registered Ent i ty as a body 
corporate or to both.  The nature of  of fenses and related 
sanct ions are provided for in the Bye-Laws. 

8.4.3. Any al legat ion of  professional  misconduct shal l  be referred 
to the Professional  Pract ice and Ethics Commit tee. The 
Counci l  shal l  af ford any Member or Registered Ent i ty 
accused of  professional  misconduct the opportuni ty to 
appear before the Commit tee to respond to the speci f ic  
charges of  misconduct brought against  h im/her or the ent i ty.  
The procedure shal l  be in accordance with the Procedures 
for Discipl inary Inquiry of  the Inst i tut ion as provided for in 
the Bye-Laws. 

8.4.4. The Professional  Pract ice and Ethics Commit tee shal l  make 
i ts recommendat ion to the Counci l  through the Execut ive 
Commit tee which shal l  review the recommendat ion and 
advise the Counci l  on the course of  act ion.   

8.4.5. In case of  adverse f inding against  a Member or Registered 
Ent i ty,  the Counci l  may, upon considerat ion of  the Execut ive 
Commit tee report ,  sanct ion the Registered Member or 
Registered Ent i ty.   

8.4.6. The votes of  not less than two thirds major i ty of  the 
Counci lors present (and forming a quorum) at  a Counci l  
Meet ing is required where the nature of  the misconduct 
requires that  the Member or Registered Ent i ty  is removed 
from the Rol l  of  Register.   

8.4.7. A Member whose name is struck out of  the Register ceases 
to be Member.  

8.4.8. A Registered Ent i ty whose name is struck out of  the Register 
ceases to be associated with the Inst i tut ion. 

8.4.9. In the case of  an adverse f inding against  a Member or 
Registered Ent i ty by the Counci l ,  the Member or Registered 
Ent i ty may appeal  to the Counci l  to review the decis ion.  The 
decis ion of  the Counci l  on the appeal  shal l  be f inal .  
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Art ic le  9:  Entrance Fees, Annual Subscription, 
Levies and Fees 

9.1. Entrance Fees 
9.1.1. Al l  Members and Registered Ent i t ies shal l  pay an Entrance 

fee the f i rst  t ime they apply to become a Member or a 
Registered Ent i ty of  the Inst i tut ion,  except for  Honorary 
Fel lows who shal l  be exempt f rom paying any Entrance Fee.  

9.1.2. No addi t ional  Entrance Fee shal l  be paid when a Member 
Transfers f rom one category of  Engineer ing Occupat ional  
Group or Class to another or a Registered Ent i ty t ransfers 
f rom one category to another.  

9.2. Annual Subscription 
9.2.1. Al l  Members and Registered Ent i t ies shal l  pay an Annual  

Subscr ipt ion to cont inue to be of  Good Standing in the 
Inst i tut ion subject  to other provis ions that provide for 
rebates and exemptions for Honorary Fel lows, Li fe Members 
and Ret i red Members. 

9.2.2. Al l  Members and Registered Ent i t ies are required to pay 
their  Annual  Subscr ipt ion by 30t h  November in advance for 
the year for  which i t  is  being paid.  

9.3. Levies 
9.3.1. The Counci l  may in any special  case, where in i ts opinion i t  

is  desirable to do so in conformance to the object ive of  the 
Inst i tut ion,  request a General  Meet ing of  Members to 
determine a speci f ic  levy to be paid by al l  Members and 
Registered Ent i t ies,  as appropr iate, for  the Inst i tut ion to 
achieve the special  goal  so stated. 

9.3.2. A levy so determined shal l  be for  a speci f ic  project ,  a 
speci f ic  amount and must be over a speci f ic  per iod.  

9.3.3. A levy so determined must take account of :  

(a)  The Engineer ing Occupat ional  Group and Class of  
Members,  except that  in al l  cases, Honorary Fel lows 
and Li fe Members shal l  be exempt and Ret i red Members 
shal l  be given rebates;  and 

(b) The category of  Registered Ent i t ies.  

9.4. Fees 
9.4.1. The Counci l  in undertaking i ts act iv i t ies may charge Fees to 

cover the cost of  such act iv i t ies.  Such fees shal l  be 
determined from t ime to t ime by the Execut ive Director and 
approved by the Execut ive Commit tee. 
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9.4.2. In determining the Fees, considerat ion may be given for 
rebates or subsidy for  var ious categor ies of  Members,  
especial ly Student Members,  Honorary Fel lows and Li fe 
Members.  

9.4.3. A schedule of  act iv i t ies that  wi l l  not  at t ract  any fees but wi l l  
be f inanced from the Annual  Subscr ipt ion of  Members is 
provided for in the Bye-Laws. 

9.5. Schedule of Entrance Fees, Annual Subscriptions and 
Levies 

9.5.1. The Counci l ,  on an annual  basis,  wi l l  determine a schedule 
of  Entrance Fees, Annual  Subscr ipt ion and Levies i f  any, 
and present i t  for  approval  at  the Annual  General  Meet ing. 

9.5.2. Notwithstanding, the Counci l  may at  a Special  General  
Meet ing request the approval  of  any amendment to the 
schedule so approved by the Annual  General  Meet ing.  

Art ic le  10:  Governing Body 
10.1. The Council  
10.1.1. There shal l  be a Governing Body of  the Inst i tut ion to be 

cal led the Counci l .  The Counci l  shal l  be subject  to decis ions 
of  the General  Meet ing of  the Inst i tut ion. 

10.1.2. The Counci l  shal l  comprise:  

(a)  The President;  

(b)  The Immediate Past President ( IPP) who shal l  be the 
latest  l iv ing and avai lable Past President;  

(c)  The President-Elect ;  

(d)  The Vice-President 

(e) One (1)  Execut ive Representat ive for each Occupat ional  
Group; 

( f )  Three (3)  Nat ional  Counci lors represent ing each 
Occupat ional  Group;   

(g)  Chairpersons of  Technical  Div is ions; 

(h)  Branch Chairpersons; 

( i )  Four (4) Representat ives of  Registered Ent i t ies; 

( j )  The Chairperson of  each Group of  Strategic Interest .  

10.1.3. The Secretary of  the Counci l  shal l  be the Execut ive Director 
of  the Inst i tut ion who shal l  have no vote in the proceedings 
thereof.  
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10.1.4. Past Presidents shal l  be Ex-Off ic io members of  the Counci l  
and are f ree to at tend and part ic ipate in any meet ing of  the 
Counci l  but  shal l  have no vote in the proceedings thereof. 

10.1.5.    

10.2. Executive Committee 
10.2.1. The Off icers of  the Inst i tut ion shal l  be the President,  the 

Immediate Past President ,  the President-Elect ,  the Vice-
President,  the Execut ive Representat ives of  the 
Occupat ional  Groups and the Execut ive Director.  

10.2.2. The of f icers shal l  form the Execut ive Commit tee of  the 
Counci l .  They shal l  exercise the day-to-day author i ty of  the 
Counci l  in the administrat ion of  the Inst i tut ion’s af fa i rs.  

10.2.3. Al l  act ions of  the Execut ive Commit tee shal l  be reported to 
the Counci l  by the Execut ive Director.  

10.3. Responsibil i t ies of the Officers of the Institution 
10.3.1. The President ,  subject  to provis ions of  th is Const i tut ion,  has 

the mandate to act  for  and on behal f  of  the Inst i tut ion.  
He/she also has the fo l lowing addi t ional  responsibi l i t ies:  

(a)  Provide the overal l  super intendence over the af fa i rs of  
the Inst i tut ion;  

(b)  Cause to be convened and preside over al l  General  
Meet ings and Ordinary Meet ings of  the Inst i tut ion 
organized by the Counci l ;  

(c)  Cause to be convened and preside over al l  Counci l  
Meet ings and Execut ive Commit tee Meet ings;  

(d)  He/she is the of f ic ia l  representat ive and mouthpiece of  
the Inst i tut ion in al l  nat ional  and internat ional  
engagements of  the Inst i tut ion;   

(e)  He/she wi l l  del iver the President ia l  Address,  on a topic 
of  h is/her choice but wi th s igni f icance to the science 
and pract ice of  engineer ing,  in the f i rst  year of  h is/her 
term in of f ice;  

( f )  He/she wi l l  del iver the State of  the Inst i tut ion Address 
in the second year of  h is/her term in of f ice;  and 

(g) He/she is an ex-of f ic io member of  a l l  Commit tees of  the 
Counci l .  

10.3.2. The Immediate Past President serves on both the Counci l  
and the Execut ive Commit tee and may represent the 
President in any engagement as the President may request 
f rom t ime to t ime. 
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10.3.3. The President-Elect  serves on both the Counci l  and the 
Execut ive Commit tee; an ex-of f ic io member of  a l l  
Commit tees of  the Counci l ;  and may represent the President 
in any engagement as the President may request f rom t ime 
to t ime. 

10.3.4. The Vice-President serves on both the Counci l  and the 
Execut ive Commit tee; deput izes for  the President in his/her 
absence; and may represent the President in any 
engagement as the President may request f rom t ime to t ime. 

10.3.5. The Execut ive Representat ives serve on both the Counci l  
and the Execut ive Commit tee and wi l l  p lay any role as may 
be requested by the Counci l ,  Execut ive Commit tee and/or 
the President.  

10.4. The Executive Director 
10.4.1. The Execut ive Director shal l  be the head of  the Secretar iat  

as establ ished under Art ic le 4.2.2 and shal l  be responsible 
for  the administrat ion of  the Inst i tut ion under the direct ion 
and control  of  the Counci l .  This responsibi l i ty  includes:  

(a)  Implementat ion of  decis ions of  the General  Meet ing of  
the Inst i tut ion;   

(b)  Implementat ion of  decis ions and pol ic ies of  the Counci l ;  

(c)  Financial  management of  the Inst i tut ion;  and  

(d)  Management of  a l l  other related operat ional  issues. 

10.4.2. The Execut ive Director shal l  be responsible direct ly to the 
President and the Execut ive Commit tee, who wi l l  be act ing 
on behal f  of  the Counci l  at  a l l  t imes. 

10.4.3. The Execut ive Director must formal ly report  to the Execut ive 
Commit tee, at  each meet ing, the act iv i t ies of  the Secretar iat  
and formal ly to the Counci l  every quarter on the state of  the 
Inst i tut ion.  

10.4.4. The Execut ive Director shal l  prepare an annual  report  to the 
Counci l .  Upon approval  by the Counci l ,  the annual  report  
shal l  be submit ted to the Annual  General  Meet ing. 

10.4.5. The terms of  engagement of  the Execut ive Director shal l  be 
determined by the Counci l .  

10.4.6. The Execut ive Director shal l  determine the staf f  and logist ic 
requirements to meet the object ives set f rom t ime to t ime by 
the Execut ive Commit tee (on behal f  of  the Counci l )  for  the 
considerat ion and approval  of  the Counci l .  
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10.4.7. Al l  proposals and reports of  the Execut ive Director for  the 
Considerat ion of  Counci l  must have the pr ior  approval  of  the 
Execut ive Commit tee.  

10.5. General Provisions for Elections of the Institution 
10.5.1. Deleted   

10.5.2. Each candidate to be nominated for elect ion to the Counci l  
and Branch Execut ive Commit tee shal l  be a Ful l  Member of  
Good Standing. 

10.5.3. Elect ion to the Counci l  and Branch Execut ive Commit tee 
shal l  be by secret  bal lot  by el ig ib le voters.  Procedures for 
the elect ion,  including the use of  e lectronic means,  and 
declarat ion of  resul ts are provided for in the Bye Laws. 

10.5.4. Only Ful l  Members of  Good Standing and Ent i t ies of  Good 
Standing are el ig ib le to part ic ipate in the nominat ion and 
vot ing to the Counci l  and Branch Execut ive Commit tee. 

10.5.5. The President ,  members of  the Counci l  and Branch Off icers 
shal l  swear an oath of  of f ice before Members of  the 
Inst i tut ion pr ior  to taking of f ice.  The nature of  the oath shal l  
be provided for in the Bye-Laws. 

10.6. Specif ic Provisions for Election of Council  Members 
10.6.1. The President 

(a) There shal l  be no direct  e lect ion to the of f ice of  the 
President;  and  

(b)  The President-Elect  shal l  become the President for  the 
Inst i tut ion on the expiry of  the mandate of  the 
incumbent President.  

10.6.2. The President-Elect  

(a)  The Candidate shal l  be a Fel low of  the Inst i tut ion;   

(b)  He/she shal l  be nominated by a Fel low of  the Inst i tut ion 
and seconded by one Ful l  Member of  Good Standing 
from each of  the Occupat ional  Groups; 

(c)  Al l  Ful l  Members of  Good Standing shal l  be el ig ib le to 
vote in elect ing the President-Elect .  

10.6.3. The Vice-President 

(a) The Candidate shal l  be a Fel low of  the Inst i tut ion 

(b) He/she shal l  be nominated by a Fel low of  the Inst i tut ion 
and seconded by one Ful l  Member f rom each of  the 
Occupat ional  Groups; 



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

31 

(c)  Al l  Ful l  Members of  Good Standing shal l  be el ig ib le to 
vote in elect ing the Vice-President.  

10.6.4. The Execut ive Representat ives 

(a) One Execut ive Representat ive shal l  be elected from 
among the Members of  each Occupat ional  Group. 

(b) The Candidate must be a Fel low or Senior Member of  
their  respect ive Occupat ional  Group.  

(c)  He/she shal l  be nominated by a Fel low or Senior 
Member and seconded by two other Ful l  Members of  the 
Occupat ional  Group. 

(d) Only Ful l  Members of  Good Standing of  the respect ive 
Occupat ional  Groups are el ig ib le to vote for  candidates 
represent ing their  Occupat ional  Group. 

10.6.5. The Nat ional  Counci lors 

(a) Each Occupat ional  Group shal l  e lect  three (3) of  their  
Ful l  Members as Nat ional  Counci lors;  

(b)  A candidate for the posi t ion of  Nat ional  Counci lor  shal l  
be a Ful l  Member of  their  respect ive Occupat ional  
Group. 

(c)  Each Candidate shal l  be nominated by a Ful l  Member 
and seconded by two other Ful l  Members of  the 
respect ive Occupat ional  Group. 

(d) Only Ful l  Members of  the respect ive Occupat ional  
Groups are el ig ib le to vote for  candidates represent ing 
their  Occupat ional  Group.  

10.6.6. Chairpersons of  Technical  Div is ions 

(a) The Candidate for the Chairperson of  a Technical  
Div is ion shal l  be a Fel low or a Senior Professional  
Engineer and shal l  belong to the Technical  Div is ion. 

(b)  He/she shal l  be nominated by a Fel low or a Senior 
Professional  Engineer who belongs to the Technical  
Div is ion and seconded by one Ful l  Member of  Good 
Standing of  the Div is ion from each of  the Occupat ional  
Groups. 

(c)  The El ig ib le voters for  the elect ions shal l  be Ful l  
Members registered in the respect ive Technical  
Div is ions. 

10.6.7. Branch Chairpersons shal l  be elected in accordance with 
Art ic le 12.1.2(g).  
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10.6.8. Representat ives of  Registered Ent i t ies  

(a)  Two (2) representat ives of  Engineer ing Educat ional  
Uni ts shal l  be elected by a caucus of  heads of  the Uni ts 
and presented to the Execut ive Director.  

(b)  Two (2) Representat ives of  Engineer ing Service 
Providers shal l  be elected by a caucus of  heads of  the 
Service Providers and presented to the Execut ive 
Director.  

(c)  Modal i t ies for  the select ion wi l l  be provided for in the 
Bye-Laws. 

10.6.9. The Chairperson of  a Group of  Strategic Interest  shal l  be 
elected in accordance with the Regulat ions of  the Group of  
Strategic Interest  provided for in Art ic le 4.6.3(g) above. 

10.7. Tenure of Office 
10.7.1. The Tenure of  the President,  the Immediate Past President 

and the President-Elect  shal l  be two years wi thout the opt ion 
of  re-elect ion.  

10.7.2. The tenure of  of f ice of  a l l  other posi t ions on the Counci l  
shal l  be two years wi th unl imited opt ion for  re-elect ion.  

10.8. Vacancy in the Office of Members of the Council  
10.8.1. The of f ice of  a member of  the Counci l  shal l ,  ipso facto,  be 

vacated i f  the incumbent:  

(a)  Becomes incapaci tated, bankrupt or incarcerated; or 

(b)  By not ice,  in wr i t ing to the Inst i tut ion,  resigns his/her 
of f ice;  or 

(c)  Ceases to be a Member of  the Occupat ional  Group, 
Branch, Technical  Div is ion,  Engineer ing Service 
Provider or Engineer ing Educat ional  Uni t  that  he/she 
represents;  or  

(d)  Is ei ther absent f rom three (3)  consecut ive meet ings of  
the Counci l  or  f rom more than hal f  of  any s ix (6) 
consecut ive meet ings of  the Counci l ,  except under the 
express permission of  the Counci l .  

10.8.2. The Counci l  shal l  declare the posi t ion vacant and announce 
to al l  Members the processes for f i l l ing the vacancy.  

10.8.3. In the case that the posi t ion of  the President becomes 
vacant,  the President-Elect  shal l  be sworn in as President.  
Under these circumstances, the President ’s term of  of f ice 
shal l  not  be less than eighteen (18) months but shal l  not  
exceed thir ty (30) months. 
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10.8.4. In the case that the posi t ion of  President-Elect  becomes 
vacant,  a bye-elect ion shal l  be cal led,  and al l  the provis ions 
of  th is const i tut ion shal l  apply,  except that  his/her tenure as 
President-Elect  shal l  end at  the same t ime as the incumbent 
President.  

10.8.5. For al l  other posi t ions,  a bye-elect ion shal l  be cal led i f  less 
than hal f  the tenure has been served. Otherwise,  the 
Counci l ,  in consul tat ion wi th the relevant Technical  Div is ion,  
Occupat ional  Group or Branch, shal l  appoint  a qual i f ied 
Member in an act ing capaci ty for  the remainder of  the 
tenure.  This Const i tut ion and the Bye-Laws shal l  a lways be 
appl icable.  

10.8.6. The names of  a l l  such Members of  Counci l  e lected to f i l l  
vacancies shal l  be announced in the Inst i tut ion's publ icat ion 
as provided for in the Bye-Laws and on the websi te of  the 
Inst i tut ion.  

Art ic le  11:  Meetings of the Council and the Executive 
Committee 

11.1. Council  Meetings 
11.1.1. The Counci l  shal l  meet as of ten as the business of  the 

Inst i tut ion may require,  and in any event ,  not  less f requent ly 
than once each quarter.  

11.1.2. The meet ings of  the Counci l  shal l  be convened by the 
Execut ive Director on the orders of  the President.  Such 
not ice may be served by hand or by electronic t ransmission. 
At least  a seven (7) day not ice shal l  be required for  every 
meet ing of  the Counci l .  For Special  Meet ings,  a th i r ty-s ix 
(36) hour not ice shal l  suf f ice.  

11.1.3. A Special  Meet ing of  the Counci l  shal l  be convened by the 
Execut ive Director upon the request of  the President or the 
Execut ive Commit tee or at  least  ten (10) members of  the 
Counci l ,  including at  least  one member each from the 
Occupat ional  Group Representat ives,  provided they have 
stated the agenda to the Execut ive Director.  

11.1.4. The Meet ings of  Counci l  shal l  be held at  the Headquarters of  
the Inst i tut ion or such other places as the Counci l  may 
decide or by electronic means provided part ic ipants can 
hear each other.  

11.1.5. The quorum for a Counci l  Meet ing shal l  be at  least  one third 
of  i ts  members,  including the President or in his/her absence 
the Vice-President or in his/her absence the President ’s 
named member.  
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11.1.6. The Counci l  may adjourn or regulate i ts meet ings as i t  
deems f i t .  

11.2. Executive Committee Meetings 
11.2.1. The Execut ive Commit tee shal l  meet as of ten as the 

business of  the Inst i tut ion may require,  and in any event,  not  
less f requent ly than once each month.  

11.2.2. The meet ings of  the Execut ive Commit tee shal l  be convened 
by the Execut ive Director on the orders of  the President.  
Such not ice may be served by hand or by electronic 
t ransmission. At least  a seven (7) day not ice shal l  be 
required for every meet ing of  the Execut ive Commit tee. For 
Special  Meet ings,  a th i r ty-s ix (36) hour not ice shal l  suf f ice.  

11.2.3. A Special  Meet ing of  the Execut ive Commit tee shal l  be 
convened by the Execut ive Director on the request of  the 
President or any three Members of  the Execut ive Commit tee, 
provided they have stated the agenda to the Execut ive 
Director.  

11.2.4. The Execut ive Director shal l ,  upon direct ion of  the 
President,  invi te any Member of  the Counci l  or  any other 
person to any of  the meet ings of  the Execut ive Commit tee to 
help them address a part icular issue. 

11.2.5. The Meet ings of  the Execut ive Commit tee shal l  be held at  
the Headquarters of  the Inst i tut ion or such other places as 
the Execut ive Commit tee may decide or by electronic means 
provided part ic ipants can hear each other.  

11.2.6. The quorum for an Execut ive Commit tee Meet ing shal l  be at  
least  four (4)  members,  including the President or in his /her 
absence the Vice-President or in his/her absence the 
President ’s named member.  

11.2.7. The Execut ive Commit tee may adjourn or regulate i ts 
meet ings as i t  deems f i t .  

Art ic le  12:  Organization of the Branch 
12.1. The Branch Executive Committee 
12.1.1. There shal l  be a Branch Execut ive Commit tee establ ished 

for each Branch of  the Inst i tut ion.  

12.1.2. The Branch Execut ive Commit tee shal l  have the fo l lowing 
Branch Off icers:  

(a)  A Branch Chairperson; 

(b) A Branch Vice-Chairperson; 
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(c)  A Branch Secretary;  

(d)  A Branch Organizer;  

(e)  A Branch Treasurer;   

( f )  Four Branch Occupat ional  Group Representat ives;  and  

(g)  A Representat ive of  each Group of  Strategic Interest .  

12.2. Election of Branch Officers  
12.2.1. Elect ion of  Branch Off icers shal l  be in accordance with the 

general  provis ion for  e lect ions of  the Inst i tut ion in Art ic le 
10.5.  

12.2.2. Each candidate to be nominated for e lect ion to membership 
of  the Branch Execut ive Commit tee shal l  be:  

(a)  A Ful l  Member of  Good Standing, registered in the 
Branch; and 

(b) Must have been act ive in the act iv i t ies of  the Branch. 

12.2.3. The Counci l  shal l  appoint  an Electoral  Off icer for  the 
elect ion,  who wi l l  be responsible for  the nominat ion,  e lect ion 
and declarat ion of  the resul ts.  The declarat ion of  the resul ts 
shal l  take place at  a Branch Annual  General  Meet ing.  

12.2.4. The el ig ib le voters for  the elect ions shal l  be Ful l  Members of  
Good Standing registered in the Branch. 

12.2.5. The Branch Chairperson and the Branch Vice-Chairperson 
must both be Fel lows or Senior Professional  Engineers.  The 
condi t ions for  their  nominat ion and elect ion are as fo l lows: 

(a) Must be nominated by a Fel low or a Senior Professional  
Engineer;  

(b)  The nominat ions must each be supported by one Ful l  
Member registered in the Branch, f rom each of  the 
Occupat ional  Groups;  and 

(c)  Al l  Ful l  Members of  the Branch are el ig ib le to vote.   

12.2.6. The Branch Secretary,  Branch Organizer and Branch 
Treasurer must be Ful l  Members registered in the Branch. 
The condi t ions for  their  nominat ion and elect ion are as 
fo l lows: 

(a) Must be nominated by a Ful l  Member registered in the 
Branch; 

(b) Their  nominat ions must each be supported by one Ful l  
Member registered in the Branch, f rom each of  the 
Occupat ional  Groups;  and 

(c)  Al l  Ful l  Members of  the Branch are el ig ib le to vote.   
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12.2.7. One Branch Occupat ional  Group Representat ive shal l  be 
elected from among the Ful l  Members of  each Occupat ional  
Group registered in the Branch. The condi t ions for  their  
nominat ion and elect ion are as fo l lows: 

(a) Must be nominated by one Ful l  Member of  the 
respect ive Occupat ional  Group registered in the Branch 
and seconded by another;  and 

(b) Only Ful l  Members of  the respect ive Occupat ional  
Groups registered in the Branch are el ig ib le to vote for  
a candidate to represent their  Occupat ional  Group.  

12.2.8. The Execut ive Director shal l  be not i f ied at  a l l  stages of  
conduct ing a Branch Elect ion and shal l  duly publ ish the 
names of  a l l  such Members elected as Branch Off icers in the 
relevant publ icat ions of  the Inst i tut ion.  

12.2.9. Other modal i t ies for  the elect ions shal l  be speci f ied in the 
Bye-Laws. 

12.3. Tenure of Office of Branch Officers  
12.3.1. The tenure of  of f ice for  al l  members of  the Branch Execut ive 

Commit tee shal l  be two years wi th unl imited opt ion for  re-
elect ion.  

12.4. Vacancy in the Branch Executive Committee 
12.4.1. The Branch Off icer ’s posi t ion shal l ,  ipso facto,  be vacated i f  

the incumbent:  

(a)  Becomes incapaci tated, bankrupt or incarcerated; or  

(b)  By not ice,  in wr i t ing to the Branch, resigns his/her 
of f ice;  or 

(c)  Ceases to be a Member of  the Occupat ional  Group, that  
he/she represents;  or  

(d)  Ceases to be a Member of  the Branch; or 

(e)  Is ei ther absent f rom three (3) consecut ive meet ings of  
the Brach Execut ive Commit tee; or  f rom more than hal f  
of  any s ix (6) consecut ive meet ings of  the Commit tee, 
except under the express permission of  the Commit tee. 

12.4.2. The Branch Execut ive Commit tee shal l  declare the posi t ion 
vacant and announce to al l  Members the processes for f i l l ing 
the vacancy.  
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12.4.3. A bye-elect ion shal l  be cal led i f  less than hal f  the tenure has 
been served. Otherwise,  the Branch Execut ive Commit tee, in 
consul tat ion wi th the relevant Occupat ional  Group where 
appl icable,  shal l  appoint  a qual i f ied Member in an act ing 
capaci ty for  the remainder of  the tenure.   

12.4.4. The Execut ive Director shal l  be not i f ied at  a l l  stages of  
f i l l ing such vacancies.  The Execut ive Director shal l  duly 
publ ish the names of  a l l  such Members elected to f i l l  
vacancies in the relevant publ icat ions of  the Inst i tut ion.  

12.5. Responsibil i ty of the Branch Executive Committee 
12.5.1. The Branch Execut ive Commit tee shal l  be responsible for  

organiz ing and managing al l  act iv i t ies of  the Branch, 
including: 

(a)  The Branch General  Meet ings; 

(b)  Al l  Ordinary Meet ings of  the Branch; 

(c)  L ia is ing wi th Counci l  and the nat ional  secretar iat ;  

(d)  Keeping al l  ordinary and f inancial  records of  the Branch; 

(e) Preparat ion of  annual  budget and f inancial  statement of  
the Branch; 

( f )  Preparat ion of  the annual  report  of  the Branch; 

(g) Providing direct  support  to al l  Student Chapters in the 
Branch; 

(h) Recogniz ing Chapters formed under the Branch and 
faci l i tat ing their  part ic ipat ion in Branch Meet ings, 
including the use of  e lectronic means; 

( i )  Seeking the welfare of  Members in the Branch; and 

( j )  Undertaking any other act iv i ty that  promotes the study 
and pract ice of  engineer ing. 

12.5.2. The responsibi l i ty  for  each Branch Off icer is as fo l lows: 

(a) The Branch Chairperson shal l  represent the Branch on 
the Counci l  and shal l  preside over al l  meet ings of  the 
Branch; 

(b) The Branch Vice-Chairperson shal l  assist  the Branch 
Chairperson in his/her dut ies and deput ize for  h im/her 
where necessary;  

(c)  The Branch Secretary shal l  keep records of  a l l  meet ings 
and correspondence, prepare reports and convene 
meet ings as directed by the Branch Chairperson or as 
otherwise provided for in th is Const i tut ion; 
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(d) The Branch Organizer shal l  assist  the Branch 
Chairperson and Secretary to organize and faci l i tate 
meet ings and act iv i t ies of  Branch, ensur ing ef fect ive 
disseminat ion of  informat ion and arrangement of  
logist ics;  

(e)  The Branch Treasurer shal l  take charge of  a l l  f inances 
of  the Branch including preparat ion of  budget,  keeping 
of  prudent f inancial  records and preparat ion of  the 
Annual  Branch Statement of  Account.  

( f )  The Branch Occupat ional  Group Representat ives shal l  
take direct  responsibi l i ty  for  Student Chapters of  the 
Branch and provide other services the Commit tee may 
require of  them from t ime to t ime. 

12.6. Branch Executive Committee Meetings 
12.6.1. The Branch Execut ive Commit tee shal l  meet as of ten as the 

business of  the Inst i tut ion may require,  and in any event,  not  
less f requent ly than once each quarter.  

12.6.2. The meet ings shal l  be convened by the Branch Secretary on 
the orders of  the Branch Chairperson. Such not ice may be 
served by hand or by electronic t ransmission. At least  a 
seven (7) day not ice shal l  be required for  every meet ing. For 
Special  Meet ings,  a th i r ty-s ix (36) hour not ice shal l  suf f ice.  

12.6.3. A Special  Meet ing of  the Commit tee shal l  be convened by 
the Branch Secretary on the request of  the Branch 
Chairperson or any three Members of  the Commit tee, 
provided they have stated the agenda to the Branch 
Secretary.  

12.6.4. The Meet ings of  the Commit tee shal l  be held at  such places 
as the Commit tee may decide or by electronic means i f  
part ic ipants can hear each other.  

12.6.5. The quorum for a Branch Execut ive Commit tee Meet ing shal l  
be at  least  four (4) Branch Off icers,  including the Branch 
Chairperson or in his/her absence the Branch Vice-
Chairperson or in his/her absence the Branch Chairperson’s 
named Off icer.  

12.6.6. The Commit tee may adjourn or regulate i ts meet ings as i t  
deems f i t .  

 

 



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

39 

Art ic le  13:  Committees of Council 
13.1. Nature and Workings of the Committees 
13.1.1. The Counci l  shal l  establ ish Standing Commit tees as wel l  as 

Special  Commit tees as the Counci l  may decide from t ime to 
t ime in the furtherance of  i ts  business.  

13.1.2. The Counci l  shal l  appoint  the Chairpersons and members of  
a l l  Commit tees on the advice of  the Execut ive Commit tee. 

13.2. Standing Committees of Council  
13.2.1. The Counci l  shal l  const i tute the fol lowing Standing 

Commit tees: 

(a)  Finance Commit tee;  

(b)  Membership Commit tee; 

(c)  Educat ion and Training Commit tee;  

(d)  Professional  Pract ice and Ethics Commit tee;  

(e)  Publ icat ions Commit tee;  

( f )  Welfare Commit tee; and 

(g) Conferences and Programs Commit tee. 

13.2.2. The Responsibi l i ty  of  the Standing Commit tees shal l  be 
provided for in the Bye-Laws. 

13.2.3. Preferably,  the Chairpersons of  the Standing Commit tees 
should be selected from among the Counci l  members.  Where 
the Chairperson is selected from outside the Counci l  then 
he/she shal l  be co-opted to serve as a non-vot ing member 
on Counci l .  

13.2.4. The Chairperson of  the Finance Commit tee shal l  be 
designated as the Honorable Treasurer of  the Inst i tut ion and 
preferably should be selected among the Execut ive 
Commit tee members.  Where the Honorary Treasurer is 
selected from outside the Execut ive Committee, he/she shal l  
be co-opted into the Execut ive Commit tee. 

13.2.5. The membership of  each Standing Commit tee shal l  be 
provided for in the Bye-Law, but i t  shal l  include at  least  one 
Ful l  Member f rom two of  the Occupat ional  Groups. A 
Standing Commit tee may co-opt other Members and form 
sub-commit tees in discharge of  i ts  mandate as i t  deems f i t .  

13.2.6. A Standing Commit tees shal l  meet as of ten as the business 
of  the Commit tee may require,  and in any event,  not  less 
f requent ly than once each quarter.  
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13.2.7. A standing Commit tee is  expected to provide a report  to the 
Counci l  at  i ts  meet ings as f requent ly as may be required,  
and in any event,  not  less f requent ly than once each 
quarter.  

13.2.8. The Execut ive Director shal l  faci l i tate,  providing secretar ia l  
and logist ical  support  for  a l l  meet ings and act iv i t ies of  the 
Commit tees and ensur ing that  adequate records are 
maintained at  the Secretar iat .  

13.2.9. Addi t ional  Standing Commit tees may be establ ished by 
provis ions in the Bye-Laws i f  so required. 

13.3. Special  Committees of Council  
13.3.1. The Counci l  may also establ ish Ad-hoc Commit tees as i t  

may from t ime to t ime determine to be in the interest  of  the 
Inst i tut ion.  An Ad-hoc Commit tee shal l  be charged to carry 
out a speci f ied task or tasks and is discharged automat ical ly 
upon presentat ion of  i ts f inal  report .  

13.3.2. The Counci l  may also establ ish a Past Presidents’  Advisory 
Forum. 

Art ic le  14:  Meetings of the Institution 
14.1. Types of Meetings 
14.1.1. The Inst i tut ion shal l  have two types of  meet ings as fo l lows:  

(a) General  Meet ings; and 

(b) Ordinary Meet ings.  

14.2. General Meetings 
14.2.1. The General  Meet ing is the highest decis ion-making body of  

the Inst i tut ion,  and the Branch General  Meet ing is the 
highest decis ion-making body at  the Branch level .  The 
General  Meet ings of  the Inst i tut ion are:  

(a)  Annual  General  Meet ing;   

(b)  Special  General  Meet ing;  

(c)  Branch Annual  General  Meet ing;  and 

(d) Branch Special  General  Meet ing 

14.2.2. The Annual General  Meet ing and Special  General  Meet ing of  
the Inst i tut ion shal l  be held at  such places and at  such t imes 
as the Counci l  may determine. Al l  Members of  Good 
Standing shal l  be invi ted but i t  is  only Ful l  Members who 
shal l  have the r ight  to vote at  the General  Meet ing.  
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14.2.3. The Branch Annual  General  Meet ing and Branch Special  
General  Meet ing of  the Inst i tut ion shal l  be held at  such 
places and at  such t imes as the Branch Execut ive 
Commit tee may determine. Al l  Members of  Good Standing in 
the Branch shal l  be invi ted but i t  is  only Ful l  Members who 
shal l  have the r ight  to vote at  a Branch General  Meet ing.  

14.3. Annual General Meeting 
14.3.1. The Annual General  Meet ing shal l  be held in March of  every 

year.   

14.3.2. The business of  the Annual General  Meet ing shal l  be:  

(a)  To receive and consider the Annual  Management Report  
of  the Counci l ;  

(b)  To receive and consider the Annual  Financial  Report  of  
the Counci l ;  

(c)  To mandate the Counci l  on indicated matters concerning 
the direct ion and management of  the af fa i rs of  the 
Inst i tut ion for the coming year ;  

(d)  To approve the schedule of  Entry Fees, Annual 
Subscr ipt ion and Levies of  the Inst i tut ion for  the next 
Financial  Year;  

(e)  To appoint  Audi tors for  the Inst i tut ion;  

( f )  To appoint  Scrut ineers for  e lect ion onto the Counci l  and 
to declare the resul ts;   

(g)  To transact any other business of  which not ice in wr i t ing 
shal l  have been given to the Execut ive Director at  least  
seven days before the General  Meet ing;  and 

(h) To transact any other business that is admit ted by the 
President or any other person presiding at  the t ime. 

14.3.3. Other procedures and requirements of  the Annual General  
Meet ing shal l  be provided in the Bye-Laws. 

14.4. Special  General Meeting 
14.4.1. A Special  General  Meet ing may be cal led at  any t ime by the 

Counci l  for  any purpose relat ing to the direct ion and 
management of  the af fa i rs of  the Inst i tut ion,  or  for  making, 
revoking, al ter ing or amending any Art ic le of  the 
Const i tut ion. 



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

42 

14.4.2. A Special  General  Meet ing may also be cal led at  any t ime by 
any for ty (40) Ful l  Members of  the Inst i tut ion,  at  least  f ive 
(5) of  whom shal l  be f rom each Occupat ional  Group, by 
speci fy ing the general  nature of  the business to be 
transacted in their  request  to the Counci l .  

14.4.3. At  least  a th i r ty (30) day not ice shal l  be required for  cal l ing 
any Special  General  Meet ing. 

14.4.4. Only the matters advert ised in the not ice for a Special  
General  Meet ing shal l  be admit ted for discussion and 
decis ion making. 

14.4.5. Al l  other provis ions of  the Annual  General  Meet ing shal l  
apply at  a Special  General  Meet ing. 

14.5. Branch Annual General Meeting 
14.5.1. The Branch Annual  General  Meet ing shal l  be held before 

14t h  February of  the year and in any case, at  least  for ty- two 
(42) days before the Annual  General  Meet ing of  the 
Inst i tut ion.   

14.5.2. The Branch Annual  General  Meet ing shal l  be convened by 
the Branch Secretary upon the instruct ions of  the Branch 
Chairperson. 

14.5.3. The Business of  the Branch General  Meet ing shal l  be:  

(a)  To receive and consider the Annual Report  of  the 
Branch Execut ive Commit tee; 

(b)  To receive and consider the Annual Financial  Report  of  
the Branch; 

(c)  To mandate the Branch Execut ive Commit tee to act  on 
any matter concerning the direct ion and management of  
the af fa i rs of  the Branch; 

(d) To mandate the Branch Execut ive Commit tee to br ing 
before Counci l  or  the Annual  General  Meet ing, matters 
concerning the direct ion and management of  the af fa i rs 
of  the Inst i tut ion; 

(e)  To arrange for the elect ion of  Branch Off icers and the 
declarat ion of  the resul ts;   

( f )  To transact any other business of  which not ice in wr i t ing 
shal l  have been given to Branch Chairperson and the 
Branch Secretary at  least  seven days before the Branch 
General  Meet ing;  and 

(g) To transact any other business that is admit ted by the 
Branch Chairperson or any other person presiding at  the 
t ime. 
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14.5.4. Other procedures and requirements of  the Branch General  
Meet ing shal l  be provided in the Bye-Laws. 

14.6. Branch Special  General Meeting 
14.6.1. A Branch Special  General  Meet ing may be cal led at  any t ime 

by the Branch Execut ive Commit tee for any purpose relat ing 
to the direct ion and management of  the af fa i rs of  the Branch 
or the Inst i tut ion.  

14.6.2. A Branch Special  General  Meet ing may also be cal led at  any 
t ime by any f i f teen (15) Ful l  Members of  the Inst i tut ion,  at  
least  three (3) of  whom shal l  be f rom each Occupat ional  
Group, by speci fy ing the general  nature of  the business to 
be transacted in their  request to the Branch Execut ive 
Commit tee. 

14.6.3. At  least  a f i f teen (15) day not ice shal l  be required for  cal l ing 
any Branch Special  General  Meet ing.  

14.6.4. Only the matters advert ised in the not ice for  a Branch 
Special  General  Meet ing shal l  be admit ted for discussion 
and decis ion making. 

14.6.5. Al l  other provis ions of  the Branch Annual  General  Meet ing 
shal l  apply at  a Branch Special  General  Meet ing. 

14.7. Ordinary Meetings of the Institution 
14.7.1. Ordinary Meet ings of  the Inst i tut ion shal l  be convened for 

var ious purposes, including:  

(a)  Branch Meet ings;  

(b)  Chapter Meet ings; 

(c)  Technical  Div is ion Meet ings;  

(d)  Technical  Sub-Divis ional  Meet ings; 

(e)  Occupat ional  Group Meet ings;  

( f )  Meet ings of  Engineer ing Service Providers;  

(g)  Meet ings of  Engineer ing Educat ional  Uni ts;  and 

(h) Any other meet ing of  a group of  Members in fur therance 
of  the object ive of  the Inst i tut ion.  

14.7.2. Ordinary meet ings may be for :  

(a)  Lectures,  seminars and discussions of  engineer ing and 
al l ied subjects;  

(b)  Vis i ts to works of  engineer ing and other interests;  

(c)  Discussion of  the general  good of  the Inst i tut ion; 
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(d) Undertaking act iv i t ies that  promote the social  
responsibi l i ty  of  the Inst i tut ion;  and  

(e)  Undertake act iv i t ies that  promote the wel fare and social  
integrat ion of  Members of  the Inst i tut ion.  

14.7.3. The Bye-Laws shal l  make addi t ional  provis ions for holding 
Ordinary Meet ings.  

Art ic le  15:  Financial Management 
15.1. Financial  Management System 
15.1.1. The Financial  Management System for the Inst i tut ion shal l  

include the fo l lowing: 

(a)  Annual  Budgets;  

(b)  Financial  Records and Reports;  

(c)  Earmarked Funds; and 

(d) Compensat ion for  Services by Members  

15.1.2. The f inancial  year of  the Inst i tut ion shal l  end on the 31s t  day 
of  December in each year,  and the Annual Budgets and 
Annual  Financial  Reports of  the Inst i tut ion shal l  be prepared 
accordingly.  

15.1.3. Al l  funds of  the Inst i tut ion shal l  be lodged in the appropr iate 
bank accounts of  the Inst i tut ion as approved by Counci l ,  
except as provided for in the Bye-Laws. Disbursement of  
such funds shal l  be control led by procedures and signator ies 
as provided for in Bye- laws. 

15.2. Annual Budgets 
15.2.1. The Execut ive Director,  based on the stated object ives of  

the Inst i tut ion as has been pr ior i t ized at  the t ime by the 
Counci l ,  shal l  prepare an Annual  Budget for  the Inst i tut ion 
each subsequent f inancial  year.  The budget so prepared 
shal l  make provis ion for the fo l lowing:  

(a)  Project ion of  a l l  income for the Inst i tut ion;  

(b)  Projected operat ional  expendi ture of  the Inst i tut ion,  
including i ts al locat ion to the Branches; 

(c)  Projected capi ta l  and investment expendi ture of  the 
Inst i tut ion;  and 

(d) Projected expendi ture of  any earmarked funds of  the 
Inst i tut ion.  
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15.2.2. The budget so prepared shal l  be presented to the Finance 
Commit tee of  the Inst i tut ion for  d iscussion, The Finance 
Commit tee,  af ter  pr ior  d iscussion wi th the Execut ive 
Commit tee, shal l  present a report  on the budget to Counci l  
for  i ts  considerat ion and acceptance. 

15.2.3. The Proposed Budget shal l  then be submit ted to the Annual  
General  Meet ing by the Counci l  for  approval .  

15.2.4. Notwithstanding the provis ions here provided, the Counci l  
shal l  approve a provis ional  budget for  act iv i t ies of  the 
Inst i tut ion wi thin the f i rst  three months of  the year,  pr ior  to 
the approval  of  the Annual Budget by the Annual General  
Meet ing.  

15.3. Financial  Records and Reports 
15.3.1. The Counci l  shal l  cause to be kept proper and suff ic ient  

f inancial  records and accounts of  a l l  f inancial  t ransact ions of  
the Inst i tut ion and Branches, so that the t rue f inancial  state 
and condi t ion of  the Inst i tut ion may at  a l l  t imes be exhibi ted 
by such records and accounts.  

15.3.2. The Finance Commit tee shal l  meet per iodical ly in the year to 
review the f inancial  performance of  the Inst i tut ion and 
submit  quarter ly reports to the Counci l  accordingly.  

15.3.3. The Execut ive Director shal l  prepare an Annual  Financial  
Report  for  the Inst i tut ion,  and this shal l  be discussed by the 
Finance Commit tee and approved by the Execut ive 
Commit tee for  audi t ing by the Audi tor  appointed for that  
purpose by the Annual  General  Meet ing. 

15.3.4. The Annual Financial  Report ,  together wi th the Draf t  
Audi tor ’s Management Report  and Audi t  Report  shal l  be 
presented to the Counci l  for  their  pr ior  review and act ion.   

15.3.5. The Annual Financial  Report  and Audi t  Report  shal l  be la id 
before the Annual  General  Meet ing of  the fol lowing year for  
their  approval .  

15.3.6. The appointment,  powers and dut ies of  the Audi tor or 
Audi tors shal l  be regulated as near ly as may be and with the 
necessary modif icat ions as i f  the Inst i tut ion is a company 
registered in Ghana. 

15.3.7. Branches shal l  prepare and submit  budgetary inputs for  their  
operat ions, and these shal l  be approved by the Counci l  and 
incorporated into the preparat ion of  the Annual  Budget of  
the Inst i tut ion.  
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15.3.8. The Branches must apply funds they receive to act iv i t ies 
approved by the Counci l  and must demonstrate t ransparency 
in the management of  their  f inances. The condi t ions under 
which a Branch wi l l  qual i fy to receive such funds wi l l  be 
speci f ied in the Bye-Laws.  

15.3.9. Each Branch shal l  prepare an annual  statement of  accounts 
based on al l  income and expendi ture for  the year.  These 
accounts shal l  be audi ted by audi tors appointed by the 
Counci l .  The statement and audi tor ’s report  shal l  be 
presented to:  

(a)  The Execut ive Director to be incorporated into the 
Annual  Financial  Report  of  the Inst i tut ion;  and 

(b) The Branch Annual General  Meet ing for approval  by i ts 
Members.  

15.4. Earmarked Funds 
15.4.1. The fol lowing funds shal l  be set aside from the Annual 

Subscr ipt ion and other income received by the Inst i tut ion as 
provided for in the Bye-Laws: 

(a) The Welfare Fund; 

(b) The Branch Operat ions Fund; and 

(c)  The Capital  and Investment Fund.  

15.4.2. The act iv i t ies to be funded from the Welfare fund wi l l  be in 
accordance to Art ic le 3.2.4.  The detai ls for  such act iv i t ies 
shal l  be determined by the Welfare Commit tee and Approved 
by Counci l  f rom t ime to t ime. 

15.4.3. The al locat ion of  the Branch Operat ions Fund shal l  be based 
on provis ions in the Bye-Laws and as approved by Counci l  
f rom year to year based on actual  needs.  

15.4.4. The Finance Commit tee shal l  make recommendat ions to the 
Counci l  for  their  approval  on income generat ing investment 
f rom the Capital  and Investment Fund from t ime to t ime.  

15.4.5. The Execut ive Commit tee may make a recommendat ion to 
the Counci l ,  for  their  approval ,  on investment into major 
capi ta l  projects relat ing to the normal business of  the 
Inst i tut ion to be funded from the Capital  and Investment 
Fund. 
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15.5. Compensation for Services Rendered by Members 
15.5.1. In general ,  services rendered by Members in advancing the 

object ive and funct ions of  the Inst i tut ion shal l  be on 
voluntary basis and they shal l  not  receive any compensat ion 
for such services,  except that  costs incurred in the 
discharge of  their  responsibi l i t ies may be reimbursed. The 
modal i t ies for  the payment of  such costs shal l  be determined 
by the Execut ive Committee and approved by the Counci l .  

15.5.2. An honorar ium may be paid to the President who is expected 
to devote a substant ia l  amount of  h is/her t ime to the 
business of  the Inst i tut ion,  and to any other Member of  the 
Inst i tut ion,  who i t  is  determined to be devot ing a  substant ia l  
amount of  h is/her t ime to the business of  the Inst i tut ion.  The 
quantum of the honorar ium and the modal i t ies for  
determining who is qual i f ied,  shal l  be determined by a three-
member commit tee of  Past Presidents,  selected by the Past 
Presidents’  Forum upon the request of  Counci l .  The 
commit tee wi l l  make a proposal  to the Counci l  who wi l l  
approve same af ter  due considerat ion.  These condi t ions 
must be reviewed as of ten as the Counci l  considers 
necessary but at  least  once in every three (3) years. 

15.5.3. Notwithstanding Art ic le 15.5.1 above the fo l lowing services,  
i f  rendered by Members,  may be compensated for through 
the normal administrat ive processes for the determinat ion of  
such matters:  

(a)  Services rendered as an employee of  the Inst i tut ion;  

(b)  Services rendered as a vendor,  service provider,  
consul tant  or contractor of  the Inst i tut ion;  

Art ic le  16:  Dispute Resolution 
16.1. Interpretation of the Constitution 
16.1.1. Any dispute concerning this Const i tut ion or the Bye-Laws 

shal l  be referred to the Execut ive Commit tee for resolut ion 
in wr i t ing. 

16.1.2. The decis ion of  the Execut ive Commit tee shal l  be endorsed 
by two-thirds major i ty vote of  a regular Counci l  Meet ing and 
communicated accordingly to al l  interested part ies.  

16.1.3. Should th is decis ion not become f inal  based on an appeal  
for  review by the interested part ies,  the Counci l  shal l  form a 
commit tee consist ing of  two (2) Past Presidents and one (1) 
Ful l  Member represent ing each of  the Occupat ional  Groups, 
to review the decis ion.  Their  decis ion shal l  be f inal .  
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Art ic le  17:  Bye-Laws 
17.1. Preparation of the Bye-Laws 
17.1.1. The Inst i tut ion shal l  adopt Bye-Laws. The Bye-Laws shal l  be 

rules and regulat ions subsidiary to th is Const i tut ion but are 
equal ly binding.  

17.1.2. The procedure for the preparat ion and adopt ion of  the Bye-
Laws are provided for in Art ic le 20.2 of  the Transi t ional  
Provis ions.  

Art ic le  18:  Amendments to the Constitution and Bye-
Laws 

18.1. Amending the Constitution 
18.1.1. A proposed amendment to the Const i tut ion shal l  be in i t iated 

by submission to the Execut ive Director,  in wr i t ing,  by:  

(a)  Not less than f i f ty (50) members of  good standing, 
including at  least  f ive (5) Ful l  Members of  each 
Occupat ional  Group; or 

(b)  Not less than ten (10) Counci l  Members including at  
least  one (1) member f rom each Occupat ional  Group, or  

(c)  A Const i tut ional  Review Commit tee set up for that  
purpose by a major i ty vote of  a regular Counci l  Meet ing. 

18.1.2. The proposal  shal l  be received at  least  twenty-eight (28) 
days in advance of  the Counci l  meet ing at  which i t  shal l  be 
discussed. 

18.1.3. The proposed amendment shal l  be discussed at  the said  
meet ing of  the Counci l  and accepted for fur ther 
considerat ion by a two-thirds major i ty vote of  the Counci l .  
Otherwise,  the amendment is rejected.  

18.1.4. Upon acceptance, the Counci l  shal l  refer the proposals to a 
Const i tut ional  Amendment Commit tee. The Commit tee shal l  
scrut in ize the wording and the overal l  impl icat ions of  the 
amendment and shal l  submit  i ts recommendat ions to Counci l  
wi th in 60 days of  date of  forming the commit tee. 

18.1.5. The Amendments shal l  be discussed and accepted by a two-
thirds major i ty vote of  the Counci l  for  fur ther considerat ion.  
Otherwise,  the amendment is rejected with an opt ion of  a 
onet ime review by the Const i tut ional  Amendment Commit tee 
which shal l  be completed with in th i r ty (30) days. 
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18.1.6. The proposed amendment to the Const i tut ion shal l  then be 
sent to the Annual General  Meet ing or a Special  General  
Meet ing of  the Inst i tut ion af ter  c i rculat ing the agenda for the 
meet ing and the precise wr i t ten form of the amendment to al l  
members and giv ing at  least  30days not ice.  

18.1.7. For the adopt ion of  the amendment to the Const i tut ion,  a 
two- th i rds major i ty vote of  val id bal lots at  the General  
Meet ing shal l  be af f i rmat ive.  The amendment shal l  become 
effect ive immediately af ter  the vot ing resul ts are announced. 

18.1.8. The Execut ive Director is obl iged to inform al l  the proposers 
of  the Const i tut ional  Amendment of  each stage of  the review 
process giv ing them an opportuni ty to provide fur ther input 
into the review process. 

18.2. Amending the Bye-Laws 
18.2.1. A proposed amendment to the Bye- laws shal l  be in i t iated by 

submission to the Execut ive Director,  in wr i t ing,  by:   

(a)  Not less than twenty (20) Ful l  Members of  Good 
Standing, including at  least  two (2) members f rom each 
Occupat ional  Group; or  

(b)  Not less than f ive (5) Counci l  Members including at  
least  one (1) member f rom each Occupat ional  Group, or 

(c)  A Bye-Laws Amendment Commit tee set  up for  that  
purpose by a major i ty vote of  a regular Counci l  Meet ing. 

18.2.2. The proposal  shal l  be received at  least  fourteen (14) days in 
advance of  the Counci l  meet ing at  which i t  shal l  be 
discussed.  

18.2.3. The proposed amendment shal l  be discussed at  the said 
meet ing of  Counci l  and accepted or accepted for fur ther 
considerat ion by a two-thirds vote of  the Counci l .  Otherwise,  
the amendment is rejected with an opt ion of  a onet ime 
review. 

18.2.4. In case the proposed amendment is accepted for fur ther 
considerat ion,  the Counci l  shal l  set  up a Bye-Laws 
Amendment Commit tee which shal l  review the proposal  and 
report  back to the Counci l  wi th in th i r ty (30) days.  

18.2.5. The Execut ive Director shal l  publ ish the proposed 
amendment accepted by two thirds major i ty of  the Counci l  
wi th in fourteen (14) days of  i ts  acceptance on the of f ic ia l  
websi te of  the Inst i tut ion and give a not ice to al l  Members 
and Registered Ent i t ies of  Good Standing to submit  speci f ic  
modif icat ions.  
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18.2.6. Al l  Members and Ent i t ies of  Good Standing may, through 
not i f icat ion to the Execut ive Director,  suggest speci f ic  
modif icat ions to the proposed amendments of  the Bye-Laws 
within th i r ty days of  i ts  publ icat ion.  The Execut ive Director is 
obl iged to immediately publ ish such suggested modif icat ions 
as a subsidiary not ice to the proposed amendments.  

18.2.7. I f  no such not ice is received within the not i f icat ion per iod,  
then the proposed amendment is automat ical ly adopted and 
the amendment becomes ef fect ive immediately .   

18.2.8. Where such not ices have been received, these wi l l  be 
considered by the Counci l  wi th in 30 days of  the expiry of  
not i f icat ion per iod and by a two thirds major i ty adopt the 
amendments in i ts or ig inal  form or as has been further 
modif ied.  The amendment becomes ef fect ive immediately.  
Otherwise,  the amendment is rejected.  

18.2.9. The Execut ive Director is obl iged to inform al l  the proposers 
of  the Bye-Laws Amendment of  each stage of  the review 
process giv ing them an opportuni ty to provide fur ther input 
into the review process. 

Art ic le  19:  Miscellaneous Provisions 
19.1. Co-Operative Agreements and Reciprocal Membership 
19.1.1. The Counci l  may sign Co-operat ive Agreements wi th other 

nat ional  and internat ional  engineer ing or engineer ing-related 
organizat ions,  provided such co-operat ive agreements shal l  
enhance the object ive of  the Inst i tut ion. 

19.2. Notices 
19.2.1. Any not ice may be served, or any communicat ion may be 

sent,  on behal f  of  the Counci l  by the Execut ive Director or 
by the Branch Secretary on behal f  of  Branch Execut ive 
Commit tee, upon or to any Member or Registered Ent i ty 
ei ther personal ly or by sending i t  prepaid registrat ion 
through the post or by electronic means using phone 
numbers or emai ls addressed to such person using the 
address registered in the books of  the Inst i tut ion. 

19.2.2. Any not ice or communicat ion,  i f  served or sent shal l  be 
deemed to have been served or del ivered on or before:  

(a)  Twenty-four (24) hours f rom the t ime i t  was of f ic ia l ly  
del ivered personal ly;  or  

(b)  Fourteen (14) days from the date i t  was of f ic ia l ly  
posted; or  



2 0 2 7  C o n s t i t u t i o n  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 7 t h  M a r c h  2 0 2 3  

51 

(c)  Twenty-four (24) hours f rom the t ime an electronic mai l  
is  of f ic ia l ly  sent.  

19.2.3. In proving such services or sending, i t  shal l  be suf f ic ient  to 
prove that the not ice or communicat ion was proper ly 
addressed and served or sent.  

19.3. Representation to other Organizations 
19.3.1. The Counci l  may appoint  representat ives to nat ional  or  

internat ional  organizat ion for such purposes and wi th such 
powers as i t  may determine. Such representat ives shal l  
submit  a report  to the Counci l  as may be determined by the 
Counci l  f rom t ime to t ime.  

19.3.2. Such appointments may be made from Members of  the 
Inst i tut ion or f rom such other persons as the Counci l  may 
select  to fur ther the interests and work of  the Inst i tut ion and 
may be cancel led at  any t ime by the Counci l .  

Art ic le  20:  Transitional Provisions 
20.1. Purpose of Transit ional Provisions 
20.1.1. These transi t ional  provis ions are intended to provide a 

smooth t ransi t ion of  operat ions of  the Inst i tut ion f rom the 
day this Const i tut ion is adopted unt i l  i t  comes into fu l l  
ef fect .  

20.2. Preparation and Adoption of the Bye-Laws 
20.2.1. To meet the requirements of  Art ic le 17: ,  procedures are 

hereby provided for the preparat ion and adopt ion of  the Bye-
Laws. The Bye-Laws shal l  be made and adopted with in eight 
(8) calendar months of  adopt ion of  th is Const i tut ion. 

20.2.2. A Bye-Laws Commit tee shal l  be appointed by the Counci l  at  
i ts  meet ing immediately af ter  the adopt ion of  th is 
Const i tut ion to prepare the Bye-Laws. 

20.2.3. The Commit tee shal l  submit  the completed draf t  of  the Bye-
Laws to the Execut ive Director wi th in three calendar months 
of  i ts  appointment.  

20.2.4. The Execut ive Director shal l  c i rculate the draf t  Bye-Laws to 
al l  Counci l  Members immediately and give not ice for  a 
Counci l  meet ing to discuss and approve the Bye-Laws. The 
said Counci l  meet ing shal l  take place wi thin 30 days of  the 
not ice but in not less than 14 days af ter  the said not ice. 

20.2.5. The draf t  Bye-Laws shal l  be discussed and accepted by a 
two-thirds major i ty vote of  the Counci l  for  fur ther 
considerat ion.   
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20.2.6. The Execut ive Director shal l  publ ish the accepted draf t  Bye-
Laws within 14 days of  i ts  acceptance on the of f ic ia l  websi te 
of  the Inst i tut ion and give a not ice to al l  Members of  Good 
Standing to submit  speci f ic  not ices for  amendment.  

20.2.7. Al l  Members of  Good Standing may, through not i f icat ion to 
the Execut ive Director,  suggest speci f ic  amendments to the 
accepted draf t  Bye-Laws within th i r ty days of  i ts  publ icat ion.  
The Execut ive Director is obl iged to immediately publ ish 
such suggested amendments as a subsidiary not ice to the 
accepted draf t  Bye-Laws. 

20.2.8. The Bye-Laws Commit tee shal l  wi th in two weeks of  expiry of  
the not ice to al l  Members submit  a f inal  draf t  of  the Bye-
Laws to the Execut ive Director.  

20.2.9. The Execut ive Director shal l  c i rculate the f inal  draf t  Bye-
Laws to al l  Counci l  Members immediately and give not ice for  
a Counci l  meet ing to discuss and adopt the Bye-Laws. The 
said Counci l  meet ing shal l  take place within 30 days of  the 
not ice but in not less than 14 days af ter  the said not ice. 

20.2.10. The Bye-Laws shal l  be adopted by a two-thirds major i ty vote 
of  a l l  members present at  the said Counci l  meet ing provided 
they form a quorum. 

20.3. Init ial  Term of Office for Members of Council  
20.3.1. To meet the requirement of  Art ic le 10.5.1,  the term of of f ice 

of  the fo l lowing of f icers shal l  be one year immediately th is 
Const i tut ion comes into fu l l  ef fect  and revert  to two years 
thereafter in accordance with Art ic le 10.6.9:  

(a)  The President;  

(b)  The Immediate Past President;  

(c)  The President-Elect ;  

(d)  Nat ional  Counci lor ;  and 

(e) Branch Chairpersons.  

20.4. Status of Members 
20.4.1. The status of  Members shal l  automat ical ly convert  to an 

equivalent status as provided for in Art ic le 6 of  th is 
Const i tut ion at  the t ime i t  is  adopted, for  e lect ions,  and shal l  
remain so thereafter as fo l lows: 

(a) Al l  Fel lows shal l  remain Fel lows of  the Inst i tut ion;  

(b)  Al l  Corporate Members who have f i f teen (15) years or 
more professional  exper ience af ter  graduat ion shal l  be 
designated as Senior Professional  Engineers.  
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(c)  Al l  Members who have less than f i f teen (15) years 
professional  exper ience af ter  graduat ion shal l  be 
designated as Professional  Engineers (PE);  

(d)  Al l  Associates who have f i f teen (15) years or more 
professional  exper ience af ter  obtaining their  HND shal l  
be designated as Senior Professional  Engineer ing 
Technologist  (SPET);  

(e)  Al l  Associates who have  less than f i f teen (15) years 
professional  exper ience af ter  obtaining their  HND shal l  
be designated as Professional  Engineer ing 
Technologists (PET);  

( f )  Al l  Af f i l iates and Technic ians who have f i f teen (15) 
years or more exper ience af ter  obtaining their  
technic ian cert i f icate shal l  be designated as Senior 
Engineer ing Technic ian (SET);  

(g)  Al l  Af f i l iates and Technic ians who have less than f i f teen 
(15) years professional  exper ience af ter  obtaining their  
technic ian cert i f icate shal l  be designated as 
Engineer ing Technic ian (ET);  

20.5. The Name of the Institution 
20.5.1. The Name of the Inst i tut ion shal l  remain the “Ghana 

Inst i tut ion of  Engineers” unt i l  the new Const i tut ion comes 
into fu l l  ef fect  on 1s t  Apr i l  2018, when the name wi l l  change 
to “Ghana Inst i tut ion of  Engineer ing” as provided for in 
Art ic le 2 of  th is Const i tut ion.  The Logo and of f ic ia l  seal  of  
the Inst i tut ion shal l  then be changed accordingly.  

20.5.2. Any document bear ing the Name “Ghana Inst i tut ion of  
Engineers” and al l  t ransact ions and agreements issued or 
executed before the coming into fu l l  ef fect  of  th is 
Const i tut ion shal l  remain val id as though i t  was issued by 
the Ghana Inst i tut ion of  Engineer ing.  

20.6. Full  Effect of the Constitution 
20.6.1. The Const i tut ion and Bye-Laws wi l l  come into fu l l  ef fect  on 

1s t  Apr i l  2018, when the Counci l  e lected under the 
provis ions of  th is const i tut ion take of f ice,  and af ter  the Bye-
Laws have been adopted, except that :  

(a)  These Transi t ion Provis ions shal l  take immediate ef fect .  

(b)  The provis ions for elect ion of  members of  Counci l  and 
Branch Off icers in Art ic les 10.5,  10.6 and 12.1.2(g).  
shal l  take immediate ef fect  af ter  adopt ion of  th is 
Const i tut ion. 
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(c)  The President-Elect ,  e lected pr ior  to the adopt ion of  th is 
Const i tut ion, wi l l  become the next President of  the 
Inst i tut ion as though he/she was elected under th is 
Const i tut ion. 

(d)  The Counci l ,  e lected pr ior  to the adopt ion of  th is 
Const i tut ion, wi l l  cont inue to operate unt i l  31s t  March 
2018, when this Const i tut ion comes into fu l l  ef fect .  Al l  
their  act ions and decis ions shal l  be deemed to have 
been made under th is Const i tut ion. 

(e)  The term of Off ice of  a l l  e lected members of  Counci l ,  
e lected pr ior  to the adopt ion of  th is Const i tut ion wi l l  
terminate af ter  th is Const i tut ion comes into fu l l  ef fect  on 
1s t  Apr i l  2018, except for  the President-Elect ,  as 
provided for in Paragraph (c)  above. 


