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Preamble 

 

These Bye-Laws are Adopted by the Council, in 

accordance with Article 17 of the Constitution of the 

Ghana Institution of Engineering, on this 13th Day 

of March 2018, as rules and regulations subsidiary 

to the Constitution, but equally binding, to guide 

the operations of the Institution, with the 

understanding that it will come into full effect on 

1st April 2018, in accordance with Article 20.6 of the 

Constitution. 

 

 

 

 

Signed 

Ing Carlien Bou-Chedid 

President 

Signed 

Ing Winfred Aniagyei 

Ag. Executive Secretary 
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Amendments 

23r d  November 2022 
These amendments to the Bye-Laws were adopted by the Counci l  in  
accordance wi th Ar t ic le  18.2.8 of  th is  Const i tu t ion on 23r d  November 2022.  

Article 10.5 General  Provisions for Elect ions of  the Inst i tut ion 
i .  Delete i tem (2c)  of  Ar t ic le  10.5.3.  

i i .  Amend i tem (2d)  of  Ar t ic le  10.5.3 by adding at  the end of  the sentence 
“not  la ter  than the 7th day of  February”  

i i i .  Amend i tem (3b)  of  Ar t ic le  10.5.3 by replac ing the word “deadl ine”  
wi th “per iod” .  

iv .  Add a new i tem (3e)  to  Ar t ic le  10.5.3 as fo l lows: 
“e.  Shal l  prov ide an updated schedule of  a l l  Ful l  Members of  Good 
Standing,  ind icat ing the Occupat ional  Group,  Technical  Div is ion and 
Branch.”  

v .  Amend i tem (4)  of  Ar t ic le  10.5.3 by adding at  the end of  the 
Paragraph,  “The Execut ive Di rector  shal l  prov ide dai ly  updates on the 
vot ing to members. ”   

v i .  Add a new i tem (8)  to  Ar t ic le  10.5.3 as fo l lows: 
“8)  Not  la ter  than the 30th day of  June before an e lect ion,  the  Counci l  
shal l  appoint  a f ive-member Ad-hoc Electora l  Commit tee to oversee 
the processes leading to,  dur ing and immediate ly  af ter  the e lect ions.  
The Commit tee shal l  be chai red by a past  Pres ident  wi th the 
Execut ive Di rector  as secretary.  Thei r  tenure shal l  e lapse af ter  the 
resul ts  of  the e lect ions have been publ ished on the of f ic ia l  websi te of  
the Inst i tu t ion. ”  

Article 12.2 Elect ion of  Branch Off icers  
vi i .  Amend Art ic le  12.2.9 by replac ing the word “except”  in  the f i rs t  

paragraph wi th “ inc luding” .  

 

 

 

S igned 
Ing Dr Char les Anum Adams 
President  

Signed 
Ing David Kwat ia Nyanteh 
Execut ive Di rector  
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Art ic le  1:  Definitions 
There are no addi t ional  prov is ions 

Art ic le  2:  Name 
There are no addi t ional  prov is ions 

Art ic le  3:  Objective and Functions 

3.1. Objective of the Institution 
There are no addi t ional  prov is ions 

3.2. Functions of the Institution 
3.2.4(f )  In  promot ing a socia l izat ion and socia l  suppor t  program for  

Members,  the Inst i tu t ion shal l :  

1)  Establ ish a socia l izat ion and socia l  suppor t  program wi th the 
object ive of :  

a .  Encouraging greater  socia l  in teract ion among Members 
and thei r  fami l ies;  and 

b.  Assis t  Members and thei r  nuclear  fami ly  in  t ime of  need.  

2)  The program shal l  inc lude: 

a.  A group insurance scheme for  Members;  

b.  A benef ic iary scheme for  marr iage,  incapaci tat ion,  
bereavement  and death;   

c .  Socia l izat ion programs l ike v is i ta t ions,  get- togethers,  
heal th and f i tness programs and excurs ions;  and 

d.  Any other  act iv i ty  that  the Counci l  may approve f rom t ime 
to t ime.  

3)  Deta i led Guidel ines for  the program shal l  be developed by 
the Wel fare Commit tee and approved by the Counci l  for  
implementat ion and may be rev iewed per iodical ly  to  enhance 
i ts  impact .  

3.2.6(a)  In  promot ing and recogniz ing excel lence,  the Inst i tu t ion shal l  
have publ icat ions as prov ided hereunder.  

1)  A monthly  Newslet ter ,  publ ished by the Secretar ia t ,  
conta in ing news on the act iv i t ies of  the Inst i tu t ion and others 
that  may be of  in terest  to  Members.  This wi l l  be d is t r ibuted 
e lect ronical ly  to  a l l  Members of  Good Standing.  

2)  A quar ter ly  Magazine,  publ ished e lect ronical ly  by the 
Publ icat ions Commit tee.  I t  wi l l  conta in technical  ar t ic les of  
engineer ing in terest .  An edi tor ia l  board may be establ ished 
for  th is  purpose.  

3)  A Journal  publ ished at  least  twice a year ,  by the Publ icat ions 
Commit tee,  both e lect ronical ly  and in  hard copy.  I t  shal l  be 
a Technical  Publ icat ion of  engineer ing,  technology and 
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appl ied sc ience papers.  An edi tor ia l  board may be 
establ ished,  and every paper  wi l l  have to be peer  rev iewed 
before acceptance for  publ icat ion.  

4)  Other  publ icat ions wi l l  inc lude Proceedings of  Conferences 
and President ia l  Addresses.  

5)  The Counci l  may approve for  publ icat ion any other  mater ia l  
they determine to be appropr iate for  publ icat ion.   

6)  The Deta i led Guidel ines for  publ icat ions shal l  be developed 
by the Publ icat ions Commit tee and approved by the Counci l  
for  implementat ion and may be rev iewed per iodical ly  to  
enhance i ts  impact .  

3.2.6(b)  In  promot ing and recogniz ing excel lence,  the Inst i tu t ion shal l  
establ ish an award system as prov ided hereunder.  

1)  The categor ies of  award wi l l  inc lude:   

a .  Engineer ing Excel lence Award; 

b.  Best  Engineer ing Graduate Award;  

c .  Industr ia l  Par tnership Award;   

d .  Best  Per formance at  the Engineer ing Profess ional  
Examinat ion;  and 

e.  Any other  category that  the Counci l  may approve of .  

2)  The Deta i led Guidel ines for  the award system shal l  be 
developed by the Commit tee responsib le for  awards and 
approved by the Counci l  for  implementat ion and may be 
rev iewed per iodical ly  to  enhance i ts  impact .  

3.2.7   The Inst i tu t ion may col laborate wi th re levant  s tatutory bodies,  
and other  nat ional  and internat ional  organizat ions that  share wi th 
i t  some common object ives,  as prov ided hereunder.   

1)  The category of  organizat ions and the nature of  the 
col laborat ion shal l  inc lude:  

a.  Nat ional  Regulatory Bodies:  The nature of  the 
col laborat ion wi l l  inc lude regulat ion of  the pract ice of  
engineer ing,  uphold ing engineer ing standards and 
speci f icat ion and the promot ion of  publ ic  wel fare.  

b.  Nat ional  and Internat ional  Profess ional  Organizat ions 
and Associat ions:  The nature of  the col laborat ion wi l l  
inc lude the promot ion of  susta inabi l i ty ,  heal th,  safety 
and technology in  t ra in ing,  design,  implementat ion,  
operat ion and maintenance in the industr ia l  and bui l t  
envi ronment  sectors;  and the exchange of  ideas through 
conferences and in ternat ional  exchange programs.  
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c .  Educat ional  Inst i tu t ions:  The nature of  the col laborat ion 
wi l l  inc lude promot ing the publ icat ion of  technical  
papers by lecturers,  organizat ion of  seminars,  industr ia l  
a t tachments for  s tudents,  and organiz ing student  
Chapters of  the Inst i tu t ions.  

d.  Government  and Pr ivate Organizat ions:   The nature of  
the col laborat ion wi l l  inc lude development  of  nat ional  
and local  pol icy,  uphold ing engineer ing standards and 
speci f icat ion and the promot ion of  publ ic  wel fare.  

2)  The Counci l  may enter  in to a Memorandum of  Understanding 
that  s tates the nature of  i ts  co l laborat ions wi th any 
organizat ion that  the Inst i tu t ion may wish to col laborate wi th.  

3)  The Counci l  wi l l  re ta in and keep an updated schedule of  
organizat ions in  the var ious categor ies that  the Inst i tu t ion is  
co l laborat ing wi th and the nature of  the col laborat ion.  

Art ic le  4:  Organization of the Institution 

4.1. Organizational Structures 
There are no addi t ional  prov is ions 

4.2. Headquarters and Branches 
4.2.1  The current  address of  the Headquarters of  the Inst i tu t ion is  “13 

Cont inenta l  Road,  Roman Ridge,  Accra”  

4.2.3   The Counci l  shal l  publ ish on the Inst i tu t ion ’s  of f ic ia l  websi te a 
schedule of  Branches in  operat ion at  any t ime and thei r  
geographical  area of  operat ion.   

1)  The Branches in  operat ion at  the t ime these Bye-Laws come 
into force and thei r  geographical  areas of  operat ion shal l  be:  

a.  Branch 1,  in  the Ashant i  Region of  Ghana;  

b.  Branch 2,  in  the Brong-Ahafo Region of  Ghana;  

c .  Branch 3,  in  the Eastern Region of  Ghana;  

d.  Branch 4,  in  the Greater  Accra Region of  Ghana;  

e.  Branch 5,  in  the Northern,  Upper East  and Upper West  
Regions of  Ghana;  

f .  Branch 6,  in  Vol ta Region of  Ghana;  and  

g.  Branch 7,  in  the Western and Centra l  Regions of  Ghana.  

2)  The Schedule shal l  a lso inc lude: 

a.  A l is t  o f  a l l  Branch Execut ive Commit tee members;  and  

b.  Any other  re levant  in format ion about  the Branch as the 
Execut ive Commit tee may determine.  
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4.2.5   A schedule of  Chapters and thei r  scope of  operat ion shal l  be 
publ ished a longside the schedule of  Branches as prov ided for  
under  Ar t ic le  4.2.3 in  th is  Bye-Laws.  The schedule shal l  inc lude 
the scope of  operat ions of  the Chapter  and any other  re levant  
in format ion the Execut ive Commit tee may determine.  

4.2.6   The cr i ter ia  and procedures for  set t ing up new Branches and 
Chapters are prov ided hereunder.  

1)  The min imum cr i ter ia  for  set t ing up a Branch are that  the 
Branch shal l :  

a .  Have a c lear ly  s tated geographical  area of  operat ion,  
d is t inct  f rom al l  o ther  Branches;  

b.  Have a membership of  at  least  one hundred (100)  Ful l  
Members;  

c .  Have a min imum of  f ive (5)  members who are e l ig ib le to 
be Branch Chairperson in accordance wi th Ar t ic le  12 of  
the Const i tu t ion;  

d.  Have Members f rom mul t ip le engineer ing d isc ip l ines and 
wi th a fa i r  representat ion of  Ful l  Members f rom at  least  
two Technical  Div is ions;  

e.  Demonstrate,  to  the sat is fact ion of  Counci l ,  that  the 
Branch wi l l  have the adminis t rat ive,  organizat ional  and 
f inancia l  capaci ty  to ex is t  and operate to meet  the 
object ive of  the Inst i tu t ion and to per form the re levant  
funct ions as provided for  in  Ar t ic le  3 of  the Const i tu t ion;   

f .  Demonstrate,  to  the sat is fact ion of  Counci l ,  that  the new 
Branch wi l l  not  undermine the adminis t rat ion and 
operat ions of  any ex is t ing Branch,  and that  a mother  
Branch wi l l  cont inue to meet  the min imum requi rements 
for  a Branch herein provided for ;  and 

g.  Sat is fy  the Counci l  that  the set t ing up of  the Branch wi l l  
be in  the in terest  of  the Inst i tu t ion.   

2)  The procedure for  set t ing up a Branch is  as fo l lows:  

a.  The Process for  set t ing up a Branch may be in i t ia ted by 
the Counci l  or  the Execut ive Commit tee or  by a pet i t ion 
f rom twenty (20)  Ful l  Member represent ing at  least  three 
(3)  Occupat ional  Groups and two (2)  Technical  Div is ions,  
f ive (5)  of  whom shal l  be Fel lows or  Senior  Professional  
Engineers,  to  the Execut ive Di rector ;  

b .  Where the process is  in i t ia ted by the Counci l ,  the Counci l  
shal l  set  up a Specia l  Commit tee to prov ide a just i f icat ion 
paper  for  the creat ion of  the Branch;  

c .  Where the process is  in i t ia ted by the Execut ive 
Commit tee,  the Execut ive Commit tee wi l l  prov ide the 
just i f icat ion paper to the Counci l ,  and i f  accepted by the 
Counci l ,  re ferred to a Specia l  Commit tee;  
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d .  Where the process is  in i t ia ted by a pet i t ion,  the 
pet i t ioners shal l  prov ide the just i f icat ion paper at tached 
to the pet i t ion,  and that  wi l l  form the basis  upon which the 
Execut ive Commit tee shal l  make a recommendat ion to the 
Counci l ;  

e .  I f  the pet i t ion is  acceptable to the Counci l ,  the Counci l  
shal l  re fer  the mat ter  to  a Specia l  Commit tee for  fur ther  
considerat ion,  otherwise the counci l  wi l l  re ject  the 
pet i t ion wi th reasons and request  the Execut ive Director  
to communicate same to the pet i t ioners;  

f .  The Specia l  Commit tee shal l  consider  a l l  avai lab le 
in format ion and conduct  a l l  the due d i l igence requi red to 
meet  the min imum cr i ter ia  prov ided for  above and to 
sat is fy  the Counci l  that  i t  is  in  the in terest  of  the 
Inst i tu t ion to set  up the Branch;  

g.  The repor t  o f  the Specia l  Commit tee,  inc luding i ts  
recommendat ions and just i f icat ion,  shal l  be submit ted to 
Counci l  for  i ts  considerat ion;  

h.  The creat ion of  a Branch must  be approved by two- th i rds 
major i ty  vote at  a regular  Counci l  meet ing;  

i .  I f  approved,  the decis ion of  Counci l ,  together  wi th the 
repor t  of  the Specia l  Commit tee shal l  be publ ished on the 
of f ic ia l  websi te of  the Inst i tu t ion for  a min imum per iod of  
th i r ty  (30)  days,  wi th a not ice request ing for  any 
object ions;  

j .  Where there are no object ions,  the decis ion of  the Counci l  
wi l l  become ef fect ive immediate ly ;  and 

k.  Where there are object ions,  the Counci l  wi l l  under take a 
one- t ime rev iew of  i ts  decis ion and publ ish same on the 
of f ic ia l  websi te,  and such a decis ion shal l  be f ina l  and 
become ef fect ive immediate ly .  

3)  The min imum cr i ter ia  for  set t ing up a Chapter  are:  

a.  The Chapter  shal l  have a c lear ly  s tated geographical  and 
operat ional  scope,  d is t inct  f rom al l  o ther  Chapters and 
shal l  operate under  a Branch;  

b.  Wi l l  have a membership of  at  least  twenty- f ive (25)  
Members;  and 

c.  Shal l  demonstrate,  to  the sat is fact ion of  the Branch 
Execut ive Commit tee,  that  i t  has leadership and are in  the 
posi t ion to organize Ordinary Meet ings of  the Chapter  and 
wi l l  operate to meet  the object ives of  the Inst i tu t ion.  

4)  The procedure for  set t ing up a Chapter  is  as fo l lows: 

a.  A Chapter  wi l l  be formed by the decis ion of  the Branch 
Execut ive Commit tee i f  they bel ieve the min imum cr i ter ia  
prov ided above have been met ;  
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b .  A group of  Members may come together ,  and by a pet i t ion 
to the Branch Execut ive Commit tee,  request  that  a 
Chapter  is  formed;  

c .  The pet i t ion must  have at tached to i t  a  just i f icat ion paper  
that  demonstrates that  the min imum cr i ter ia  has been 
sat is f ied;  

d.  A Chapter  wi l l  then be formed,  i f  the pet i t ion is  acceptable 
to the Branch Execut ive Commit tee;  

e.  I f  the pet i t ion is  not  accepted,  the Branch Execut ive 
Commit tee wi l l  wr i te  to  in form the pet i t ioners of  the i r  
decis ion and the reasons thereof ,  wi th a copy to the 
Execut ive Di rector ;  and 

f .  The Branch Execut ive Commit tee wi l l  in form the 
Execut ive Di rector  of  the format ion of  a Chapter ,  
prov id ing a l l  the re levant  in format ion that  the Counci l  may 
requi re.  

4.3. Technical Divisions 
4.3.1   The Counci l  shal l  publ ish a schedule of  Technical  Div is ions on 

the of f ic ia l  websi te of  the Inst i tu t ion.   

1)  The schedule shal l  inc lude:   

a .  A l is t  o f  a l l  Sub-Div is ions under  each Div is ion;  

b.  A l is t  o f  a l l  engineer ing d isc ip l ines under  each Sub-
Div is ion;  and  

c .  The scope of  pract ice under  each Sub-Div is ion.  

2)  The Technical  Div is ions in  operat ion at  the t ime these Bye-
Laws come into force shal l  be:  

a.  Civ i l ;  

b .  Elect r ica l /Elect ronic ;  

c .  Mechanical ;  and 

d.  Chemical /Min ing.  

4.3.2  A schedule of  Sub-Div is ions shal l  be publ ished a longside the 
Div is ions as prov ided for  in  Ar t ic le  4.3.1 of  th is  Bye-Laws.  

4.3.3   The cr i ter ia  and procedures set t ing up new Technical  Div is ions 
and Sub-Div is ions are prov ided hereunder.  

1)  The min imum cr i ter ia  for  set t ing up a new Technical  Div is ion 
are:  

a.  A Technical  Div is ion shal l  have c lear ly  def ined 
engineer ing d isc ip l ine(s)  accepted by the Counci l  and 
duly publ ished as requi red;  

b.  Shal l  have a membership of  at  least  one hundred (100)  
Ful l  Members;  
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c .  Shal l  have a min imum of  f ive (5)  members who are e l ig ib le 
to be e lected as Technical  Div is ion Chai rperson in 
accordance wi th Ar t ic le  10.6.6 of  the Const i tu t ion;  

d.  Shal l  have membership f rom at  least  two Occupat ional  
Groups;  

e.  I t  must  be demonstrated,  to  the sat is fact ion of  Counci l ,  
that  the Technical  Div is ion wi l l  have the organizat ional  
capaci ty  to  ex is t  and operate to meet  the object ive of  the 
Inst i tu t ion and to per form the re levant  funct ions as 
prov ided for  in  Ar t ic le  3 of  the Const i tu t ion;   

f .  I t  must  be demonstrated,  to  the sat is fact ion of  Counci l ,  
that  the new Technical  Div is ion wi l l  not  undermine the 
operat ions of  any ex is t ing Div is ion,  and that  a mother  
Div is ion wi l l  cont inue to meet  the min imum requi rements 
for  a Technical  Div is ion herein provided for ;  and 

g.  I t  must  be demonstrated,  to  the sat is fact ion of  the 
Counci l ,  that  the set t ing up of  the Technical  Div is ion wi l l  
be in  the in terest  of  the Inst i tu t ion.   

2)  The procedure for  set t ing up a Technical  Div is ion is  as 
fo l lows:  

a.  The Process for  set t ing up a Technical  Div is ion may be 
in i t ia ted by the Counci l  or  the Execut ive Commit tee or  by 
a pet i t ion f rom twenty (20)  Ful l  Member represent ing at  
least  two (2)  Occupat ional  Groups,  f ive (5)  of  whom shal l  
be Fel lows or  Senior  Professional  Engineers,  to  the 
Execut ive Di rector .  

b .  Where the process is  in i t ia ted by the Counci l ,  the Counci l  
shal l  set  up a Specia l  Commit tee to prov ide a just i f icat ion 
paper  for  the creat ion of  the Technical  Div is ion.  

c .  Where the process is  in i t ia ted by the Execut ive 
Commit tee,  the Execut ive Commit tee wi l l  prov ide the 
just i f icat ion paper to the Counci l ,  and i f  accepted by the 
Counci l ,  re ferred to a Specia l  Commit tee.  

d.  Where the process is  in i t ia ted by a pet i t ion,  the 
pet i t ioners shal l  prov ide the just i f icat ion paper  at tached 
to the pet i t ion,  and that  wi l l  form the basis upon which the 
Execut ive Commit tee shal l  make a recommendat ion to the 
Counci l .  

e .  I f  the pet i t ion is  acceptable to the Counci l ,  the Counci l  
shal l  re fer  the mat ter  to  a Specia l  Commit tee for  fur ther  
considerat ion,  otherwise the counci l  wi l l  re ject  the 
pet i t ion wi th reasons and request  the Execut ive Di rector  
to communicate same to the pet i t ioners .  
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f .  The Specia l  Commit tee shal l  consider  a l l  avai lab le 
in format ion and conduct  a l l  the due d i l igence requi red to 
meet  the min imum cr i ter ia  prov ided for  above,  and to 
sat is fy  the Counci l  that  i t  is  in  the in terest  of  the 
Inst i tu t ion to set  up a Technical  Div is ion or  otherwise;  and 

g.  The repor t  o f  the Specia l  Commit tee,  inc luding i ts  
recommendat ions and just i f icat ion,  shal l  be submit ted to 
the Counci l  for  i ts  considerat ion.  

h.  The creat ion of  a Technical  Div is ion must  be approved by 
two- th i rds major i ty  vote at  a regular  Counci l  meet ing;  

i .  I f  approved,  the decis ion of  Counci l ,  together  wi th the 
repor t  of  the Specia l  Commit tee shal l  be publ ished on the 
of f ic ia l  websi te of  the Inst i tu t ion for  a min imum per iod of  
th i r ty  (30)  days,  wi th a not ice request ing for  any 
object ions;  

j .  Where there are no object ions,  the decis ion of  the Counci l  
wi l l  become ef fect ive immediate ly ;  and 

k.  Where there are object ions,  the Counci l  wi l l  under take a 
one- t ime rev iew of  i ts  decis ion and publ ish same on the 
of f ic ia l  websi te,  and such a decis ion shal l  be f ina l  and 
become ef fect ive immediate ly .  

3)  The min imum cr i ter ia  for  set t ing up a Technical  Sub-Div is ion 
are that  the Sub-Div is ion shal l :  

a .  Have c lear ly  def ined engineer ing d isc ip l ine(s)  accepted 
by the Counci l  and duly publ ished as requi red;  

b.  Have a membership of  at  least  f i f ty  (50)  Ful l  Members,  
inc luding at  least  f ive (5)  Fel lows and/or  Senior  
Profess ional  Engineers;  and 

c.  Demonstrate,  to  the sat is fact ion of  the Counci l ,  that  there 
are grounds for  hold ing separate Ordinary Meet ings of  the 
Sub-Div is ion,  and that  the wi l l  operate to meet  the 
object ives of  the Inst i tu t ion.  

4)  The procedure for  set t ing up a Technical  Sub-Div is ion is  as 
fo l lows:  

a.  A Sub-Div is ion may be formed by a decis ion of  the 
Counci l  i f  the Counci l  is  of  the v iew that  the min imum 
cr i ter ia  prov ided above have been met ;  

b.  Al ternat ive ly ,  a  group of  Ful l  Members of  a Technical  
Div is ion may come together ,  and by a pet i t ion to the 
Execut ive Di rector ,  request  that  a Technical  Sub-Div is ion 
is  formed;  

c .  The pet i t ion must  have at tached to i t ,  a  just i f icat ion paper  
that  demonstrates that  the min imum cr i ter ia  has been 
sat is f ied;  
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d .  The Execut ive Commit tee wi l l  rev iew any such pet i t ion 
and make recommendat ions to Counci l ;  

e .  A Technical  Sub-Div is ion wi l l  then be formed,  i f  the 
pet i t ion is  acceptable to the Counci l ;  and 

f .  I f  the pet i t ion is  not  accepted by the Counci l ,  the 
Execut ive Di rector  wi l l  wr i te  to  in form the pet i t ioners of  
the Counci l  decis ion,  s tat ing the reasons thereof .  

4 .3.4  The guidel ines for  the organizat ion of  the Technical  Div is ion and 
Sub-Div is ions are prov ided hereunder:  

1)  Each Technical  Div is ion shal l  have a Technical  Div is ion 
Operat ions Commit tee,  const i tu ted as fo l lows:  

a.  Technical  Div is ion Chai rperson; 

b.  Technical  Div is ion Vice-Chairperson;  

c .  Technical  Div is ion Secretary;  

d.  Technical  Div is ion Occupat ional  Group Representat ives;  
and 

e.  Leaders of  Technical  Sub-Div is ions created under the 
Technical  Div is ion;  

2)  The Technical  Div is ion Chai rperson shal l ,  wi th in one month 
of  being sworn in to of f ice,  and supported by the Execut ive 
Di rector ,  organize a meet ing of  a l l  Ful l  Members of  the 
Div is ion to e lect  the other  members of  the Technical  Div is ion 
Operat ions Commit tee,  us ing the fo l lowing cr i ter ia :  

a.  Those e l ig ib le to be e lected shal l  be Ful l  Members of  
Good Standing,  regis tered in  the Technical  Div is ion and 
act ive in  the act iv i t ies of  the Technical  Div is ion;  

b.  The Technical  Div is ion Vice-Chairperson must  be a 
Fel low or  Senior  Profess ional  Engineer ;  

c .  The Technical  Div is ion Secretary must  be a Ful l  Member 
regis tered in the Technical  Div is ion;  

d.  Each Occupat ional  Group in  the Technical  Div is ion wi l l  
e lect  one person f rom among thei r  Ful l  Members 
respect ive ly ;  and 

e.  Each Technical  Sub-Div is ion wi l l  e lect  one Fel low or  
Senior  Profess ional  Engineer  f rom among thei r  Members 
as thei r  Leader.  

f .  The e l ig ib le voters for  the e lect ions shal l  be Ful l  Members 
of  Good Standing regis tered in  the Technical  Div is ion; 

g.  The Execut ive Di rector  shal l  be not i f ied at  a l l  s tages of  
conduct ing a Technical  Div is ion Elect ion and shal l  du ly  
publ ish the names of  a l l  members of  the Technical  
Div is ion Operat ions Commit tee in  the Newslet ter  and on 
the of f ic ia l  websi te of  the Inst i tu t ion;  
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h .  The tenure of  of f ice for  a l l  members of  the Technical  
Div is ion Operat ions Commit tee shal l  be two years wi th 
unl imi ted opt ion for  re-e lect ion;  

i .  A member of  the commit tee ceases to be member i f  
he/she fa i ls  to  at tend three consecut ive meet ings wi thout  
due not i f icat ion or  wr i tes to res ign or  ceases to be a Ful l  
Member of  the Inst i tu t ion.  He/she shal l  be replaced by a 
bye-elect ions organized by the Div is ion af ter  due 
not i f icat ion to i ts  Members and the Execut ive Di rector .  

3)  The Technical  Div is ion Operat ions Commit tee shal l  meet  for  
the business of  the Inst i tu t ion as fo l lows:  

a.  As of ten as the business of  the Inst i tu t ion may requi re,  
and in any event ,  not  less f requent ly  than once each 
quar ter ;  

b .  The meet ings shal l  be held at  such p laces as the 
Commit tee may decide or  by e lect ronic  means prov ided 
par t ic ipants can hear  each other ;  

c .  The quorum for  a meet ing shal l  be at  least  four  (4)  
members,  inc luding the Technical  Div is ion Chairperson or  
in  h is /her  absence the Technical  Div is ion Vice-
Chairperson or  in  h is /her  absence the Technical  Div is ion 
Chairperson’s named member.  

d.  The Commit tee may adjourn or  regulate i ts  meet ings as i t  
deems f i t .  

4)  The Technical  Div is ion Operat ions Commit tee shal l  organize 
and manage a l l  act iv i t ies of  the Technical  Div is ion as 
fo l lows:  

a.  Organize a l l  Ordinary Meet ings of  the Technical  Div is ion;  

b.  Arrange for  the preparat ion of  re levant  technical  papers 
and responses as requi red by Counci l ;  

c .  Organize at  least  one min i -conference every year  for  the 
Div is ion;  

d.  Prepare quar ter ly  and annual  repor ts  for  the Div is ion;  

e.  Prov ide input  for  the preparat ion of  the annual  budget  and 
f inancia l  s tatement  of  the Inst i tu t ion;  

f .  Prov ide appropr iate support  to  a l l  Branches,  Sub-
Div is ions and Chapters,  inc luding Student  Chapters;  

g.  Seek the wel fare of  Members in  the Technical  Div is ion;  
and 

h.  Undertake any other  act iv i ty  that  promotes the study and 
pract ice of  engineer ing.  
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5)  The Technical  Sub-Div is ions shal l  regulate thei r  own 
act iv i t ies and per form the fo l lowing funct ions:  

a.  Meet  as of ten as they deem f i t  to  hold Ordinary Meet ings 
which have speci f ic  re levance to thei r  engineer ing 
d isc ip l ine(s) ;  

b .  Organize themselves to par t ic ipate act ive ly  in  the 
Ordinary Meet ings of  the Div is ion and of  the Inst i tu t ion;  
and 

c.  Undertake any other  act iv i ty  that  promotes the study and 
pract ice of  engineer ing.  

6)  The Secretar ia t  shal l  prov ide support  for  a l l  meet ings of  the 
Technical  Div is ion Operat ions Commit tee and a l l  Ordinary 
Meet ings of  the Technical  Div is ions and Sub-Div is ions.  

4.4. Engineering Occupational Groups 
4.4.2 To promote the responsiveness of  the Inst i tu t ion to the needs of  

the d i f ferent  pract i t ioners of  engineer ing,  guidel ines for  the 
organizat ion of  the Occupat ional  Groups are prov ided hereunder:  

1)  Each Occupat ional  Group may organize i tse l f  as an 
Occupat ional  Group Forum to:  

a.  Faci l i ta te the nominat ion and encourage the par t ic ipat ion 
of  thei r  members in  the e lect ion of  representat ives on the 
Counci l ,  Branch Execut ive Commit tees and Technical  
Div is ions;  and 

b.  Discuss issues that  are of  common interest  but  advance 
the object ives of  the Inst i tu t ion.  

2)  In  organiz ing the Occupat ional  Group Forum, the fo l lowing 
guidel ines shal l  be fo l lowed:  

a.  The Execut ive Representat ive and the three Nat ional  
Counci lors represent ing the Occupat ional  Group wi l l  
const i tu te the execut ive team of  the forum; 

b.  The forum and the execut ive team may hold Ordinary 
Meet ings,  convened and chai red by the Execut ive 
Representat ive;   

c .  The meet ings may be held at  such p laces as the execut ive 
team may decide or  by e lect ronic  means provided 
par t ic ipants can hear  each other ;  

d.  The execut ive team wi l l  determine the f requency and 
purpose of  i ts  meet ings and that  of  the forum, in  
consul tat ion wi th the Execut ive Director ;  

e .  The Execut ive Di rector  shal l  prov ide logis t ica l  support  for  
the meet ings of  the forum;  

f .  The forum is  f ree to regulate i ts  own meet ings;  
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g .  Minutes of  a l l  meet ings of  the forum may be recorded by 
a staf f  o f  the Secretar ia t ,  nominated by the Execut ive 
Di rector ,  and c i rcu lated to a l l  Ful l  Members of  the 
Occupat ional  Group and members of  the Counci l ;  and 

h.  The forum may hold meet ings at  the Branch level  but  must  
a lways be wi th the consent  of  the Branch Execut ive 
Commit tee,  that  wi l l  be requi red to prov ide the logis t ica l  
and secretar ia l  suppor t  for  the meet ing.  

4.5. Registered Entit ies 
There are no addi t ional  prov is ions 

4.6. Other Structures 
There are no addi t ional  prov is ions  

Art ic le  5:  Membership of the Institution 
There are no addi t ional  prov is ions  

Art ic le  6:  Entry Requirements for Members 

6.1. Professional Engineers Group 
6.1.1(d)  The Candidate for  the Class of  Fel low shal l  meet  the addi t ional  

requi rements and fo l low the procedures provided hereunder .  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Must  be proposed by two Fel lows and supported by two 
SPEs and/or  PEs;  

b.  Demonstrate that  he/she has acqui red and establ ished a 
reputat ion as an Engineer ,  has been in responsib le 
posi t ions and has mentored other  engineers;  and 

c.  Demonstrate that  he/she is  act ive in  the af fa i rs  of  the 
Inst i tu t ion and is  socia l ly  responsib le.  

2)  The procedure that  the Candidate must  fo l low inc lude the 
fo l lowing:  

a.  Complete an appl icat ion form for  the purpose and submit  
i t  to  the Execut ive Di rector  

b.  The Appl icat ion wi l l  be rev iewed by the Execut ive 
Commit tee to ensure that  i t  meets the basic  requi rements 
and to determine i f  the process must  cont inue;   

c .  Where the Execut ive Commit tee determines that  the 
process is  cur ta i led,  the Execut ive Director  shal l  wr i te  to 
the Candidate,  ind icat ing the reasons for  the cur ta i lment ;  
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d .  Where the Execut ive Commit tee decides to proceed,  they 
wi l l  appoint  three Assessors,  at  least  one (1)  of  whom 
shal l  be a member of  the Div is ion of  the Candidate,  and 
who must  be Fel lows of  the Inst i tu t ion,  for  each of  them 
to undertake an independent  assessment  of  the 
Candidate and prov ide thei r  opin ion as to h is /her  
su i tabi l i ty  for  t ransfer  to the Class of  Fel low;  

e.  The Execut ive Commit tee,  based on the independent  
repor ts  of  the Assessors,  shal l  make a recommendat ion 
to the Counci l  for  the t ransfer  or  otherwise of  the 
Candidate to the Class of  Fel low based on the 
assessment  of  at  least  two (2)  of  the Assessors;  

f .  The Counci l  may,  wi th a two- th i rds major i ty  of  those 
present  at  the meet ing,  approve the t ransfer  of  the 
Candidate to the c lass of  Fel low;  

g.  Where a Candidate is  approved by the Counci l  for  t ransfer  
to the Class of  Fel low,  The Execut ive Di rector  shal l  
publ ish a not ice on the of f ic ia l  websi te of  the Inst i tu t ion 
g iv ing a 30-day not ice for  anyone to ra ise an object ion;   

h .  I f  there are no object ions af ter  the per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to the 
Candidate and in form him/her  about  arrangements for  
h is /her  formal  induct ion;  

i .  I f  there is  an object ion,  The Execut ive Commit tee shal l  
invest igate,  where necessary inc luding an in terv iew wi th 
the person who ra ised the object ion and the Candidate,  
and advise the Counci l ;  

j .  The decis ion of  the Counci l  shal l  be f ina l  and the person 
who ra ised the object ion wi l l  be in formed accordingly ;  and  

k .  Where a Candidate is  not  approved for  t ransfer  to  the 
c lass of  Fel low by the Counci l ,  the Execut ive Director  wi l l  
wr i te  immediate ly  to  the Candidate,  in forming h im/her  of  
the Counci l ’s  decis ion,  ind icat ing the reasons thereof .  

6.1.2(d)  The Candidate for  the Class of  Senior  Profess ional Engineer  
(SPE) shal l  meet  the addi t ional  requi rements and fo l low the 
procedures prov ided hereunder.  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a Fel low and supported by two Fel lows 
and/or  SPEs;  

b.  Demonstrate that  he/she has establ ished a reputat ion as 
a Professional  Engineer ;  and 

c.  Demonstrate that  he/she is  act ive in  the af fa i rs  of  the 
Inst i tu t ion and is  socia l ly  responsib le.  

2)  The procedure that  the Candidate must  fo l low inc lude: 

a.  Complete an appl icat ion form for  the purpose;  



2 0 1 8  B y e - L a w s  o f  G h I E  –  W i t h  A m e n d m e n t s  a s  a t  2 3 r d  N o v e m b e r  2 0 2 2  

14  

b .  The Appl icat ion wi l l  be rev iewed by the Membership 
Commit tee to determine i f  the Candidate meets the basic 
requi rements;   

c .  The Membership Commit tee shal l  make a 
recommendat ion to the Counci l  for  the t ransfer  or  
otherwise of  the Candidate;  

d.  The Counci l  may,  wi th a s imple major i ty  vote,  approve the 
t ransfer  of  the Candidate to the c lass of  Senior  Member;  

e.  Where the t ransfer  is  approved by the Counci l ,  the 
Execut ive Di rector  shal l  publ ish a not ice on the of f ic ia l  
websi te of  the Inst i tu t ion g iv ing a 30-day not ice for  
anyone to ra ise an object ion;   

f .  I f  there is  no object ion af ter  the per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to the 
Candidate,  s tat ing any condi t ions thereof ;  

g .  I f  there is  an object ion,  the Membership Commit tee wi l l  
invest igate,  where necessary inc luding an in terv iew wi th 
the person who ra ised the object ion and the Candidate ,  
and advise the Counci l ;  

h .  The decis ion of  the Counci l  shal l  be f ina l  and the person 
who ra ised the object ion wi l l  be in formed accordingly;  and 

i .  Where a Candidate is  not  approved for  t ransfer  to  the 
c lass of  Senior  Profess ional  Engineer by the Counci l ,  the 
Execut ive Di rector  wi l l  wr i te  immediate ly  to  the 
Candidate,  in forming h im/her  of  the Counci l ’s  decis ion,  
ind icat ing the reasons thereof .  

6.1.3(a)  The univers i ty  degrees in  engineer ing that  a Candidate must  hold 
to qual i fy  to  be e lected or  t ransferred to the Class of  Profess ional  
Engineer  (PE) is  a Bachelor  of  Science degree in  engineer ing 
accredi ted by the Nat ional  Accredi tat ion Board or  i ts  equivalent  
approved for  the purpose by the Counci l .  

 The Inst i tu t ion,  in  consul tat ion wi th the re levant  regulatory 
bodies,  may determine addi t ional  tu i t ion or  t ra in ing content  that  
a Candidate may requi re,  to  make h is /her  degree acceptable for  
entry  or  t ransfer  to  the Professional  Engineers ’  Class.  

6.1.3(b)  The Nature of  the Pract ica l  Tra in ing that  wi l l  qual i fy  a Candidate 
to par t ic ipate in  the Engineer ing Professional  Examinat ion 
inc ludes:  

1)  The complet ion of  a logbook of  act iv i t ies under taken dur ing 
the t ra in ing,  cover ing a wide range of  engineer ing act iv i t ies 
that  l ie  wi th in the scope of  operat ions of  the employing 
inst i tu t ion and duly endorsed by h is /her  superv isors;  and 

2)  Work under the general  guidance of  a L icensed Profess ional  
Engineer .  
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6.1.3(d)  The components of  the Engineer ing Profess ional  Examinat ion 
and other  deta i ls  on the examinat ion are prov ided hereunder:  

1)  The Examinat ion wi l l  have three (3)  components as fo l lows:   

a .  Technical  Review:  This  component  involves a br ie f  
presentat ion of  a speci f ic  pro ject  or  act iv i ty ,  or  process 
under taken by the Candidate or  a task g iven to the 
Candidate;  and answer quest ions by a panel  made up of  
Members wi th re levant  knowledge of  the subject  area.  
This  wi l l  const i tu te a min imum of  40% of  the tota l  points  
awarded for  the examinat ion.  

b.  General  In terv iew:  This  component  involves the 
Candidate answer ing quest ions before a panel  of  
Members based on h is /her  t ra in ing and general  
exper ience and on h is /her  general  knowledge of  the 
Inst i tu t ion and current  af fa i rs .  This wi l l  const i tu te a 
maximum of  30% of  the tota l  points awarded for  the 
examinat ion.  

c .  Essay:  This  component  involves the Candidate wr i t ing an 
essay on the general  theme, “ the Engineer  in  Society . ”  
This  wi l l  const i tu te a maximum of  30% of  the tota l  points 
awarded for  the examinat ion.  

2)  The determinat ion that  a Candidate has passed or  fa i led the 
Engineer ing Profess ional  Examinat ion is  based on the 
fo l lowing cr i ter ia :  

a.  The Candidate must  obta in a min imum of  50% of  the tota l  
points  awarded for  the examinat ion and at  least  50% for  
each component  to pass.   

b .  A Candidate who fa i ls  to  obta in 50% or  more of  the points 
awarded for  the Technical  Review or  fa i ls  to  obta in 50% 
or  more in  any two categor ies of  the examinat ion has 
fa i led and wi l l  be requi red to re-s i t  the whole Professional  
Examinat ion at  a future date;   

c .  A Candidate who obta ins a min imum of  50% of  the tota l  
points  awarded for  the examinat ion and 50% or  more for  
the Technical  Review and one other  component  but  
obta ined less than 50% in the th i rd component,  wi l l  be 
requi red to re-s i t  on ly  the component  of  the examinat ion 
that  he/she fa i led,  at  a future date.   

6.1.3(e)  Exempt ion f rom the par t ic ipat ion in  the Professional  Examinat ion 
by Candidates who are members of  recognized Engineer ing 
Inst i tu t ions in  an equivalent  c lass shal l  meet  the fo l lowing 
requi rements:  

1)  The exempt ion wi l l  apply  to  Inst i tu t ions wi th which the GhIE 
has such b i - la tera l  agreements or  members of  Engineer ing 
Inst i tu t ions recognized for  the purpose by the Counci l .  
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2)  The Candidate must  complete an appl icat ion form and 
provide adequate in format ion on h is /her  membership of  the 
re levant  inst i tu t ion.  

3)  The Execut ive Di rector ,  on receiv ing such an appl icat ion,  wi l l  
under take the necessary due d i l igence to conf i rm the 
asser t ions of  the Candidate and ensure that  he/she is  of  
good standing wi th h is /her  mother  inst i tu t ion and advise the 
Membership Commit tee accordingly .  

4)  I f  conf i rmed,  the Candidate wi l l  be exempted f rom tak ing par t  
in  the Technical  Review and Essay components of  the 
Profess ional  Examinat ion but  wi l l  be requi red to face a panel  
of  Professional  Engineers in  the General  In terv iew 
component .  He or  she must  obta in a min imum of  50% of  the 
points awarded by the panel  to  pass.  

5)  Al l  the other  ru les for  membership wi l l  apply.  

6.1.3(f )  The Candidate for  the Class of  Profess ional  Engineer  (PE) shal l  
meet  the addi t ional  requi rements and fo l low the procedures 
prov ided hereunder.  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a Fel low and supported by two Fel lows,  
SPEs and/or  PEs;  

b.  Submit  a career  repor t  that  deta i ls  out  h is /her  exper ience 
in  t ra in ing and pract ice of  engineer ing;  

c .  Submit  a completed and duly endorsed logbook of  h is /her  
t ra in ing as a Tra inee Professional  Engineer ;  and 

d.  Demonstrate that  he/she has met  the CPD requi rements.  

2)  The procedure that  the Candidate must  fo l low inc lude:  

a.  Complete an appl icat ion form for  the purpose;  

b.  The Membership Commit tee wi l l  rev iew the appl icat ion 
and i ts  at tachment  and determine i f  the appl icant  has 
acqui red enough engineer ing pract ica l  t ra in ing and 
exper ience to be inv i ted to par t ic ipate in  the Professional  
Examinat ion;  

c .  Candidates who qual i fy  for  the Professional  Examinat ion 
wi l l  be inv i ted for  the examinat ion by a le t ter  f rom the 
Execut ive Director ;   

d .  Where an Appl icant ’s  candidature is  decl ined,  the 
Execut ive Di rector  wi l l  wr i te  immediate ly  to  in form 
him/her ,  ind icat ing the reasons thereof ;  

e .  The Membership Commit tee shal l  compi le  and rev iew the 
resul ts  of  the Professional  Examinat ion and make 
recommendat ions to the Counci l  for  Approval ;  
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f .  The Counci l  shal l ,  wi th a s imple major i ty ,  approve the 
e lect ion or  t ransfer  of  the Candidate to the c lass of  
Professional  Engineer .  

g.  Where the e lect ion or  t ransfer  of  a Candidate is  approved 
by the Counci l ,  The Execut ive Director  shal l  publ ish a 
not ice on the of f ic ia l  websi te of  the Inst i tu t ion g iv ing a 
30-day not ice for  anyone to ra ise an object ion.   

h .  I f  there is  no object ion af ter  th is  per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to the 
Candidate,  prov id ing a l l  the deta i ls  re lat ing h is /her  formal  
induct ion and the condi t ions thereof .  

i .  I f  there is  an object ion,  The Membership Commit tee wi l l  
invest igate,  where necessary,  inc luding an in terv iew wi th 
the person who ra ised the object ion and the Candidate,  
and advise the Counci l ;  

j .  The decis ion of  the Counci l  wi l l  be f ina l  and the person 
who ra ised the object ion wi l l  be in formed accordingly ;  and 

k.  Where a Candidate is  not  approved for  t ransfer  or  e lect ion 
to the c lass of  Profess ional  Engineer by the Counci l ,  the 
Execut ive Di rector  wi l l  wr i te  immediate ly  to  the 
Candidate,  in forming h im/her  of  the Counci l ’s  decis ion,  
ind icat ing the reasons thereof .  

6.1.4(b)  An Appl icant  for  the Class of  Tra inee Profess ional  Engineer  
(TPE) shal l  meet  the addi t ional  requi rements and fo l low the 
procedures prov ided hereunder.  

1)  The addi t ional  requi rements the Appl icant  must  sat is fy  are:  

a.  Proposed by a Fel low,  SPE or  PE and supported by one 
other ;  and 

b.  Must  have a degree that  sat is f ies Ar t ic le  6.1.3(a)  of  th is  
Bye-Laws.  

2)  The procedure that  the Appl icant  must  fo l low inc lude:  

a.  Complete an appl icat ion form for  the purpose 

b.  The Execut ive Di rector  wi l l  rev iew the appl icat ion and i ts  
at tachment  and determine i f  the appl icant  is  qual i f ied to 
be admit ted as a Tra inee Profess ional  Engineer  (TPE).  

c .  Where an appl icant  is  qual i f ied,  the Execut ive Di rector  
wi l l  wr i te  to  conf i rm h is  decis ion,  s tat ing any 
precondi t ions thereof .  

d .  Where an appl icant  is  not  qual i f ied,  the Execut ive 
Di rector  wi l l  wr i te  to  in form him/her ,  s tat ing the reasons 
thereof .  

e .  Where an appl icant  appeals against  the decis ion of  the 
Execut ive Di rector ,  th is  shal l  be rev iewed by the 
Execut ive Commit tee,  and thei r  decis ion wi l l  be f ina l .  
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6.1.5(b)  An Appl icant  for  the Class of  Profess ional  Engineering Student  
(PES) shal l  meet  the addi t ional  requi rements and fo l low the 
procedures prov ided hereunder:  

1)  Complete an appl icat ion form and submit  i t  to  the leadership 
of  the Student  Chapter  in  h is /her  school ;  

2)  Pay any Membership dues requi red by the Student ’s  
Chapter .  

6.2. Professional Engineering Technologists Group 
6.2.1(d)  The Candidate for  the Class of  Senior  Profess ional  Engineer ing 

Technologis t  (SPET) shal l  meet  the addi t ional  requi rements and 
fo l low the procedures provided hereunder:  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are:  

a.  Proposed by a Fel low,  SPE or  SPET and supported by two 
SPETs;  

b.  Demonstrate that  he/she has establ ished a reputat ion as 
a Professional  Engineer ing Technologis t ;  and 

c.  Demonstrate that  he/she is  act ive in  the af fa i rs  of  the 
Inst i tu t ion and is  socia l ly  responsib le.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  for  t ransfer  to SPE, as provided in Ar t ic le  6.1.2(d)(2)  of  
th is  Bye-Laws.  

6.2.2(a)  The accredi ted d ip loma in engineer ing that  a Candidate must  hold 
to qual i fy  to  be e lected or  t ransferred as a Profess ional  
Engineer ing Technologis t  (PET) is  the Higher  Nat ional  Dip loma 
(HND) or  i ts  equivalent  as approved by Counci l .  

6.2.2(b)  The Nature of  the Pract ica l  Tra in ing that  wi l l  qual i fy  a Candidate 
to par t ic ipate in  the Engineer ing Professional  Examinat ion is  the 
same as that  for  a PE,  as prov ided in  Ar t ic le  6.1.3(b)  of  th is  Bye-
Laws,  except  that ,  the Candidate must  have worked under the 
general  guidance of  a Professional  Engineer  or  a Professional  
Engineer ing Technologis t .  

6.2.2(d)  The components of  the Engineer ing Profess ional  Examinat ion 
and other  deta i ls  on the examinat ion is  the same as that  for  the 
Profess ional  Engineer as prov ided in Ar t ic le  6.1.3(d)  of  these 
Bye-Laws.  

6.2.2(e)  The exempt ion wi l l  apply  to  Inst i tu t ions wi th which the Inst i tu t ion 
has such b i - la tera l  agreements or  members of  Engineer ing 
Inst i tu t ions recognized for  the purpose by the Counci l .  

6.2.2(f )  The Candidate for  the Class of  Professional  Engineer ing 
Technologis t  (PET) shal l  meet  the addi t ional  requi rements and 
fo l low the procedures provided hereunder:  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 
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a .  Proposed by a SPE or  SPET and supported by two PEs, 
SPETs and/or  PETs;  

b.  Submit  a career  repor t  that  deta i ls  out  h is /her  exper ience 
in  t ra in ing and pract ice of  engineer ing;  

c .  Submit  a completed and duly  endorsed logbook of  h is /her  
t ra in ing as a Tra inee Professional  Engineer ing 
Technologis t ;  and 

d.  Demonstrate that  he/she has met  the CPD requi rements.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  prescr ibed for  a Profess ional  Engineer in  Ar t ic le  
6.1.3( f ) (2)  of  these Bye-Laws.  

6.2.3(b)  An Appl icant  for  the Class of  Tra inee Profess ional  Engineering 
Technologis t  (TPET) shal l  meet  the addi t ional  requi rements and 
fo l low the procedures provided hereunder:  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a SET or  ET and supported by one other ;  
and 

b.  Must  have a d ip loma that  sat is f ies Ar t ic le  6.2.2(a)  of  th is  
Bye-Laws.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  prescr ibed for  a TPE as in  Ar t ic le  6.1.4(b)(2)  of  these 
Bye-Laws.  

6.2.4(b)  An Appl icant  for  the Class of  Profess ional  Engineer ing 
Technologis t  Student  (ETS) shal l  meet  the same requi rements 
and fo l low the same procedures as prov ided for  PES in Ar t ic le  
6.1.5(b) .  

6.3. Engineering Technicians Group 
6.3.1(d)  The Candidate for  the Class of  Senior  Engineer ing Technic ian 

(SET) shal l  meet  the addi t ional  requi rements and fo l low the 
procedures prov ided hereunder:  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a Fel low,  SPE, SPET or  SET and supported 
by two SETs;  

b.  Demonstrate that  he/she has establ ished a reputat ion as 
an Engineer ing Technic ian;  and 

c.  Demonstrate that  he/she is  act ive in  the af fa i rs  of  the 
Inst i tu t ion and is  socia l ly  responsib le.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  for  t ransfer  to SPE, as provided in Ar t ic le  6.1.2(d)(2)  of  
th is  Bye-Laws.  
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6.3.2(a)  The accredi ted technic ian cer t i f icate in  engineer ing that  a 
Candidate must  hold to qual i fy  to  be e lected or  t ransferred as an 
Engineer ing Technic ian (ET) is  Nat ional  Cert i f icate 2 as prov ided 
for  in  the second schedule of  Counci l  for  Technical  and 
Vocat ional  Educat ion and Tra in ing (COTVET) Regulat ions,  2012 
(LI  2195) .  

 The t ra in ing preceding the award of  the cer t i f icate must  have 
content  that  sat is f ies the standards prescr ibed by the 
Engineer ing Counci l  o f  Ghana (EC),  and the program and 
Inst i tu t ion of fer ing the program must  have accredi tat ion f rom the 
Counci l  for  Technical  and Vocat ional  Educat ion and Tra in ing 
(COTVET).  

6.3.2(b)  The Nature of  the Pract ica l  Tra in ing that  wi l l  qual i fy  a Candidate 
to par t ic ipate in  the Engineer ing Professional  Examinat ion is  the 
same as that  for  a PE,  as prov ided in  Ar t ic le  6.1.3(b)  of  th is  Bye-
Laws,  except  that ,  the Candidate must  have worked under the 
general  guidance of  a Professional  Engineer ,  a Professional  
Engineer ing Technologis t  or  an Engineer ing Technic ian. 

6.3.2(d)  The components of  the Engineer ing Professional  Examinat ion 
and other  deta i ls  on the examinat ion is  the same as that  for  the 
Profess ional  Engineer  as prov ided in  Ar t ic le  6.1.3(d)  of  these 
Bye-Laws,  except  that  more weight  must  be g iven to the 
Technical  Review component.  

6.3.2(e)  Exempt ion f rom the par t ic ipat ion in  the Professional  Examinat ion 
by Candidates who are members of  recognized Engineer ing 
Inst i tu t ions in  a c lass equivalent  to  that  of  an Engineer ing 
Technic ian shal l  meet  the same requi rements prescr ibed for  a 
Profess ional  Engineer  in  Ar t ic le  6.1.3(e)  of  these Bye-Laws.  

6.3.2(f )  The Candidate for  the Class of  Engineer ing Technic ian (ET) shal l  
meet  the addi t ional  requi rements and fo l low the procedures 
prov ided hereunder.  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a PE,  PET or  SET and supported by two 
SPETs,  PETs,  SETs or  ETs.  

b.  Submit  a career  repor t  that  deta i ls  out  h is /her  exper ience 
in  t ra in ing and pract ice of  engineer ing.  

c .  Submit  a duly  endorsed logbook of  h is /her  t ra in ing as a 
Tra inee Engineer ing Technic ian. 

d.  Prov ide ev idence that  he/she has undertaken the requi red 
Cont inuous Professional  Development  (CPD) act iv i t ies.  

2)  The procedure that  the Candidate must  fo l low is  the same 
as that  prescr ibed for  a PE in Ar t ic le  6.1.3( f ) (2)  of  these Bye-
Laws.  
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6.3.3(b)  An Appl icant  for  the Class of  Tra inee Engineer  technic ian (TET) 
shal l  meet  the addi t ional  requi rements and fo l low the procedures 
prov ided hereunder:  

1)  The addi t ional  requi rements the Appl icant  must  sat is fy  are:  

a.  Proposed by a PET or  ET and supported by one other ;  

b.  Must  have a cer t i f icate that  sat is f ies Ar t ic le  6.3.2(a)  of  
th is  Bye-Laws.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  prescr ibed for  a TPE in Ar t ic le  6.1.4(b)(2)  of  these Bye-
Laws.  

6.3.4(b)  An Appl icant  for  the Class of  Engineer ing Technic ian Student  
(ETS) shal l  meet  the same requi rements and fo l low the same 
procedures as prov ided for  PES in Ar t ic le  6.1.5(b) .  

6.4. Engineering Craftsmen Group 
6.4.1(d)  The Candidate for  the Class of  Master  Engineer ing Craf tsman 

(MEC) shal l  meet  the addi t ional  requi rements and fo l low the 
procedures prov ided hereunder.  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a SPET, SET and supported by two MECs;  

b.  Demonstrate that  he/she has establ ished a reputat ion as 
an Engineer ing Craf tsman;  and 

c.  Demonstrate that  he/she is  act ive in  the af fa i rs  of  the 
Inst i tu t ion and is  socia l ly  responsib le.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  for  t ransfer  to SPE, as prov ided in  Ar t ic le  6.1.2(d)(2)  of  
th is  Bye-Laws.  

6.4.2(a)  The accredi ted prof ic iency cer t i f icate in  engineer ing that  a 
Candidate must  hold to qual i fy  to  be e lected or  t ransferred as an 
Engineer ing Craf tsman (EC) is  Nat ional  Prof ic iency 2 as prov ided 
for  in  the second schedule of  the Counci l  for  Technical  and 
Vocat ional  Educat ion and Tra in ing (COTVET) Regulat ions,  2012 
(LI  2195) .  

6.4.2(b)  The Nature of  the Pract ica l  Tra in ing wi l l  inc lude: 

1)  Work under the general  guidance of  an Engineer ing 
Technic ian or  an Engineer ing Craf tsman as an apprent ice 
pr ior  to ,  or  af ter  obta in ing the Prof ic iency 2 Cert i f icate.   

2)  The complet ion of  a logbook of  act iv i t ies under taken for  at  
least  the one year  af ter  obta in ing the Prof ic iency 2 
cer t i f icat ion,  duly  endorsed by h is /her  superv isor ;  and 
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6 .4.2(c)  The Candidate for  the Class of  Engineer ing Craf tsman (EC) shal l  
meet  the addi t ional  requi rements and fo l low the procedures 
prov ided hereunder:  

1)  The addi t ional  requi rements the Candidate must  sat is fy  are: 

a.  Proposed by a PET, SET or  MEC and supported by two 
SETs,  ETs,  MECs or  ECs;  

b.  At tach a completed and duly  endorsed logbook of  h is /her  
t ra in ing as a Tra inee Engineer ing Craf tsman.  

2)  The procedure that  the Candidate must  fo l low is :  

a .  Complete an appl icat ion form for  the purpose;  

b.  The Membership Commit tee wi l l  rev iew the appl icat ion 
and i ts  at tachment  and determine i f  the appl icant  has 
acqui red enough engineer ing pract ica l  t ra in ing for  
e lect ion or  t ransfer  to  the c lass of  Engineer ing Craf tsman 
and make a recommendat ion to Counci l  for  approval ;  

c .  Where the e lect ion or  t ransfer  of  a Candidate is  approved 
by the Counci l ,  The Execut ive Director  shal l  publ ish a 
not ice on the of f ic ia l  websi te of  the Inst i tu t ion g iv ing a 
30-day not ice for  anyone to ra ise an object ion.   

d .  I f  there is  no object ion af ter  th is  per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to the 
Candidate,  prov id ing a l l  the deta i ls  re lat ing h is /her  formal  
induct ion and the condi t ions thereof .  

e .  I f  there is  an object ion,  The Membership Commit tee wi l l  
invest igate,  where necessary,  inc luding an in terv iew wi th 
the person who ra ised the object ion and the Candidate ,  
and advise the Counci l ;  

f .  The decis ion of  the Counci l  wi l l  be f ina l  and the person 
who ra ised the object ion wi l l  be in formed accordingly ;  and 

g.  Where a Candidate is  not  approved for  t ransfer  or  e lect ion 
to the c lass of  Profess ional  Engineer by the Counci l ,  the 
Execut ive Di rector  wi l l  wr i te  immediate ly  to  the 
Candidate,  in forming h im/her  of  the Counci l ’s  decis ion,  
ind icat ing the reasons thereof .  

6 .4.3(b)  An Appl icant  for  the Class of  Tra inee Engineer ing Craf tsman 
(TEC) shal l  fo l low these procedures and meet  these addi t ional  
requi rements:  

1)  The addi t ional  requi rements the Appl icant  must  sat is fy  are:  

a.  Proposed by a MEC or  EC and supported by one other ;  

b.  Must  have a cer t i f icate that  sat is f ies Ar t ic le  6.4.3 (a)  of  
the Const i tu t ion.  

2)  The procedure that  the Candidate must  fo l low is  the same as 
that  prescr ibed for  a TPE in Ar t ic le  6.1.4(b)(2)  of  these Bye-
Laws.  
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6.5. Temporary Members 
6.5.1(c)  A person who appl ies for  a Temporary Member status shal l  fo l low 

the procedures and meet  the requi rements speci f ied hereunder .  

1)  The Candidate must  complete an appl icat ion form and 
provide adequate in format ion on h is /her  membership in  a 
s imi lar  Inst i tu t ion and h is /her  qual i f icat ion.  

2)  The Execut ive Di rector ,  on receiv ing such an appl icat ion,  wi l l  
under take the necessary due d i l igence to conf i rm the 
asser t ions of  the Candidate and ensure that  he/she is  of  
good standing wi th h is /her  mother  inst i tu t ion and advise the 
Membership Commit tee accordingly .  

3)  I f  conf i rmed,  the Candidate wi l l  be exempted f rom tak ing par t  
in  the Technical  Review and Essay components of  the 
Profess ional  Examinat ion but  wi l l  be requi red to face a panel  
of  Professional  Engineers in  a General  In terv iew.  He or  she 
must  obta in a min imum of  50% of  the points awarded by the 
panel  to  pass.  

4)  Al l  the other  ru les for  membership wi l l  apply .  

6.6. Honorary Members 
6.6.1(b)  The maximum number of  Honorary Fel lows at  any one t ime is  

twenty (20)  and no more than two (2)  Honorary Fel lows shal l  be 
admit ted wi th in any 12-month per iod.  The fo l lowing procedure 
wi l l  be fo l lowed:  

1)  A wr i t ten proposal  wi l l  be g iven to the Execut ive Di rector ,  
wi th a l l  the deta i ls  that  the Counci l  wi l l  requi re to decide.  

2)  The Execut ive Commit tee wi l l  rev iew the proposal  and i f  they 
f ind i t  acceptable,  make a recommendat ion to the Counci l  
wi th just i f icat ion.  

3)  The Counci l  wi l l  approve any such proposal  wi th a two- th i rds 
major i ty .  

6 .6.2(e )  The Candidate for  membership as a Companion shal l  fo l low these 
procedures and meet  these addi t ional  requi rements:  

1)  Complete an appl icat ion form for  the purpose;  

2)  Proposed by a Fel low or  a SPE and supported by two Senior  
Members of  the Occupat ional  Group he/she is  apply ing to 
jo in;  

3)  Submit  a career  repor t  that  deta i ls  out  h is /her  exper ience 
and pract ice of  h is /her  profession and the way such 
exper ience is  associated wi th engineer ing;  

4)  The Membership Commit tee wi l l  rev iew the appl icat ion and 
i ts  at tachment  and determine i f  the appl icant  has been 
associated wi th the methods,  procedures or  pract ices of  
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engineer ing,  and i f  h is /her  admiss ion would be conducive to 
the general  advancement  of  engineer ing;  

5)  Candidates who are determined to qual i fy  wi l l  be inv i ted to 
the Professional  Examinat ion by a le t ter  f rom the Execut ive 
Di rector .   

6)  Where an Appl icant ’s  candidature is  decl ined,  the Execut ive 
Di rector  wi l l  wr i te  immediate ly  to  in form him/her ,  ind icat ing 
the reasons thereof .  

7)  The Membership Commit tee shal l  compi le  and rev iew the 
resul ts  of  the Professional  Examinat ion and make 
recommendat ions to the Counci l  for  Approval .  

8)  The Counci l  shal l ,  wi th a s imple major i ty ,  approve the 
e lect ion of  the Candidate as a Companion.  

9)  Where a Candidate is  approved by the Counci l ,  The 
Execut ive Di rector  shal l  publ ish a not ice on the of f ic ia l  
websi te of  the Inst i tu t ion g iv ing a 30-day not ice for  anyone 
to ra ise an object ion.   

10)  I f  there is  no object ion af ter  th is  per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to 
Candidate,  prov id ing a l l  the deta i ls  re lat ing h is /her  formal  
induct ion and the condi t ions thereof .  

11)  I f  there is  an object ion,  The Membership Commit tee wi l l  
invest igate,  rev iew and advise the Counci l .  The decis ion of  
the Counci l  wi l l  be f ina l  and the person who ra ised the 
object ion wi l l  be in formed accordingly .  

12)  Where a Candidate is  not  approved for  e lect ion as a 
Companion by the Counci l ,  the Execut ive Di rector  wi l l  wr i te  
immediate ly  to  the Candidate,  in forming h im/her  of  the 
Counci l ’s  decis ion,  ind icat ing the reasons thereof .  

6.7. Mature Candidates 
6.7.1  The mature candidate scheme al lows anyone to apply to be 

e lected or  t ransferred as a Member of  any occupat ional  group,  
us ing h is /her  exper ience and pract ice of  engineer ing in  leu of  the 
requi red academic qual i f icat ion.  The condi t ions and procedures 
are prov ided hereunder:  

1)  The Appl icant  must  not  be less than 40 years i f  apply ing to 
be e lected as a PE or  PET and 35 years i f  apply ing to be 
e lected as an ET or  EC. 

2)  The Appl icant  wi l l  complete an appl icat ion form for  the 
purpose,  proposed by a Fel low or  a SPE and supported by 
two Senior  Members of  the Occupat ional  Group he/she is  
apply ing to be t ransferred to.  

3)  The Appl icant  wi l l  submit  a career  repor t  that  deta i ls  out 
h is /her  exper ience and pract ice of  engineer ing in  a format  
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prescr ibed by the Membership Commit tee.  This must  c lear ly  
demonstrate that  the Appl icant  has adequate exper ience of  
the pract ice of  engineer ing,  and that  exper ience can be 
accepted in  leu of  an academic qual i f icat ion.  

4)  The Membership Commit tee wi l l  rev iew the appl icat ion and 
i ts  at tachment  and determine i f  the appl icant  is  qual i f ied for  
the Professional  Examinat ion.  

5)  Candidates who are determined to qual i fy  wi l l  be inv i ted to 
the Professional  Examinat ion by a le t ter  f rom the Execut ive 
Di rector .   

6)  Where an Appl icant ’s  candidature is  decl ined,  the Execut ive 
Di rector  wi l l  wr i te  immediate ly  to  in form him/her ,  ind icat ing 
the reasons thereof .  

7)  The Membership Commit tee shal l  compi le  and rev iew the 
resul ts  of  the Professional  Examinat ion and make 
recommendat ions to the Counci l  for  Approval .  

8)  The Counci l  shal l ,  wi th a s imple major i ty ,  approve the 
e lect ion t ransfer  of  the Candidate.  

9)  Where a Candidate is  approved by the Counci l ,  The 
Execut ive Di rector  shal l  publ ish a not ice on the of f ic ia l  
websi te of  the Inst i tu t ion g iv ing a 30-day not ice for  anyone 
to ra ise an object ion.   

10)  I f  there is  no object ion af ter  th is  per iod,  the Execut ive 
Di rector  wi l l  wr i te  to  conf i rm the Counci l ’s  decis ion to 
Candidate,  prov id ing a l l  the deta i ls  re lat ing h is /her  formal  
induct ion and the condi t ions thereof .  

11)  I f  there is  an object ion,  The Membership Commit tee wi l l  
invest igate,  rev iew and advise the Counci l .  The decis ion of  
the Counci l  wi l l  be f ina l  and the person who ra ised the 
object ion wi l l  be in formed accordingly .  

12)  Where a Candidate is  not  approved for  e lect ion as a 
Companion by the Counci l ,  the Execut ive Di rector  wi l l  wr i te  
immediate ly  to  the Candidate,  in forming h im/her  of  the 
Counci l ’s  decis ion,  ind icat ing the reasons thereof .  

6.8. Addit ional Admission Requirements 
There are no addi t ional  prov is ions 

6.9. Resignation 
There are no addi t ional  prov is ions 

6.10. Re-Admission 
6.10.1 A former Member who wishes to be re-admit ted as a Member wi l l  

complete an appl icat ion form for  that  purpose and submit  same 
to the Execut ive Director .  
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1)  Where the appl icant ,  ceased to be a Member for  fa i l ing to 
sat is fy  the condi t ions for  being a Member of  Good Standing,  
then he/she wi l l  be requi red to pay a l l  the outstanding 
Subscr ipt ions and Levies up to a maximum of  three (3)  years 
and demonstrate that  he/she is  current  on Cont inuous 
Profess ional  Development  (CPD) requi rements.  The 
appl icat ion wi l l  be referred to the Membership Commit tee 
who wi l l  make a recommendat ion to the Counci l .  

2)  Where the Appl icant  ceased to be a Member for  eth ica l  
reasons,  h is  or  her  appl icat ion shal l  be referred to the 
Profess ional  Pract ice and Eth ics Commit tee.  The commit tee 
wi l l  determine i f  the eth ica l  issues have been adequate ly  
mi t igated by the appl icant  and shal l  prepare a repor t  wi th 
recommendat ion to the Counci l .  

3)  The Counci l  wi l l  be requi red to approve the re-admiss ion of  
a Member by a s imple major i ty  based on the repor t  of  the 
Membership Commit tee or  the Professional  Pract ice and 
Eth ics Commit tee,  except  that  i f  the Appl icant  was separated 
by expuls ion,  a two- th i rds major i ty  wi l l  be requi red.  

6.11. Member of Good Standing 
6.11.1(b)  A Ful l  Member of  the Inst i tu t ion wi l l  be requi red to complete at  

least  e ighteen (18)  Profess ional  Development  Hours (PDH) uni ts  
of  Cont inuous Professional  Development  (CPD) in  each calendar  
year  as a requi rement  to remain of  Good Standing in  the fo l lowing 
year .  Addi t ional  CPD requi rements are prov ided for  in  the 
Cont inuing Professional  Development  Regulat ions of  the 
Inst i tu t ion as approved by the Counci l .  

6.12. Retired Members 
6.12.1 The age of  ret i rement  is  the statutory age of  ret i rement  

appl icable in  Ghana.  
6 .12.3  To remain of  Good Standing,  a Ret i red Member wi l l  be requi red 

to enjoy an abatement  of  assessed Subscr ipt ions and Levies of  
the Inst i tu t ion as determined by the Annual  General  Meet ing.  
Where the Ret i red Member cont inues to pract ice engineer ing,  
he/she wi l l  a lso be requi red to meet  the CPD requi rements and 
fu l ly  pay for  h is /her  regis t rat ion wi th the EC.  

6.13. Life Members 
6.13.2  Where the L i fe Member cont inues to pract ice engineer ing,  he/she 

wi l l  be requi red to meet  the CPD requi rements and fu l ly  pay for  
h is /her  regis t rat ion wi th the EC.  
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Art ic le  7:  Registered Entities 

7.1. Engineering Service Providers 
7.1.2  Engineer ing Serv ice Providers shal l  be categor ized for  

regis t rat ion and for  the prov is ion of  serv ices in to the fo l lowing 
industry  groups:  

1)  Min ing and Extract ive;  

2)  Manufactur ing and Manufacturer ’s  Representat ives;  

3)  Construct ion;  

4)  Consul tants;  

5)  Telecommunicat ion and Media;  

6)  Ut i l i t ies;  

7)  Automobi le ,  Plant  and Equipment ;  

8)  Market ing;  and 

9)  Any other  category that  may be determined by the Counci l  
as necessary.   

7.1.3  Guidel ines for  organiz ing the Engineer ing Serv ice Providers is  
prov ided hereunder:  

1)  The Engineer ing Serv ice Providers need to be organized for :  

a .  Elect ion of  Representat ive on the Counci l ;  and 

b.  To d iscuss issues that  are of  common interest and 
advance the object ives of  the Inst i tu t ion.  

2)  The Inst i tu t ion wi l l  organize meet ings of  the Engineer ing 
Serv ice Providers as fo l lows:  

a.  The Counci l  shal l  prepare,  and keep updated,  a l is t  o f  a l l  
ex is t ing industry-based organizat ions for  each category 
of  Engineer ing Serv ice Providers;  

b.  The Inst i tu t ion shal l  create a Forum of  Engineer ing 
Serv ice Providers (FESP) wi th two (2)  representat ive 
each f rom each ident i f ied industry-based organizat ion,  
co-chai red by the two representat ives of  the Engineer ing 
Serv ice Providers on the Counci l ;  

c .  Al l  meet ings of  FESP wi l l  be cal led by the co-
chai rpersons,  through a not ice issued by the Execut ive 
Di rector ,  to  a l l  ident i f ied representat ives,  s tat ing c lear ly  
the agenda for  the meet ing;  

d.  The FESP shal l  determine the f requency of  i ts  meet ings,  
but  in  any case,  not  less than once a year ;  

e.  The FESP is  f ree to regulate i ts  own meet ings;  

f .  Minutes of  FESP wi l l  be recorded by the Execut ive 
Di rector  and c i rcu lated to a l l  Engineer ing Serv ice 
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Prov iders regis tered wi th the Inst i tu t ion and to a l l  
representat ives on the FESP.  

7.2. Engineering Educational Units 
7.2.2 Engineer ing Educat ional  Uni ts  shal l  be categor ized for  

regis t rat ion and for  the provis ion of  serv ices,  in  accordance wi th 
the h ighest  cer t i f icated awarded based on the e ight  levels 
prov ided for  in  the second schedule of  Counci l  for  Technical  and 
Vocat ional  Educat ion and Tra in ing (COTVET) Regulat ions,  2012 
(LI  2195),  as provided hereunder.  

1)  Degree Awarding Inst i tu t ions:  Made up of  univers i t ies and 
col leges that  award degrees at  bachelor ,  masters and/or  
doctorate levels ;  

2)  Dip loma Awarding Inst i tu t ions:  Made up of  inst i tu t ions that  
award cer t i f icates up to Higher  Nat ional  Dip loma (HND);  

3)  Nat ional  Cer t i f icate Awarding Inst i tu t ion:  made up of  
Inst i tu t ions awarding cer t i f icate up to Nat ional  Cer t i f icate 1 
and 2;  and 

4)  Prof ic iency Cert i f icat ion Inst i tu t ions:  Made up of  inst i tu t ion 
awarding Prof ic iency 1 and 2 Cert i f icates only .  

7.2.3  Guidel ines for  organiz ing the Engineer ing Educat ional  Uni ts  is  
prov ided hereunder:  

1)  The Engineer ing Educat ional  Uni ts  need to be organized for :  

a .  Elect ion of  Representat ive on the Counci l ;  and 

b.  To d iscuss issues that  are of  common interest  and 
advance the object ives of  the Inst i tu t ion.  

2)  The Inst i tu t ion wi l l  organize meet ings of  the Engineer ing 
Educat ional  Uni ts  as fo l lows:  

a.  The Counci l  shal l  prepare,  and keep updated,  a l is t  o f  a l l  
ex is t ing industry-based organizat ions for  each Category 
of  Engineer ing Educat ional  Uni ts;  

b.  The Inst i tu t ion shal l  create a Forum of  Engineer ing 
Educat ional  Uni ts  (FEEU) wi th two (2)  representat ives 
each f rom each ident i f ied industry-based organizat ion,  
co-chai red by the two representat ives of  the Engineer ing 
Educat ional  Uni ts on the Counci l ;  

c .  Al l  meet ings of  FEEU wi l l  be cal led by the co-
chai rpersons,  through a not ice issued by the Execut ive 
Di rector ,  to  a l l  ident i f ied representat ives,  s tat ing c lear ly  
the agenda for  the meet ing;  

d.  The FEEU shal l  determine the f requency of  i ts  meet ings,  
but  in  any case,  not  less than once a year ;  

e.  The FEEU is  f ree to regulate i ts  own meet ings;  
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f .  Minutes of  FEEU wi l l  be recorded by the Execut ive 
Di rector  and c i rcu lated to a l l  Engineer ing Serv ice 
Providers regis tered wi th the Inst i tu t ion and to a l l  
representat ives on the FEEU. 

7.3. Registration of Registered Entit ies 
7.3.6  Fur ther  prov is ions for  regis t rat ion of  Registered Ent i t ies inc lude 

provis ion,  and cont inued update,  on the ent i ty ,  such as:  

1) Statutory in format ion on regis t rat ion;  

2) VAT/TIN ident i f icat ion Numbers;  

3) SSNIT Regist rat ion Numbers;  

4) Tota l  number of  fu l l - t ime employees and number of  
Engineer ing Pract i t ioners in  the ent i ty ;  

5) Number of  Tra inee Engineer ing Pract i t ioners in  the Ent i ty ;   

6) Number of  Engineer ing Students accepted for  at tachment  
( in ternship)  in  the year ;   

7) Socia l  responsib i l i ty  programs undertaken in  the year ;  and  

8) Any other  in format ion the Counci l  may requi re,  as agreed 
wi th FESP and FEEU.  

Art ic le  8:  Professional Conduct and Responsibility 

8.1. Code of Ethics and Engineering Practit ioner’s Oath 
There are no addi t ional  prov is ions 

8.2. Professional Conduct of Members and Registered 
Entit ies 

There are no addi t ional  prov is ions 

8.3. Responsibil i ty of Members and Registered Entit ies 
There are no addi t ional  prov is ions 

8.4. Professional Misconduct 
8.4.2  The nature of  the of fenses and re lated sanct ions for  professional  

misconduct  are prov ided hereunder.  

1) A profess ional  misconduct  may apply to  a Member,  as an 
indiv idual  pract i t ioner ,  or  a Registered Ent i ty  as a body 
Corporate,  or  to  both.  

2) The nature of  of fenses,  and the appl icable sanct ions shal l  
be prov ided for  fu l ly  under  the heading,  “Of fenses and 
Appl icable Sanct ions,”  in the Code of  Eth ics of  the 
Inst i tu t ion.  

3)  The general  nature of  of fenses to be prov ided for  are: 
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a .  Fai lure to comply wi th the Const i tu t ion and Bye-Laws of  
the Inst i tu t ion;  

b.  Misrepresentat ion and breach of  t rust ;  

c .  Profess ional  misconduct ,  negl igence and incompetence;  
and 

d.  Fraud and cr iminal  behavior .  

4)  The category of  sanct ions that  are appl icable are: 

a.  Verbal  Warning:  This is  for  a f i rs t - t ime of fender  whose 
of fense is  a minor  in f ract ion,  and may be del ivered by the 
Profess ional  Pract ice and Eth ics Commit tee and repor ted 
to the Counci l ;  

b .  Wr i t ten Warning:  This is  for  a mul t ip le of fender  whose 
of fenses are minor  in f ract ions,  or  for  a f i rs t - t ime of fender  
whose in f ract ion is  moderate ly  severe,  and shal l  be 
issued by the Execut ive Director  on the Inst ruct ion of  the 
Counci l ;  

c .  Suspension ranging f rom a min imum of  three (3)  months 
to a maximum of  three (3)  years:  This  is  for  an of fender  
who has received two or  more Wri t ten Warnings 
prev iously ,  or  for  a f i rs t - t ime of fender  whose inf ract ion is  
ser ious,  and shal l  be issued through a not ice by the 
Execut ive Di rector  on the Inst ruct ions of  the Counci l .  

d .  Expuls ion or  Removal  f rom the Register :  This  is  for  an 
of fender  who has received two or  more Wri t ten Warnings 
prev iously  or  suspended previously  or  for  a f i rs t - t ime 
of fender  whose inf ract ion is  very ser ious and shal l  be 
issued through a not ice by the Execut ive Di rector  on the 
Inst ruct ions of  the Counci l .  

8.4.3   The procedure for  under tak ing a d isc ip l inary enqui ry  shal l  fu l ly  
comply wi th Ar t ic le  8.4 of  the Const i tu t ion and shal l  be prov ided 
for  in  deta i l  under  the heading,  “Disc ip l inary Procedures,”  in  the 
Code of  Eth ics of  the Inst i tu t ion.  

Art ic le  9:  Entrance Fees, Annual Subscription, 
Levies and Fees 

9.1. Entrance Fees 
There are no addi t ional  prov is ions 

9.2. Annual Subscription 
There are no addi t ional  prov is ions 

9.3. Levies 
There are no addi t ional  prov is ions 
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9.4. Fees 
9.4.3  Cost  centers,  l is ted in  the schedule below,  shal l  be f inanced f rom 

the Annual  Subscr ipt ion of  Members and shal l  be provided at  no 
addi t ional  cost  to  a l l  Members:  

1) Par t ic ipat ion in  the General  Meet ings of  the Inst i tu t ion,  
exc luding cost  of  t ranspor tat ion and accommodat ion,  and 
cost  of  food and dr inks outs ide that  prov ided for  a l l  
par t ic ipants at  the meet ing.  

2)  Par t ic ipat ion in  a l l  Ordinary Meet ings of  the Inst i tu t ion,  
inc luding:  

a.  Meet ings of  Branches and Chapters,  Technical  Div is ion 
and Sub-Div is ions,  FESP, FEEU, Occupat ional  Groups,  
and the l ike,  that  lasts for  only  a few hours in  a day;  

b.  Lectures and technical  presentat ions,  usual ly  organized 
as evening act iv i t ies,  that  last  for  a few hours;  

c .  Excurs ions for  educat ional  or  socia l  purposes,  where the 
cost  of  t ranspor tat ion,  meals and dr inks are not  major  
considerat ions;  

d.  Socia l  gather ings,  where the cost  of  t ranspor tat ion,  meals 
and dr inks are not  major  considerat ions;  and 

e.  Any other  Ordinary Meet ing the Counci l  or  Branch 
Execut ive Commit tee can accommodate wi th in i ts  budget  
for  the year .  

3)  Receipt  of  publ icat ions of  the Inst i tu t ion,  d is t r ibuted 
e lect ronical ly ,  inc luding:  

a.  Month ly  Newslet ter ;  

b .  Quarter ly  Magazines;  

c .  Minutes of  General  Meet ings;  

d.  Proceedings of  Conferences; 

e.  Not i f icat ions of  var ious forms;  and 

f .  Any other  publ icat ion the Counci l  or  Branch Execut ive 
Commit tee can accommodate wi th in i ts  budget  for  the 
year .  

4)  Any other cost  the Counci l  or  Branch Execut ive Commit tee 
can reasonably accommodate wi th in i ts  budget  for  the year.  

9.5. Schedule of Entrance Fees, Annual Subscriptions and 
Levies 

There are no addi t ional  prov is ions 
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Art ic le  10:  Governing Body 

10.1. The Council  
There are no addi t ional  prov is ions 

10.2. Executive Committee 
There are no addi t ional  prov is ions 

10.3. Responsibil i t ies of the Officers of the Institution 
There are no addi t ional  prov is ions 

10.4. The Executive Director 
There are no addi t ional  prov is ions 

10.5. General Provisions for Elections of the Institution 
10.5.3   Procedures for  the e lect ion to the Counci l  are prov ided for  

hereunder.  The procedures for  e lect ion to Branch Execut ive 
Commit tee is  prov ided for  in  Ar t ic le  12.2.9 of  these Bye-Laws.  

1)  Not  la ter  than the 30th day of November of  each year ,  the 
Execut ive Di rector  shal l  publ ish a Not ice cal l ing for  
Nominat ions for  e lect ions unto the Counci l  for  posi t ions that  
wi l l  become vacant  on 1s t  Apr i l  o f  the fo l lowing year .  The 
Not ice shal l  sat is fy  the fo l lowing condi t ions:  

a.  Shal l  be publ ished on the websi te  of  the Inst i tu t ion,  in  the 
Newslet ter  and in any other  media that  the Counci l  deems 
appropr iate,  and an e lect ronic  message shal l  be sent  to  
a l l  Ful l  Members of  Good Standing in forming them and 
provid ing them an e lect ronic  l ink to the Not ice;  

b.  A Nominat ion Form, in  a prescr ibed format ,  shal l  be 
annexed to the not ice and publ ished on the websi te of  the 
Inst i tu t ion,  l is t ing a l l  the posi t ions that  are due for  
e lect ion;  

c .  A schedule,  showing for  each Counci l  member,  the 
number of  Counci l  meet ings he/she was expected to 
at tend and the number of  such meet ings he/she at tended 
s ince h is /her  last  e lect ion unto the Counci l ,  shal l  be 
annexed to the not ice and publ ished on the websi te of  the 
Inst i tu t ion;  

d.  A schedule of  a l l  Ful l  Members of  Good Standing,  
ind icat ing the Occupat ional  Group,  Technical  Div is ion 
and Branch the Member belongs,  shal l  be annexed to the 
not ice and publ ished on the websi te of  the Inst i tu t ion.  

2)  Not  la ter  than the 31s t  day of  January of  each year ,  subject  
to  the provis ions in  Ar t ic le  10.6,  any duly qual i f ied Ful l  
Member may nominate another  duly  qual i f ied Ful l  Member 
for  e lect ion to a posi t ion on the Counci l  that  shal l  become 
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vacant  on the 1s t  o f  Apr i l  in  the year .  The nominat ion shal l  
sat is fy  the fo l lowing condi t ions:   

a .  Conta in Consent  Form, s igned by the Member so 
nominated,  ind icat ing h is /her  awareness of  and 
wi l l ingness to per form the dut ies of  the Counci l ;  

b .  A br ie f  of  the professional  exper ience,  the prev ious ro le 
in  the act iv i t ies of  the Inst i tu t ion,  and the curr icu lum v i tae 
of  the nominee shal l  be at tached to the nominat ion form;  

c .  Deleted;  and   

d .  The Secretar ia t  wi l l  cast  lo ts  among the nominees to 
determine the posi t ions on the Vot ing Form no la ter  than 
the 7 t h  day of  February.   

3)  Not  la ter  than the 14 t h  day of  February of  each year ,  the 
Execut ive Di rector  shal l  publ ish Not ice of  Vot ing to f i l l  the 
posi t ions on the Counci l  that  shal l  become vacant  on the 1s t  
o f  Apr i l  o f  the year .  The Not ice shal l  sat is fy  the fo l lowing 
condi t ions:  

a.  Shal l  be publ ished on the websi te of  the Inst i tu t ion,  in  the 
Newslet ter  and in  any other  media that  the Counci l  deems 
appropr iate,  and an e lect ronic  message shal l  be sent  to 
a l l  Ful l  Members of  Good Standing in forming them and 
provid ing them an e lect ronic  l ink to the Not ice;  

b.  Shal l  conta in d i rect ions for  vot ing,  inc luding how each 
Member could receive a Vot ing Form, how a val id  vote 
could be cast ,  the per iod for  cast ing a vote and when 
votes wi l l  be counted,  and the resul ts  announced;  

c .  A Vot ing Form, in  a prescr ibed format ,  shal l  be annexed 
to the Not ice and publ ished on the websi te of  the 
Inst i tu t ion,  prov id ing for  each vacant  posi t ion,  the names 
and p ic tures of  each nominee for  the posi t ion and the 
space and d i rect ion for  cast ing a vote;  and 

d.  A br ie f  of  the profess ional  exper ience,  the prev ious ro le 
in  the act iv i t ies of  the Inst i tu t ion,  and the curr icu lum v i tae 
of  each nominee,  shal l  be annexed for  each nominee on 
the Vot ing Form, and publ ished on the websi te of  the 
Inst i tu t ion.  

e.  Shal l  prov ide an updated schedule of  a l l  Ful l  Members of  
Good Standing,  ind icat ing the Occupat ional  Group,  
Technical  Div is ion and Branch. 

4)  Ful l  Members shal l  have the opt ion of  cast ing thei r  bal lo ts  
securely  onl ine or  manual ly  at  vot ing stat ions establ ished by 
the Counci l  a t  the Head Of f ice and Branch Of f ices of  the 
Inst i tu t ion,  and on the day of  the AGM, at  the venue of  the 
AGM, and in  a l l  cases to be del ivered to the Execut ive 
Di rector  of  the Inst i tu t ion no la ter  than 10.00am on the day 
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o f  the Annual  General  Meet ing.  The Execut ive Director  shal l  
prov ide dai ly  updates on the vot ing to members.  

5)  The Annual  General  Meet ing shal l  choose three or  more 
Members,  preferably under  the leadership of  the Immediate 
Past  President ,  to  be Scrut ineers for  the vot ing.  The Onl ine 
Vot ing Tal ly  and the returned Vot ing Papers shal l  be 
del ivered unopened by the Execut ive Di rector  to the 
scrut ineers who shal l  open,  count  and compi le the resul ts .  
The resul ts  shal l  be recorded and repor ted in  wr i t ing to the 
Chairperson of  the meet ing.  

6)  The Leader of  the Scrut ineers shal l  announce the resul ts  of  
the Vote.  In  the event  a vacant  posi t ion remains unf i l led due 
to equal i ty  of  votes,  the Scrut ineers shal l  submit  the names 
of  the candidates having the same number of  votes to the 
Chairperson who shal l  ca l l  for  a secret  vote of  those e l ig ib le 
to vote,  to  be taken at  the Annual  General  Meet ing.  

7) The names of  the Counci l  members for  the ensuing year  shal l  
be announced by the by the Chairman of  the Annual  General  
Meet ing and they shal l  assume of f ice immediate ly  af ter  
conclus ion of  the business of  the meet ing.  

8)  Not  la ter  than the 30th day of  June before an e lect ion,  the 
Counci l  shal l  appoint  a f ive-member Ad-hoc Electora l  
Commit tee to oversee the processes leading to,  dur ing and 
immediate ly  af ter  the e lect ions.  The Commit tee shal l  be 
chai red by a past  President  wi th the Execut ive Director  as 
secretary.  Thei r  tenure shal l  e lapse af ter  the resul ts  of  the 
e lect ions have been publ ished on the of f ic ia l  websi te of  the 
Inst i tu t ion.  

10.5.5   The nature of  the oath of  of f ices for  the President ,  Member of  
Counci l  and Branch Execut ive Of f icer  shal l  be:  

 I ,  (Name of  Member) ,  a Member of  the Ghana Inst i tu t ion of  
Engineer ing,  having been e lected to the of f ice of  (Pres ident ,  
member  o f  the Counc i l  o r  Branch Of f icer )  of  the Ghana Inst i tu t ion of  
Engineer ing,  do hereby,  in  the name of  Almighty God,  so lemnly 
af f i rm:  

 That  I  shal l ,  a t  a l l  t imes,  preserve and uphold the Const i tu t ion,  
Bye-Laws,  Code of  Eth ics,  Decis ions of  the General  Meet ing and 
Decis ions of  the Counci l  o f  the Ghana Inst i tu t ion of  Engineer ing; 

 That  I  wi l l  fa i th fu l ly  and conscient iously  d ischarge the dut ies of  
(Pres ident ,  member  o f  the Counc i l  o r  Branch Of f icer )  o f  the Ghana 
Inst i tu t ion of  Engineer ing;  

 That  I  shal l ,  a t  a l l  t imes,  to  the best  of  my abi l i ty ,  contr ibute to 
the real izat ion of  the object ives of  the Ghana Inst i tu t ion of  
Engineer ing.  

 So,  help me God.  
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10.6. Specif ic Provisions for Election of Council  Members 
10.6.8(c)   Representat ives of  the Registered Ent i t ies on Counci l  shal l  be 

e lected as fo l lows:  

1)  The representat ives of  the Engineer ing Serv ice Providers 
shal l  be e lected by the Forum for  Engineer ing Serv ice 
Providers (FESP) as prov ided for  under  Ar t ic le  7.1.3(2)(b)  of  
these Bye-Laws;  and 

2)  The representat ives of  the Engineer ing Educat ional  Uni ts  
shal l  be e lected by the Forum for  Engineer ing Educat ional  
Uni ts  (FEEU) as prov ided for  under Ar t ic le  7.2.3(2)(b)  of  these 
Bye-Laws.  

10.7. Tenure of Office 
There are no addi t ional  prov is ions 

10.8. Vacancy in the Office of Members of the Council  
10.8.6  Names of  Members e lected to f i l l  vacancies wi l l  be publ ished on 

the of f ic ia l  websi te and Newslet ter  of  the inst i tu t ion,  and by any 
other  means as determined by the Counci l .  

Art ic le  11:  Meetings of the Council and the Executive 
Committee 

There are no addi t ional  prov is ions 

Art ic le  12:  Organization of the Branch 

12.1. The Branch Executive Committee 
There are no addi t ional  prov is ions 

12.2. Election of Branch Officers  
12.2.9  The procedures for  e lect ion of  Branch Execut ive Commit tee 

member,  inc luding the Chai rperson,  is  prov ided hereunder.  

1)  Not  la ter  than 60 days before the Annual  Branch General  
Meet ing,  the Branch Electora l  Of f icer  shal l  publ ish a Not ice 
cal l ing for  Nominat ions for  e lect ions unto the Branch 
Execut ive Commit tee for  posi t ions that  wi l l  become vacant  
on 1s t  Apr i l  o f  the fo l lowing year .  The Not ice shal l  sat is fy  the 
fo l lowing condi t ions:  

a.  Shal l  be publ ished on the websi te of  the Inst i tu t ion,  in  the 
Newslet ter  and in  any other  media that  the Counci l  deems 
appropr iate,  and an e lect ronic  message shal l  be sent  to  
a l l  Ful l  Members of  Good Standing of  the Branch 
in forming them and prov id ing them an e lect ronic  l ink to 
the Not ice;  
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b .  A Nominat ion Form, in  a prescr ibed format ,  shal l  be 
annexed to the not ice and publ ished on the websi te of  the 
Inst i tu t ion,  l is t ing a l l  the posi t ions that  are due for  
e lect ion;  

c .  A schedule,  showing for  each Branch Execut ive 
Commit tee member,  the number of  Branch Execut ive 
Commit tee meet ings he/she was expected to at tend and 
the number of  such meet ings he/she at tended s ince 
h is /her  last  e lect ion unto the commit tee,  shal l  be annexed 
to the not ice and publ ished on the websi te of  the 
Inst i tu t ion;  

d.  A schedule of  a l l  Ful l  Members of  Good Standing,  in  the 
Branch,  ind icat ing the Occupat ional  Group and Technical  
Div is ion the Member belongs shal l  be annexed to the 
not ice and publ ished on the websi te of  the Inst i tu t ion.  

2)  Not  la ter  than the 30 days before the Branch Annual  General  
Meet ing,  subject  to  the provis ions in  Ar t ic le  12.2,  any duly 
qual i f ied Ful l  Member may nominate another  duly  qual i f ied 
Member for  e lect ion to a posi t ion on the commit tee that  shal l  
become vacant  on the 1s t  o f  Apr i l  o f  the year .  The nominat ion 
shal l  sat is fy  the fo l lowing condi t ions:  

a.  Conta in a s igned statement  of  the Member so nominated 
indicat ing h is /her  awareness of  and wi l l ingness to 
per form the dut ies of  the Counci l ;  

b .  A br ie f  of  the professional  exper ience,  the prev ious ro le 
in  the act iv i t ies of  the Inst i tu t ion,  and the curr icu lum v i tae 
of  the nominee shal l  be at tached to the nominat ion form;  

c .  Where the number of  nominat ions for  a posi t ion is  fewer 
than two,  the Branch Electora l  Of f icer  shal l  request  the 
Branch Execut ive Commit tee to make up the nominat ion 
to two,  guided by the fact  that  the Inst i tu t ion’s  in terests 
are best  served by the widest  representat ion possib le;  
and 

d.  The Branch Electora l  Of f icer  wi l l  cast  lo ts  among the 
nominees to determine the posi t ions on the Vot ing Form.  

3)  Not  la ter  than the 30 days before the Branch Annual  General  
Meet ing,  the Branch Electora l  Of f icer  shal l  publ ish a Not ice 
of  Vot ing to f i l l  the posi t ions on the commit tee that  shal l  
become vacant  on the 1s t  o f  Apr i l  o f  the year .  The Not ice 
shal l  sat is fy  the fo l lowing condi t ions:  

a.  Shal l  be publ ished on the websi te of  the Inst i tu t ion,  in  the 
Newslet ter  and in  any other  media that  the Counci l  deems 
appropr iate,  and an e lect ronic  message shal l  be sent  to 
a l l  Ful l  Members of  Good Standing in forming them and 
provid ing them an e lect ronic  l ink to the Not ice;  
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b .  Shal l  conta in d i rect ions for  vot ing,  inc luding how each 
member could receive a Vot ing Form, how a val id  vote 
could be cast ,  the deadl ine for  cast ing a vote and when 
votes wi l l  be counted,  and the resul ts  announced;  

c .  A Vot ing Form, in  a prescr ibed format ,  shal l  be annexed,  
through an e lect ronic  l ink,  to  the Not ice and publ ished on 
the websi te of  the Inst i tu t ion,  prov id ing for  each vacant  
posi t ion,  the names and p ic tures each nominee for  the 
posi t ion and the space and d i rect ion for  cast ing a vote;  
and 

d.  A br ie f  o f  the profess ional  exper ience,  the prev ious ro le 
in  the act iv i t ies of  the Inst i tu t ion,  and the curr icu lum v i tae 
of  each nominee,  shal l  be annexed for  each nominee on 
the Vot ing Form, and publ ished on the websi te of  the 
Inst i tu t ion.  

4)  Ful l  Members of  the Branch shal l  have the opt ion of  cast ing 
thei r  bal lo ts  securely  onl ine or  manual ly  at  vot ing stat ions 
establ ished by the Counci l  a t  the Head Of f ice and the Branch 
Of f ices of  the Inst i tu t ion,  and on the day of  the BAGM, at  the 
venue of  the BAGM, in  a l l  cases to be del ivered to the 
Branch Electora l  Of f icer  no la ter  than 10.00am on the day of  
the Annual  General  Meet ing.  

5)  Not  la ter  than 10.00am on the day of  the Branch Annual  
General  Meet ing,  the Chairperson of  the Branch shal l  
choose two or  more members of  the Branch to jo in the 
Branch Electora l  Of f icer  as Scrut ineers for  the vot ing.  The 
Onl ine Vot ing Tal ly  and the returned Vot ing Papers shal l  be 
del ivered unopened to the Scrut ineers who shal l  open,  count  
and compi le the resul ts .  The resul ts  shal l  be recorded and 
repor ted in  wr i t ing to the Chairperson of  BAGM. 

6)  The Branch Electora l  Of f icer  shal l  announce the resul ts  of  
the Vote.  In  the event  a vacant  posi t ion remains unf i l led due 
to equal i ty  of  votes,  the Scrut ineers shal l  submit  the names 
of  the candidates having the same number of  votes to the 
Chairperson who shal l  ca l l  for  a secret  vote of  those e l ig ib le 
to vote,  to  be taken at  that  Branch Annual  General  Meet ing.  

7) The names of  the commit tee members for  the ensuing year  
shal l  be announced by the Chairperson of  the Branch Annual  
General  Meet ing.  They shal l  take the Oath of  Of f ice,  and 
they shal l  assume of f ice immediate ly  af ter  conclus ion of  the 
business of  the meet ing.  

12.3. Tenure of Office of Branch Officers  
There are no addi t ional  prov is ions 

12.4. Vacancy in the Branch Executive Committee 
There are no addi t ional  prov is ions 
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12.5. Responsibil i ty of the Branch Executive Committee 
There are no addi t ional  prov is ions 

12.6. Branch Executive Committee Meetings 
There are no addi t ional  prov is ions 

Art ic le  13:  Committees of Council 

13.1. Nature and Workings of the Committees 
There are no addi t ional  prov is ions 

13.2. Standing Committees of Council  
13.2.2  The Standing Commit tees of  the Inst i tu t ion,  together  wi th the 

Branch Execut ive Commit tees and the Technical  Div is ion 
Operat ions Commit tees,  wi l l  suppor t  the Counci l  and the 
Execut ive Commit tee to undertake the funct ions and achieve the 
object ives as set  out  in  Ar t ic le  3 of  the Const i tu t ion.  The d is t inct  
funct ions for  the Standing Commit tees are provided hereunder.  

1)  The Finance Committee has the responsib i l i ty  to  ensure 
good f inancia l  management  and contro l ,  and susta inabi l i ty  
of  f inances of  the Inst i tu t ions.  In  doing th is ,  the Commit tee 
wi l l :  

a .  Prepare,  for  the approval  of  Counci l ,  a  f inancia l  
management  manual  for  the Inst i tu t ion that  ensures that  
Ar t ic le  14 of  the Const i tu t ion is  fu l ly  implemented,  us ing 
appropr iate account ing pr inc ip les and standards;  

b.  Review and recommend for  the approval  of  Counci l  and 
Annual  General  Meet ing,  the annual  budget  of  the 
Inst i tu t ion,  in  accordance wi th Ar t ic le  15.2 of  the 
Const i tu t ion;  

c .  Ensure that  adequate f inancia l  records are kept  by the 
Secretar ia t ,  and that  f inancia l  repor ts  are prepared,  
rev iewed,  audi ted and presented to the Counci l  for  
approval ,  in  accordance wi th Ar t ic le  15.3 of  the 
Const i tu t ion;  

d.  Ensure that  earmarked funds are proper ly  set  as ide and 
prudent ly  managed,  in  accordance wi th Ar t ic le  15.4 of  the 
Const i tu t ion;  

e.  Ensure that  there is  a system, approved by Counci l ,  for  
the procurement  and compensat ion for  serv ices rendered 
to the Inst i tu t ion for  serv ices,  employees and Members,  
in  accordance wi th Ar t ic le  15.6 of  the Const i tu t ion.  

f .  Ensure that  surp lus funds of  the Inst i tu t ion are ef f ic ient ly  
invested to opt imize the returns to the Inst i tu t ion;   

g .  Advice and support  the Counci l  to  ra ise funds and 
sponsorship for  i ts  act iv i t ies;  and  
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h .  Advise the Counci l  regard ing a l l  issues re lat ing to 
f inancia l  management  of  the Inst i tu t ion.  

2)  The Membership Committee  is  responsib le for  the 
admiss ion and t ransfer  of  Members onto the Membership 
Register  of  the Inst i tu t ion.  In  doing th is ,  the Commit tee wi l l :  

a .  Organize regular  and specia l  Engineer ing Professional  
Examinat ions to admit  or  t ransfer  Members in to var ious 
Classes and Occupat ional  Groups;  

b.  Promote the Inst i tu t ion to at t ract  engineer ing 
pract i t ioners and engineer ing students in  a b id to making 
the Inst i tu t ion,  the L icensing Body of  choice for  
Engineer ing Pract i t ioners in  regis ter ing wi th the 
Engineer ing Counci l  o f  Ghana (EC);  

c .  Produce and d isseminate guidel ines,  wi th the approval  of  
Counci l ,  for  admi t t ing var ious c lasses of  Members and 
t ransfer  f rom one Class and Occupat ional  Group to the 
other ;   

d .  Prov ide guidance,  wi th the approval  of  Counci l ,  for  in-
serv ice t ra in ing of  Tra inee Engineers and thei r  
preparat ion for  under tak ing the Engineer ing Professional  
Examinat ion;  

e.  Organize,  in  co l laborat ion wi th the Conferences and 
Programs Commit tee,  the Induct ion Ceremony for  those 
who have been t ransferred or  admit ted as Ful l  Members;  
and 

f .  Advise the Counci l  on issues re lat ing to management  of  
Members and the Membership Register .  

3)  The Education and Training Committee  is  responsib le for  
establ ish ing the educat ion and t ra in ing requi rements for  the 
admiss ion of  Members and thei r  cont inuous professional  
development .  In  doing th is ,  the Commit tee wi l l :  

a .  Develop the basic  requi rements,  approved by Counci l ,  for  
the educat ion and t ra in ing of  Engineer ing Pract i t ioners ,  
as min imum requi rements for  admiss ion in to the 
Occupat ional  Groups;  

b.  L ia ise wi th educat ion and t ra in ing inst i tu t ions for  
Engineer ing Pract i t ioner  to  ensure that  they are us ing the 
appropr iate content  and methods and are involved in  
appropr iate research act iv i t ies;  

c .  Develop the basic  requi rements,  approved by Counci l ,  for  
Cont inuous Professional  Development  of  a l l  Classes and 
Occupat ional  Groups of  the Inst i tu t ion,  requi red to remain 
of  Good Standing;  
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d .  Prov ide guidel ines,  approved by the Counci l ,  for  
management  of  the Cont inuous Professional  Development  
(CPD) scheme for  the Inst i tu t ion;   

e .  Organize t ra in ing programs and workshops,  in  
consul tat ion wi th the Technical  Div is ions,  for  the 
cont inuous professional  development  of  Members;  and 

f .  Advise Counci l  on a l l  issues re lat ing to educat ion and 
t ra in ing of  Engineer ing Pract i t ioners as i t  re lates to the 
manpower development  of  the country.  

4)  The Professional  Pract ice and Ethics Committee  is  
responsib le for  prescr ib ing,  uphold ing and enforcement  of  
professional  engineer ing standards,  conduct  and eth ics of  
Members and Registered Ent i t ies.  In  doing th is ,  the 
Commit tee wi l l :  

a .  Prepare the Code of  Eth ics for  approval  of  the Counci l ,  
and promote i ts  use among Members and Registered 
Ent i t ies;  

b.  Invest igate,  rev iew and make recommendat ion to the 
Counci l  on a l l  cases of  professional  misconduct  by 
Members and Registered Ent i t ies;  

c .  Promote the proper  procurement ,  contract  management  
pract ices and remunerat ion for  the engagement  of  
serv ices of  Engineer ing Serv ice Providers;  

d.  Advocate for  the enforcement  of  the l imi ts  to  areas of  
engineer ing pract ice and operat ion for  Engineer ing 
Pract i t ioners and Ent i t ies.  

e.  Manage an informat ion system that  enhances 
oppor tuni t ies of  Members and Registered Ent i t ies to 
maximize thei r  va lue on the job market ;   

f .  Promote preference for  ind igenous Engineer ing 
Pract i t ioners and Engineer ing Serv ice Providers in  the 
del ivery of  engineer ing serv ices in  Ghana and e lsewhere;   

g .  Promote an af f i rmat ive act ion for  prov id ing equal  access 
and oppor tuni ty  for  the pract ice of  Engineer ing wi th 
speci f ic  emphasis on gender and the under  pr iv i leged in 
society;  

h.  Develop,  for  the approval  of  Counci l ,  an engineer ing 
excel lence and award system and see to i ts  
implementat ion;  and 

i .  Advise the Counci l  on issues re lated to professional  
pract ice and eth ics as i t  re lates to nat ional  development .  
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5)  The Publ icat ions Committee has responsib i l i ty  for  
publ ish ing a l l  the publ icat ions of  the Inst i tu t ion to fac i l i ta te 
the d isseminat ion and shar ing of  knowledge and informat ion 
to enhance the pract ice of  engineer ing.  In  doing th is ,  the 
Commit tee wi l l :  

a .  Publ ish the Newslet ter ,  Magazine,  Journal ,  proceedings 
of  conferences and a l l  o ther  publ icat ions of  the 
Inst i tu t ion;  

b.  Ensure that  the Inst i tu t ion mainta ins a v ibrant  websi te 
that  is  in format ive and provides adequate in format ion to 
Members,  Registered Ent i t ies and the publ ic ;   

c .  Prov ide overs ight  for  the L ibrary of  the Inst i tu t ion,  
inc luding the creat ion of  an e lect ronic  l ibrary;  

d.  Advise the Counci l  on issues re lat ing to publ ic  re lat ions,  
and re lat ionship wi th both local  and internat ional  
professional  organizat ions;  and 

e.  Advices the Counci l  on pol ic ies re lat ing to publ icat ions,  
nat ional  and internat ional  re lat ions,  and publ ic  af fa i rs ,  for  
the approval  of  Counci l .   

6)  The Welfare Committee has responsib i l i ty  for  ensur ing the 
professional  and socia l  wel l -being of  Members.  In  doing th is ,  
the Commit tee wi l l :  
a.  Promote and defend the in terest  of  the Engineer ing 

Pract i t ioner  in  the workplace regarding remunerat ion,  
heal th and safety,  condi t ions of  serv ice and fa i r  labor  
pract ices;  

b.  Design guidel ines,  for  the approval  of  Counci l ,  and 
ensure the implementat ion of  a socia l izat ion and socia l  
suppor t  scheme for  Members,  as prov ided in Ar t ic le  
3.2.4( f )  o f  the Const i tu t ion and Bye-Laws;  

c .  Ensure that  the Wel fare Fund is  proper ly  adminis tered in  
col laborat ion wi th the Finance Commit tee;  and 

d.  Advise the Counci l  on pol ic ies and programs that  wi l l  
enhance wel fare and l iv ing standards of  Members and 
promote thei r  socia l  in teract ion.  

7)  Conferences and Programs Committee has the 
responsib i l i ty  to  organize a l l  conferences and major  
programs of  the Inst i tu t ion in  a manner that  promotes the 
par t ic ipat ion of  Members and the publ ic  and promotes the 
benef i ts  and values of  the pract ice of  Engineer ing.  In  doing 
th is ,  the Commit tee wi l l  organize:  
a.  The Annual  General  Meet ings;  

b.  Annual  Conferences;   

c .  Pres ident ia l  Inaugurat ions and Banquet ;  
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d .  Min i  Conferences in  l ia ison wi th the Technical  Div is ions;  

e.  Induct ion of  Ful l  Members in  consul tat ion wi th the 
Membership Commit tee;  

f .  The President ia l  Address;  

g.  The State of  the Inst i tu t ion Address;  and 

h.  Any other  program that  the Counci l  may d i rect .  

13.2.5  The membership of  each Standing Commit tee is  prov ided 
hereunder:  

1)  The President  and President-Elect  are ex-of f ic io  members of  
a l l  Standing Commit tees;  

2)  Al l  Standing Commit tees shal l  have a membership of  at  least  
seven (7)  Ful l  Members of  Good Standing.   

3)  In  const i tu t ing the Commit tees,  the Counci l  must  ensure that  
members are predisposed to contr ibute meaningfu l ly  to  the 
work of  the Commit tee whi ls t  ensur ing that  there is  balance 
in  representat ion in  respect  of  the Technical  Div is ions,  
Occupat ional  Groups,  Branches and Gender.  

4)  Except  for  the Finance Commit tee and the Membership 
Commit tee,  the membership of  a l l  Commit tees wi l l  be 
const i tu ted as fo l lows:  

a.  The Chairperson of  the Commit tee;   

b .  Members of  the Commit tee selected in  accordance wi th 
Paragraph 3,  above;  and 

c.  A secretary,  appointed by the Execut ive Director ,  who 
shal l  be a member of  s taf f  o f  the Secretar ia t  and in a 
posi t ion equivalent  to  a Deputy Di rector  or  h igher ,  and 
who must  fac i l i ta te and be in-at tendance at  a l l  meet ings 
of  the Commit tee.  

5)  The membership of  the Finance Commit tee shal l  inc lude:  

a.  The Chairperson,  who shal l  be the Honorary Treasurer ;  

b .  The Chairperson of  a l l  the Standing Commit tees; 

c .  The Execut ive Di rector ;  and 

d.  The Director  wi th responsib i l i ty  for  F inance in  the 
Secretar ia t  of  the Inst i tu t ion,  who shal l  be the secretary 
to the Commit tee,  and who must  fac i l i ta te and be in-
at tendance at  a l l  meet ings of  the Commit tee.   

6)  The membership of  the Membership Commit tee shal l  inc lude: 

a.  The Chairperson of  the Commit tee;  

b.  The Chairperson or  Vice-Chairperson of  each Technical  
Div is ion;  
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c .  The Execut ive Representat ive of  each of  the 
Occupat ional  Groups;  and 

d.  The Director  wi th responsib i l i ty  for  Membership in  the 
Secretar ia t  of  the Inst i tu t ion,  who shal l  be the secretary 
to the Commit tee,  and who must  fac i l i ta te and be in-
at tendance at  a l l  meet ings of  the Commit tee.   

13.2.9  An addi t ional  Standing Commit tee may be establ ished based on 
a recommendat ion of  the Counci l  and approved by the Annual  
General  Meet ing.  

13.3. Special  Committees of Council  
There are no addi t ional  prov is ions 

Art ic le  14:  Meetings of the Institution 

14.1. Types of Meetings 
There are no addi t ional  prov is ions 

14.2. General Meetings 
There are no addi t ional  prov is ions 

14.3. Annual General Meeting 
14.3.3  The procedures and requi rements for  the Annual  General  Meet ing 

are prov ided hereunder:  

1)  The Execut ive Di rector  shal l  publ ish a Not ice for  the Annual  
General  Meet ing at  least  s ix ty  (60)  days before the meet ing 
as fo l lows:  

a.  Shal l  be publ ished on the of f ic ia l  websi te of  Inst i tu t ion 
wi th a l ink to a l l  Members,  in  the Newslet ter  of  the 
Inst i tu t ion and on any other  media as the Counci l  may 
decide;  

b.  Shal l  s tate date,  venue and t ime for  the meet ing and 
provide the Agenda;  

c .  Shal l  s tate the requi rements for  admit t ing Other  Mat ters;  

d.  Shal l  s tate the requi rements for  admit t ing prox ies;  and 

e.  Shal l  s tate when and where a l l  documents to be 
considered at  the meet ing can be obta ined by Members.   

f .  The accidenta l  omiss ion to g ive not ice of  a meet ing to any 
Member shal l  not  inval idate the meet ing.  

2)  A Ful l  Member may appoint  a proxy to vote on h is /her  behal f  
dur ing the meet ing as fo l lows:  

a.  The inst rument  appoint ing a proxy shal l  be in  wr i t ing 
under  the hand of  the appointer  or  the at torney of  the 
appoint ing Member;   
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b .  The inst rument  shal l  be del ivered to the Execut ive 
Di rector  of  the Secretar ia t  of  the Inst i tu t ion not  less than 
twenty- four  (24)  hours before the t ime for  hold ing the 
meet ing at  which the person named proposes to vote;  and 

c.  The appointment  expi res af ter  the meet ing for  which i t  
was issued.  

3)  The Execut ive Di rector  shal l  publ ish a Supplementary Not ice 
for  the Annual  General  Meet ing at  least  four teen (14)  days 
before the meet ing wi th the same requi rements for  the 
Not ice issued under Paragraph 1,  except  that ,  a l l  documents 
to be considered at  the meet ing wi l l  be at tached for  the 
in format ion of  a l l  Members.  

4)  The quorum for  the meet ing shal l  be at  least  for ty  (40)  Ful l  
Members of  Good Standing,  inc luding the President  or  in  
h is /her  absence the Vice-President  or  in  h is /her  absence the 
President ’s  named member of  the Execut ive Commit tee.  
Addi t ional ly ,  

a .  No business shal l  be t ransacted at  any such meet ing 
unless the quorum is  const i tu ted,  except  that ,  i f  a  meet ing 
is  not  quorate wi th in hal f  an hour  f rom the t ime appointed 
for  hold ing the meet ing,  members present  may e i ther  
e lect  to  cal l  o f f  the meet ing or  shal l  ho ld an Ordinary 
Meet ing on the business of  the day;  

b.  The record of  the Ordinary Meet ing and any decis ion 
taken shal l  be t reated as that  of  the General  Meet ing once 
a quorum is  formed and the chai rperson informs and 
receives the consent  of  the meet ing of  what  had 
proceeded before the quorum was obta ined;  

c .  I f  a  quorum is  not  obta ined before the meet ing c loses,  the 
minutes and decis ions shal l  be presented to the next  
General  Meet ing,  and i f  accepted or  amended,  adopted 
as Minutes of  a General  Meet ing in  i ts  amended form. 

5)  The order  of  proceedings shal l  be as fo l lows: 

a.  Opening 

b.  Adopt ion of  Agenda 

c.  Appointment  of  Scrut ineers for  Elect ions 

d.  Conf i rmat ion of  Minutes of  Previous Meet ing 

e.  Mat ters ar is ing out  of  Prev ious Minutes 

f .  Main Business of  the Meet ing 

g.  Report  of  Scrut ineers for  Elect ion 

h.  Any Other  Business 

i .  Clos ing 
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6)  Votes may be cast  at  the meet ing on any mat ter  under  
considerat ion e i ther  personal ly  or  by proxy as fo l lows:  

a.  Al l  Ful l  Members ent i t led to vote shal l  have one vote i f  
they are present  at  the meet ing or  by a proxy,  appointed 
in  accordance wi th paragraph 2 above;  

b.  Votes shal l  be taken by show of  hands or  by secret  bal lo t ;  

c .  A vote may be cal led by the Chairperson of  the meet ing,  
and shal l  be taken in such a manner as the Chairperson 
d i rects;  

d.  In  the case of  an equal i ty  of  votes,  the Chai rperson of  the 
meet ing shal l  have an addi t ional  cast ing vote.  

14.4. Special  General Meeting 
14.4.5  The procedures and requi rements for  a Specia l  General  Meet ing 

are s imi lar  to  that  of  the Annual  General  Meet ing prov ided in  
Ar t ic le  14.3.3 of  these Bye-Laws,  except  that ;  

1)  The Not ice per iod shal l  be 30 days,  and i t  shal l  meet  the 
requi rements of  a Supplementary Not ice;  and 

2)  The minutes of  any prev ious meet ing may not  be considered 
unless i t  is  admit ted by the Chairperson for  the meet ing.  

14.5. Branch Annual General Meeting 
14.5.4  The procedures and requi rements for  a Branch General  Meet ing 

are s imi lar  to  that  of  the Annual  General  Meet ing prov ided in  
Ar t ic le  14.3.3 of  these Bye-Laws,  except  that ;  

1)  The Not ices shal l  be issued by the Branch Secretary,  the 
Not ice per iod shal l  be 30 days,  and the Supplementary 
Not ice per iod shal l  be 7 days;  and 

2)  The quorum for  the meet ing shal l  be at  least  f i f teen (15)  Ful l  
Members of  Good Standing,  inc luding the Branch 
Chairperson or  in  h is /her  absence the Branch Vice-
Chairperson or  in  h is /her  absence the Branch Chairperson’s 
named member of  the Branch Execut ive Commit tee.  

14.6. Branch Special  General Meeting 
14.6.5 The procedures and requi rements for  a Specia l  Branch General  

Meet ing are s imi lar  to  that  of  the Branch Annual  General  Meet ing 
prov ided in  Ar t ic le  14.5.4 of  these Bye-Laws,  except  that :  

1)  The Not ice per iod shal l  be 14 days,  and i t  shal l  meet  the 
requi rements of  a Supplementary Not ice;  and 

2)  The minutes of  any prev ious meet ing may not  be considered 
unless i t  is  admit ted by the Chairperson for  the meet ing.  
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14.7. Ordinary Meetings of the Institution 
14.7.3  Ordinary Meet ings wi l l  be cal led wi th at  least  three (3)  days’  

not ice and chai red by the President  or  the Chairperson of  the 
group that  ca l led the meet ing,  or  thei r  nominated Member.  
Decis ions taken at  an Ordinary Meet ing is  not  b inding on the 
Inst i tu t ion unless i t  is  tabled and adopted at  a Branch Execut ive 
Commit tee Meet ing,  a Counci l  Meet ing,  and/or  a General  Meet ing 
of  the Inst i tu t ion.  

Art ic le  15:  Financial Management 

15.1. Financial  Management System 
15.1.3  Fur ther  prov is ions are made for  the f inancia l  management  of  the 

Inst i tu t ion hereunder.  

1)  The Counci l  must  ensure that  an Account ing Pol ic ies and 
Procedures Manual  for  the Inst i tu t ion is  prepared and used,  
based on appropr iate account ing pr inc ip les and standards,  
to  prudent ly  manage a l l  f inancia l  mat ters of  the Inst i tu t ion;  

2)  The Account ing Pol icy and Procedures Manual  must  have,  
among others,  the fo l lowing content :  

a .  The account ing pol ic ies,  pr inc ip les and standards of  the 
Inst i tu t ion;  

b.  Charts  of  Accounts;  

c .  Procedures for  procurement  of  goods and serv ices; 

d.  Procedures for  cash receipt  and d isbursement ;  

e.  Procedures for  banking and bank reconci l ia t ion;  

f .  Procedures for  end of  month and end of  year  account ing;  

g.  Procedures budget ing and cost  a l locat ions;  

h.  Procedures for  management  of  reserves,  investments and 
Earmarked Funds;  and 

i .  In ternal  contro ls ,  f inancia l  audi t  and compl iance.  

3)  The Counci l  must  ensure that  surp lus funds of  the Inst i tu t ion 
are ef f ic ient ly  invested,  wi th in or  outs ide the banks,  to  
opt imize returns for  the Inst i tu t ion  

4)  Al l  funds of  the Inst i tu t ion shal l  be d isbursed wi th the 
fo l lowing contro ls :  

a.  The President ,  the Immediate Past  President ,  the 
Honorary Treasurer  and the Execut ive Di rector  shal l  be 
the s ignator ies to the bank accounts and any major  
f inancia l  t ransact ion of  the Inst i tu t ion;  and the s ignature 
of  any two shal l  be suf f ic ient  mandate for  any such 
t ransact ion,  prov ided due process has been fo l lowed;  and 
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b .  Only funds that  have been appropr iated in  the Annual  
Budget  can be d isbursed,  except  wi th the author i ty  of  
Execut ive Commit tee,  wi th in approved l imi ts ,  or  by the 
author i ty  of  the Counci l ;  

15.2. Annual Budgets 
There are no addi t ional  prov is ions 

15.3. Financial  Records and Reports 
15.3.8  The condi t ions under which a Branch wi l l  qual i fy  to  receive funds 

f rom the Counci l  are that  the Branch:  

1)  Has a Bank Account  wi th approved s ignator ies by the 
Counci l ;  

2)  Is  up to date on submiss ion of  audi ted accounts;   

3)  Has an approved Annual  Budget  for  the current  year ;  and 

4)  Has sat is f ied the Counci l  wi th i ts  prev ious per formance and 
t ransparency in  the appl icat ion of  funds.  

15.4. Earmarked Funds 
15.4.1  The min imum propor t ion that  the Counci l  must  set  as ide in  the 

Annual  Budget  for  Earmarked Funds,  out  of  the Annual  
Subscr ipt ion of  Members and Registered Ent i t ies,  less any 
por t ion a l located for  payment  of  EC License Fees,  are as fo l lows:  

1)  The Wel fare Fund   10%; 

2)  The Branch Operat ions Fund  10%; and 

3)  The Capi ta l  and Investment  Fund 10%. 

15.4.3  The a l locat ion of  the Branch Operat ions Fund shal l  be based on 
a formula,  approved by Counci l ,  that  inc lude the fo l lowing 
var iables:  

1)  Min imum operat ional  needs of  each Branch;  

2)  Per  capi ta Ful l  Members belonging to the Branch;  and 

3)  Discret ionary funds a l located by the Counci l  based on 
approved programs.  

15.5. Compensation for Services Rendered by Members 
There are no addi t ional  prov is ions 

Art ic le  16:  Dispute Resolution 
There are no addi t ional  prov is ions 

Art ic le  17:  Article 17: Bye-Laws 
There are no addi t ional  prov is ions 
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Art ic le  18:  Article 18: Amendments to the 
Constitution and Bye-Laws 

There are no addi t ional  prov is ions 

Art ic le  19:  Article 19: Miscellaneous Provisions 
There are no addi t ional  prov is ions 

Art ic le  20:  Transitional Provisions 
There are no addi t ional  prov is ions 

 


