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i  

PREAMBLE 

The f irst  Code of Ethics for Engineers was approved by the National 
Redemption Council  in June 1975 in accordance with The Professional 
Bodies Registrat ion Decree 1973, NRCD 143 and f irst  published in 
September 1975. The second and third publicat ions were made in 
September 1992 and September 2002 respect ively.  

I t became necessary to review the Code of Ethics to fal l  in l ine with the: 

i .  The revised Consti tut ion of the Inst i tution adopted on the 13th of 
July 2017;  

i i .  The revised Bye-Laws of the Inst i tution adopted on the 13t h of 
March 2018; and  

i i i .  The Engineering Council  Act,  2011 (Act  819). 

This Code of Ethics is adopted in response to Article 8.1.1 of the GhIE 
Const itut ion which states that,  “The Inst i tut ion shall  publish and 
periodical ly update a Code of  Ethics that def ines in detai l  the ethical 
behaviour expected of Engineering Pract i t ioners, Engineering Service 
Providers,  and Engineering Educat ional Units .”  

Art icle 8.2.1 requires al l Members and Registered Entit ies to uphold the 
highest standard of integr ity in the pract ice of engineer ing and order 
their conduct in accordance with the Code of Ethics. Engineering 
Service Providers and Engineering Educational Units also have the 
responsib i l i ty  under Art icles 8.3.3 and 8.3.4 respectively to ensure that 
Engineering Pract i t ioners working for them uphold the Code of Ethics. 

Though this Code of  Ethics provides for sanct ions for professional 
misconduct,  the Council in adopting it ,  expects that the Code is 
observed not because of the penalty that may fol low a contravention 
but because Members and Registered Entit ies of the Inst i tution 
recognise the duty they owe to Society and to themselves to uphold the 
standing and reputat ion of the engineering profession. 

This rev ised Code of Ethics was adopted by the Counci l  on ----- ------  in  
accordance with Art ic le 8.1 of the Consti tut ion.  

 

(Signed and dated by the President) 
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i i  

DEFINITIONS 

a) “Aff i l iated Engineering Groups” means any group recognized 
by the Inst itut ion in accordance with Article 4.6.3 of the 
Const itut ion as amended. 

b) “Branch” means a geographical branch of the Inst itution 
established under Article Error! Reference source not found.  
of the Constitut ion. 

c) “Bye-Laws” means rules and regulations, subsidiary to the 
Const itut ion and adopted under Error! Reference source not 
found.   

d) “Chapter” means a group of Members, recognized by the 
Branch,  to organize Ordinary Meet ings as provided for in 
Art ic le Error! Reference source not found.  of  the 
Const itut ion. 

e) “Class” means a category of membership of an Occupational 
Group as provided for under Art icle Error! Reference source 
not found.  of the Const itut ion.  

f) “Code of Ethics” means this code of eth ics adopted by the 
Council  in accordance with Art icle 8.1.1 of the Constitut ion. 

g) “Constitut ion” means the const i tut ion of the Ghana Inst itution 
of Engineering (GhIE) 

h) “Council ” means the Governing Body of the Inst i tution 
established under Article Error! Reference source not found.  
of the Constitut ion. 

i)  “Engineering” means the science and art  of applying scient i f ic  
and mathematical pr inciples,  experience, judgment, and 
common sense to create, develop, maintain, sustain, and apply 
technology for the needs and desires of society. 

j)  “Engineering Counci l” means the Council  set up under the 
Engineering Council  Act 2011 (Act 819) for the Regulat ion of 
Engineering in Ghana. 

k) “Engineering Educational Unit” means a Registered Entity that 
trains potent ial Engineering Practi t ioners as provided for in 
Art ic le Error! Reference source not found.  of  the 
Const itut ion. 
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l )  “Engineering Pract i t ioner” means a person possessing the 
necessary quali f icat ions and experience and who is engaged 
in the pract ice of engineering. 

m) “Engineering Service Provider” means a Registered Enti ty that 
employs Engineering Pract i t ioners to provide engineering 
services as provided for in Art icle Error! Reference source 
not found.  of the Const itut ion.   

n) “Executive Director (ED)” means the person appointed by the 
Council  to head the Secretariate of the Inst i tut ion as provided 
for in Art ic le 4.2.2 and 10.4.1 of  the Const itut ion. 

o) “Full  Member” means a Member of the Inst i tut ion in the Class 
of Fellow, Senior Member or Member in a l l  Occupational 
Groups. 

p) “Groups of Strategic Interest” means any group set up or 
recognized by the Inst i tut ion in accordance with Art ic le 4.6.2 
of the Constitut ion as amended. 

q) “ Inst i tut ion” means the Ghana Inst i tut ion of Engineering (GhIE) 
as provided for in Article 2.1.1 of the Constitut ion. 

r) “Member” means a person who is registered with the Insti tution 
as provided for in Art icle Error! Reference source not found.  
of the Constitut ion. 

s) “Member of Good Standing” means a Member who has sat isfied 
the condit ions prescribed in art icle Error! Reference source 
not found. .1 of  the Const itut ion. 

t) “Occupational Group” means a category of  Engineering 
Pract i t ioners as provided for under Art icles Error! Reference 
source not found.  of the Constitut ion.  

u) “Registered Enti ty”  means an Engineering Service Provider or 
Engineering Educational Unit  registered with the Insti tut ion, as 
provided for in Art icle Error! Reference source not found.  of 
the Constitution. 

v) “Technical Div is ion” means a technical group of the Inst i tut ion 
established under Article Error! Reference source not found.  
of the Constitut ion. 
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1 INTRODUCTION 

The Const itut ion of the Inst i tution requires al l  Members and Registered 
Ent i t ies to uphold the highest  standard of  integrity in the pract ice of 
engineering (Art icle 8.2).  

This Code of Ethics is published in fulf i lment of  Art ic le 8.1.1 of  the 
Const itut ion of the Inst i tut ion to def ine in detai l  the ethical behaviour 
expected of  Engineering Pract i t ioners, Engineering Service Prov iders,  
and Engineering Educat ional  Units. 

The Code provides for the professional conduct of engineering pract ice, 
professional misconduct,  the procedures for investigat ing professional 
misconduct and the applicable sanct ions. 

The Engineering Pract i t ioner’s Oath is also included in accordance with 
the Art icle 8.1.2 of the Const itut ion.  
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2 PROFESSIONAL CONDUCT OF ENGINEERING PRACTICE 

2.1  General Provisions 

2.1.1 Honesty,  just ice, integrity,  and responsibi l i ty form a moral 
phi losophy,  which associated with mutual interest among 
people,  const i tute the foundation of ethics.  Members and 
Registered Entit ies of the Ghana Inst itut ion of Engineering 
shall  recognise such a standard as a set of dynamic pr inciples 
to guide their  conduct and way of l i fe; their duty to pract ise the 
profession according to this Code of Ethics. 

2.1.2 In keeping with high standards of eth ical  conduct,  Members 
and Registered Entit ies shal l  discharge their duties with 
f idel i ty to the public,  their  employers, c lients, and colleagues 
(or peers) with fa irness, impart ia l i ty,  and respect.  I t  is  the duty 
of Members and Registered Ent it ies to be competent,  and to 
be knowledgeable about issues involving public welfare, and 
to be ready to apply their professional knowledge and ski l l  to 
the benefit  of  mankind.   

2.1.3 Members and Registered Ent it ies shall uphold the honour and 
dignity of the profession and avoid associat ion with any 
enterpr ise of quest ionable character.   

2.1.4 In their  professional conduct,  Members and Registered Entit ies 
shall  be fa ir,  tolerant,  and courteous. 

2.2 Professional Life 

2.2.1 Be committed to developing and improving their knowledge, 
ski l ls,  and competence on a continuing basis through 
professional pract ice, part icipat ion in continuing education 
courses, reading pert inent l i terature, and attendance at 
professional meetings and seminars.  

2.2.2 Co-operate in extending the ef fect iveness of the engineering 
profession by interchanging information and experience with 
other engineering pract i t ioners and students and by 
contribut ing to the work of engineering societ ies, schools,  and 
the scient i f ic  and engineering press.  

2.2.3 Employ systems and processes that wil l  ensure the consistent 
del ivery of  competent services. 

2.2.4 Comply with relevant nat ional and internat ional laws, rules, 
regulat ions, and standards.  
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2.2.5 Not advert ise their  work or merit  in  a sel f- laudatory manner 
and shal l  avoid al l  conduct or pract ice l ikely to discredit  or do 
in jury to the dignity and honour of  the profession.  

2.2.6 Not improperly sol ici t  professional work either  direct ly or  
indirect ly or by an agent, nor shall  pay, by commission or 
otherwise, any person who may introduce cl ients to them. 

2.2.7 Report knowledge of any alleged violat ion of this code to the 
Professional Pract ice and Ethics Committee (PPEC) and,  when 
relevant,  also to appropriate public author it ies, and cooperate 
with the PPEC or the relevant  public author ity in invest igating 
v iolat ions by volunteer ing relevant information or  other 
assistance as may be required. 

2.2.8 Disclose a potent ial conf l ict  of interest to a potent ia l or current  
c lient or employer upon discovery of the possible confl ict .   

2.2.9 Promote transparency,  fair  competit ion, and equal 
opportunit ies in procurement processes,  project bidding, and 
professional appointments.  They shall  not engage in col lusive 
pract ices or manipulate procedures to gain undue advantage 
or unfair ly inf luence outcomes. 

2.2.10 Report any suspected instances of corrupt ion, br ibery, or  
unethical conduct  by f i l ing a Complaint.  They shall  cooperate 
ful ly in invest igat ions and maintain confidential i ty  as required 
by law or organizat ional pol icies.  

2.2.11 Exercise due di l igence when entering business partnerships,  
collaborat ions, or joint ventures.  They shall  assess the 
integri ty and reputat ion of potent ial  partners to prevent 
associat ions with ent i t ies involved in corrupt practices.  

2.2.12 Only issue honest and object ive statements, devoid of 
fraudulent assert ions, misleading information, or deceit ful 
statements to create misleading impressions. 
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2.3 Relationships with the Public 

2.3.1 Be guided by the principle of promot ing public welfare and 
shall  not  perform any engineering function which, when 
measured by general ly accepted engineering standards or 
procedures, is  reasonably l ikely to result  in the endangerment 
of l ives, health, safety, property, or welfare of the public.  Any 
conduct which const i tutes incompetence or gross negl igence, 
or a cr iminal vio lat ion of nat ional laws, const itutes misconduct 
and vio lat ion of this code. 

2.3.2 Report any act or conduct that  endangers l i fe or public safety 
to the PPEC or to the appropriate public authority.  

2.3.3 In their  professional conduct ,  endeavour to extend public 
knowledge of engineering, and shall  d iscourage the spreading 
of untrue, unfair,  and exaggerated statements regarding 
engineering. 

2.3.4 Have due regard for the safety,  heal th, and welfare of the 
public and staff  who may be af fected by the work for which 
they are responsib le, and in this regard shal l  not undertake 
responsible engineering work for which they are not competent 
and quali f ied. 

2.3.5 Have due regard for the cul tural and histor ical  heritage of 
Ghana and ensure that as far as possible,  their actions are not  
detr imental to cultural and histor ical her itage.  

2.3.6 Promote sustainable development and environmental 
stewardship. They should minimise the negative impact of their  
projects on the environment, conserve resources, and consider 
long-term sustainabil i ty  in their  designs and pract ices. 

2.3.7 Express opinion only when it  is founded on adequate 
knowledge and honest conviction, while they are serving as a 
witness before a court, commission, committee, or other 
tr ibunal.  

2.3.8 Not issue ex-parte statements,  cri t ic isms, or arguments on 
matters connected with public pol icy which are inspired or paid 
for by private interests, unless they indicate on whose behalf 
the statement is being made.  

2.3.9 Refrain from expressing publ icly an opinion on an engineering 
subject unless they are well informed and convinced about the 
facts relat ing thereto.  
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2.4 Relationships with Clients and Employers 

2.4.1 Desist  from undertaking responsib le engineering work for  
which they are NOT  competent and quali f ied. 

2.4.2 Act in professional matters for their  cl ient or employer as a 
faithful  agent and trustee. 

2.4.3 Act with fairness and justice between their cl ient or employer 
and the contractor when dealing with contracts. 

2.4.4 Make their status clear to their cl ient or employer before 
undertaking an engagement i f  they may be called upon to 
decide on the use of  inventions, apparatus, or any other thing 
in which they may have personal or f inancial interest.  

2.4.5 Guard against condit ions that are dangerous or threatening to 
l i fe , l imbs, or properties or work for which they are responsible, 
or i f not responsib le,  shall  promptly report such condit ions to 
the attention of those responsible. 

2.4.6 Clear ly present  the consequences to be expected from 
deviations proposed i f  their  engineering judgement is 
overruled by a non-technical authority in cases where they are 
responsible for the technical adequacy of engineering work.  

2.4.7 Engage, or advice their cl ient to engage, and shall  co-operate 
with, other experts and specialists whenever the cl ient ’s or 
employer’s interests are best served by such service. 

2.4.8 Disclose no informat ion concerning the business affairs or  
technical process of c lients or employers without their consent, 
except where such acts and processes endangers l ives or 
compromises public safety. 

2.4.9 The duty to maintain confidentia l ity extends beyond the 
termination of an engineer's professional engagement. 
Engineers shall  respect and uphold confident ial i ty obl igat ions 
even af ter the conclusion of their work, preserving the trust 
placed in them and the integrity of the profession. 

2.4.10 Take reasonable steps to protect conf ident ial information 
during storage, transmission, and disposal.  They shall employ 
appropriate security measures, such as encrypt ion, access 
controls,  and secure data management pract ices, to prevent 
unauthorised access or breaches. 
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2.4.11 Not accept compensat ion,  f inancial or otherwise, f rom more 
than one interested party for the same service, or for  service 
pertain ing to the same work, without the consent of a l l  
in terested part ies. 

2.4.12 Not receive direct ly or indirect ly any royal ty on, or any gratui ty 
or commission in respect of any patented or protected art ic le 
or processes used on, or for the purpose of the work in respect 
of which they are act ing for a c lient or employer unless and 
unti l  such royalty,  gratuity or commission has been authorised 
in writ ing by such cl ient or employer. 

2.4.13 Not accept commissions or al lowances direct ly or indirectly,  
from contractors, or other part ies dealing with their  cl ient or 
employer in connect ion with work for which they are 
responsible. 

2.4.14 Not have any self - interest f inancial ly or otherwise in the 
tenders of a contractor on competit ive work for which they are 
employed as an Engineer unless with the writ ten consent of 
their cl ient or employer. 

2.4.15 Promptly disclose to their cl ient or employer any interest which 
may be f inancial or otherwise in a business which may compete 
with or affect the business of their cl ient or employer.   
Members shall  not al low such interest in any business to af fect 
their decision regarding engineering work for which they are 
employed, or which they may be cal led upon to perform. 

2.4.16 Not be the medium of payment on behalf  of their cl ient or 
employer,  unless specif ica l ly so requested in writ ing by the 
c lient or employer but shall  only issue certi f icates for 
payments. 

2.4.17 Not place orders on their own behalf  but shall  only do so 
explic it ly on behalf  of their cl ient or employer. 

2.5 Relationships with Engineering Practitioners 

2.5.1 Endeavour to protect the engineering profession col lectively  
and individually from misrepresentat ion and misunderstanding. 

2.5.2 Ensure that credit  for engineering work is given to those to 
whom credit  is properly due. 
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2.5.3 Uphold the pr inciple of appropriate and adequate 
compensat ion for those engaged in engineering work,  
including those in subordinate capaci t ies and staff , as being in 
the publ ic interest and mainta ining the standards of the 
profession.  

2.5.4 Not impede but  rather endeavour to provide opportunity for the 
professional development and advancement of engineering 
pract i t ioners in their employment or working under them. 

2.5.5 Not direct ly or indirect ly injure the Professional reputation, 
prospects, or pract ice of another engineer.  However,  i f  a 
member considers that an engineer is gui l ty of unethical,  
i l legal , or unfair  pract ice or professional misconduct ,  the 
information shall  be reported to the Inst i tut ion   by completing 
an Ethics Complaint Form. 

2.5.6 Exercise due restraint in crit ic is ing col league engineering 
pract i t ioners’  work in public but should take advantage of 
technical fora and publicat ions offered by the Inst itut ion for 
such discourse. 

2.5.7 Not attempt, direct ly or indirect ly,  to supplant an engineer in a 
part icular employment after becoming aware that def inite steps 
have been taken toward the appointment of another competent 
engineer. 

2.5.8 Not take over the work of another engineer for the same cl ient ,  
unti l  the member has either obtained the consent of such an 
engineer or has been formally not i f ied by the cl ient that the 
connection of  such an engineer with the work has been 
terminated. 

2.5.9 Not knowingly associate in responsibi l i ty for work with 
engineering pract i t ioners who do not conform to ethical 
pract ices.  

2.5.10 I f  pract ising outside the Republic of Ghana, conduct 
themselves according to the rules of the professional conduct 
or code of ethics obtaining in that foreign country.  
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2.6 Anti-Corruption Practices 

2.6.1 Corrupt ion is the abuse of power by individuals in posit ions of 
authori ty or entrusted with public or pr ivate resources, for 
personal gain or to benef it  others in exchange for i l l ic i t  
favours.  

2.6.2 The fol lowing are considered as corrupt pract ices: conf lic t  of 
in terest;  nepotism and other forms of favouri t ism; bribery and 
al l  forms of g if t giving with the in tent of inf luencing the 
judgement of  the receiver; misuse or manipulat ion of  publ ic or 
corporate resources for personal gain; col lusion in 
procurement; and embezzlement of funds, steal ing and other 
fraudulent pract ices. 

2.6.3 Members and Registered Entit ies must foster a culture of 
ethics, transparency, accountabil i ty and promote a work 
environment that detests corrupt ion at al l  levels and in a l l 
forms.  

2.6.4 Registered Enti t ies must endeavour to develop, regularly  
communicate, and enforce robust pol icies and procedures that 
explic it ly prohibit  corrupt pract ices among staf f and 
stakeholders. 

2.6.5 Members and Registered ent i t ies must disclose in writ ing,  or 
ful ly communicate any potent ial  conf l ic t of in terest when 
dealing with third part ies.  

2.6.6 Though the giving and receiving of gi f ts are part of business 
development, Members and Registered Entit ies must guide 
against any excessive and inappropriate use to peddle 
influence. Registered Entit ies must communicate to their  staff  
and stakeholders the level of acceptance or modesty of 
courtesy gif ts and entertainment their staff  or those work ing on 
their behalf  can offer or receive.  

2.6.7 Members or Registered Entit ies shall encourage open 
communicat ion, whistleblowing,  and clear confidential 
report ing mechanisms and channels to expose corrupt  
pract ices without fear of retr ibution. Whist leblowers shall  be 
protected in al l instances. All  reported incidents shal l  be 
promptly invest igated and addressed. 

2.6.8 Members and Registered Entit ies must  conduct due di l igence 
prior to enter ing business relat ionships or partnerships with 
individuals and organizat ions and avoid associat ions with 
enti t ies known for involvement in corrupt pract ices.  



GhIE Code of Ethics  
Submit ted by  the PPEC to the Counci l  for  Approva l on 19 th  Ju ly  2023  

9 

3 PROFESSIONAL MISCONDUCT 

3.1 Definition and Nature 

3.1.1 A professional misconduct is def ined by Art icle 8.4.1 of  the 
Const itut ion of the Inst itut ion to include “a wil fu l or negligent 
act ion taken by a Member or a Registered Entity that is in 
contravention of the Constitut ion,  Bye-Laws and/or Code of 
Ethics of the Insti tut ion, or in the opin ion of the Council  
considered general ly as professionally  unacceptable and l ikely 
to br ing the pract ice of engineering into disrepute . ”  

3.1.2 A violat ion of any of the provision in Sect ion 2: Professional 
Conduct of Engineering Practice, is a v iolat ion of  the Code of 
Ethics. 

3.2  Offenses and Applicable Sanctions 

3.2.1 The nature of professional misconduct applicable to a Member 
as an indiv idual  practi t ioner or a Registered Entity as a body 
corporate or to both, include: 

a) Violat ion of  the code of ethics. 

b) Failure to comply with the const itut ion and bye-laws of  
the Inst i tut ion. 

c) Misrepresentat ion (including deceit  in obtaining a 
l icence) and breach of  trust.  

d) Gross negligence, incompetency, or misconduct in the 
pract ice of engineering. 

e) Fraud and criminal behaviour. 

3.2.2 Upon a determination that a professional misconduct had 
occurred and there are grounds for d iscipl inary act ion, as 
provided under 3.2.1 above, Council  may:  

a) Issue a verbal warning. This is for a f irst -t ime offender 
whose offense is a minor infract ion and may be 
delivered by the Professional Pract ice and Ethics 
Committee and reported to the Council .  

b) Issue a writ ten warning. This is for a multiple offender 
whose of fenses are minor inf ract ions, or for a f irst -t ime 
offender whose infract ion is moderately severe and 
shal l  be issued by the Executive Director on the 
Instruct ion of the Council .  
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c)  Deny an appl ication for a l icense.  

d) Suspend a l icense. Suspension shall  range from a 
minimum of three months to a maximum of three years, 
and shal l  be for an offender who has previously received 
two or more writ ten warnings or for a f irst- t ime of fender 
whose infraction is serious, and shall  be issued through 
a not ice by the Execut ive Director on the Instruct ions of 
the Council  

e) Revoke or refuse to renew a l icense and remove f rom 
the Register.  This is for an offender who has received 
two or more writ ten warnings previously or suspended 
previously or for a f irst -t ime of fender whose infract ion 
is very ser ious and shall  be issued through a not ice by 
the Executive Director on the Instruct ions of the 
Council .   

f)  The Council  may impose an addit ional administrat ive 
penalty up to f ive t imes the annual subscript ion for 
Engineering Pract i t ioners and 10 times the annual 
subscription for Registered Engineering Entit ies in 
addit ion to the above sanct ions. 
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4  DISCIPLINARY PROCEDURES 

4.1 Intent 

4.1.1 The purpose of the discip l inary procedures is to provide a 
mechanism whereby complaints against  Members and 
Registered Entit ies of the Insti tut ion may be processed fair ly,  
effect ively and in t imely fashion.   

4.1.2 The procedures are primari ly concerned with complaints  
relat ing to an apparent professional misconduct or breach of 
the Code of Ethics. 

4.2 Complaints 

4.2.1 Council,  through the Professional Pract ice and Ethics 
Committee (PPEC), shall init iate or  receive and invest igate a 
complaint against a Member or Registered Entity of the 
Inst i tut ion who may have vio lated the code of ethics or whose 
misconduct may discredit  the engineering profession.  

4.2.2 The PPEC shall  maintain the confidential i ty of the complaint 
from receipt through to the invest igat ion of the complaint.  After 
the invest igat ion is closed the complaint wil l  no longer be 
conf ident ial,  and f indings of the invest igation and 
recommended sanct ions may be published.  

4.2.3 Council may re lease the fo l lowing document in the 
invest igat ion f i le upon request, pursuant to the Right  to 
Information Act:   

a) Copies of the or iginal complaint documentat ion;   

b) Copies of wri tten communications between the PPEC 
and the complainant ,  the respondent, witnesses, 
technical  experts used by the PPEC to advise on the 
complaint issues, and private or publ ic ent it ies  
regarding requests for records,  documents, or 
information regarding the complaint;  and  

c)  Witness interview reports. 
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4.3  Professional Practice and Ethics Committee (PPEC) 

4.3.1 The PPEC is a standing committee of  Council  and is 
const i tuted in accordance with Art icles 13.1 and 13.2 of the 
Const itut ion of the Inst i tut ion, and is responsible for 
prescr ibing, upholding and enforcement of  professional 
engineering standards, conduct and ethics of  Members and 
Registered Ent it ies.  

4.3.2 The PPEC invest igates, reviews, and makes recommendation 
to the Council  on a ll  cases of professional misconduct by 
Members and Registered Entit ies.  

4.3.3 PPEC members shall  observe high standards of  conduct so 
that the integrity and independence of the PPEC is preserved.  

4.3.4 PPEC members shall  not be swayed by part isan interests,  
public clamour, or fear of cr i t ic ism, and shall  be pat ient,  
dignif ied and courteous to al l  persons who appear before the 
PPEC during hearings. 

4.3.5 Members of PPEC shall  refrain f rom making any statement 
outside of PPEC meetings and hearings, which would have a 
l ikel ihood of prejudicing a PPEC proceedings and shall 
preserve confidences of complainants and respondents. 

4.3.6 The PPEC may setup a standing complaints and invest igat ion 
sub-committee or form ad-hoc committees to invest igate 
complaints.  The subcommittee wil l  inc lude selected member(s) 
of the PPEC, any Ful l  Member of the Inst i tut ion who it  is 
determined has adequate knowledge and experience to 
contribute meaningful ly to the determination of  the case, and 
a lawyer. The Execut ive Director shal l  be a member/secretary 
of the sub-committee.  In the absence of the Execut ive Director,  
by reason of confl ict  of interest or other reasons,  the PPEC 
shall  select a member of  the PPEC to serve as the secretary. 

4.4 Fil ing a Complaint 

4.4.1 Any person who wishes to make a complaint  against an 
Engineering Pract i t ioner or Registered Enti ty may do so by 
making a writ ten complaint to the Executive Director  in the 
fol lowing manner:  

a) Complet ing a complaint form obtained from the website 
of the Inst i tut ion or at its off ices at 13 Continental Rd, 
Roman Ridge, Ghana; or 
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b) Or by a letter sent  to secretariat@ghie.org.gh;  or GhIE, 
P.O. Box AN 7042, Accra-North, Ghana; or 

c)  By a phone cal l  to ------- -- --.  
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4.4.2 All  complaints submitted in accordance with paragraph 4.4.1 
must be transferred unto a Professional Misconduct Complaint 
(PMC) form by the complainant .  Where necessary,  the 
Executive Director wil l  designate an off icer in the secretar iate 
to help the complainant complete the form. The form must be 
properly signed. 

4.4.3 The complainant shall  provide suff ic ient  information for the 
PPEC to determine jur isdict ion to resolve the complaint .  

4.4.4 Anonymous complaints wi l l  be received but wil l  not be 
invest igated unless suff ic ient information and evidence exists 
to demonstrate harm or potent ial harm to the public or v io lation 
of code of  ethics or misconduct. Anonymous complaints that 
do not contain suff icient evidence and information to in it iate 
an invest igat ion wil l  be logged and f i led for information 
purposes only. 

4.5 Processing a Complaint 

4.5.1 Upon receipt of the writ ten complaint and support ing evidence, 
the Execut ive Director (ED) shal l  acknowledge receipt and 
advice the complainant of the Insti tut ion’s complaints and 
discipl inary procedures within 14 days.  

4.5.2 The Executive Director (ED) shall  refer all  complaints received 
to the Chairperson of PPEC for further processing with in 14 
days.  

4.5.3 The Chairperson of the PPEC shall  place the complaint before 
the next regular meet ing of  the PPEC for review. 

4.5.4 The PPEC shall  determine if  a potent ial violat ion exists. 

4.5.5 I f  the PPEC determines that  a potent ial vio lat ion exists, i t  shall  
refer the complaint to a complaints and invest igation 
subcommittee to proceed with the invest igat ion and the 
Executive Director (ED) shall  noti fy the member against whom 
the complaint has been made and invite him/her to respond in 
writ ing within 14 days of not i f icat ion.  
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4.5.6 I f  the PPEC concludes that the complaint resulted from a 
misunderstanding,  is outside the jurisdict ion of Counci l ,  or is 
wi thout meri t,  the PPEC wi l l  recommend to the Council that the 
invest igat ion be closed,  and that  the complaint be dismissed. 
I f  the Council  accepts the recommendation of the PPEC, the 
complainant  wil l  be so not i f ied by the Executive Director with in 
14 days of the Council  decision,  and the invest igat ion wil l  be 
c losed.  

4.5.7 No matters that are current ly the subject of a legal  act ion wi l l  
be invest igated.  

4.6 Investigating a Complaint  

4.6.1 The complaints and invest igat ion subcommittee shall  meet to 
consider al l  complaints referred by the PPEC. 

4.6.2 Members of the complaints and invest igat ion subcommittee 
shall  study the writ ten statements of the complainant  and the 
defendant pr ior to their  meeting to consider the complaint .  

4.6.3 Both the complainant and the defendant shal l  be ent i tled to 
make oral submissions to the investigat ion subcommittee 
ei ther personally or through a representative. 

4.6.4 The investigat ion subcommittee may invite further writ ten 
representat ions from both the complainant and the defendants.  
Any such representat ions shall  be made within fourteen (14) 
days of such requests. 

4.6.5 On complet ing its review of the case,  the subcommittee shall  
substant iate the val idi ty of the complaint or otherwise and 
make its recommendations in writ ing to the PPEC. I f there is 
evidence that the allegation is substant iated, the 
recommendation shall  include appl icable sanct ions. 

4.6.6 The PPEC shall  review the report of the sub-committee and 
submit i t  to the Council  through the Executive Committee of 
the Inst i tut ion.  

4.6.7 The Execut ive Committee shal l  review the recommendation of 
the PPEC and advise the Council  on the course of act ion. 

4.7 Decision of Council 

4.7.1 In case of adverse f inding against a Member or Registered 
Entity,  the Council may, upon consideration of  the Executive 
Committee’s report, sanct ion the Member or Registered Entity.   
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4.7.2 The votes of not less than two th irds major ity of the Council lors  
present (and forming a quorum) at a Council  Meet ing is 
required where the nature of the misconduct requires that the 
Member or Registered Entity is removed from the Roll  of  
Register.   

4.7.3 The Executive Director (ED) shall  communicate the Decision 
of the Council  to both the complainant and the defendant with in 
14 days of the Decis ion.  

4.8 Reporting on Complaints 

4.8.1 The status of al l  complaints shall  be published on the GhIE 
websi te. If  the complaint has been investigated the publ icat ion 
shall  contain the facts of  the case as well  as the f inal decision 
of the invest igat ion committee.     

4.9 Appeal for Review of Council Decision 

4.9.1 Members and Registered Ent it ies have the right to appeal the 
Decis ion of the Council  on Complaints. 

4.9.2 Any appeal against  a disc ipl inary decision of the Council  must 
be lodged in wri t ing at the Inst i tut ion’s Secretariat within 14 
days of not i f ication of the decis ion. 

4.9.3 I f  any such appeal is lodged, Council  shall appoint an Appeals 
Committee made up of two Past Presidents (one of them to 
chair),  the Chairperson of  the PPEC and two other members of  
Council .  

4.9.4 The member br inging the appeal shall  have the r ight  to make 
oral submission to the Appeals Committee either personal ly or 
through a representat ive. 

4.9.5 The decision of the Appeals Committee shall  be communicated 
through a formal communication to the Council  through the 
Executive Director.  The decis ion may uphold or reject the 
f indings of  the invest igat ion subcommit tee and/or confirm, 
reduce, or increase any sanct ion imposed. 

4.9.6 The decis ion of the Appeals Committee wi l l  be adopted by the 
Council  unless it  is overturned by the votes of not less than 
two thirds majority of the Council lors present (and forming a 
quorum) at a Counci l  Meet ing. The decision of the Council  on 
the appeal shall  be f inal.  
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4.9.7 The Executive Director (ED) shall  communicate the Decision 
of the Council  to both the complainant and the defendant with in 
14 days of the Decis ion.  

4.10 Exceptional Circumstances 

4.10.1 An exceptional ci rcumstance arises i f the complaint ,  although 
not al leging a particular breach of  re lat ionship or professional 
l i fe  in the Code, gives the PPEC reasonable grounds for belief 
that the Member or Registered Entity against whom the 
complaint has been made is gui l ty of an act,  omission or course 
of behaviour which has brought or is  l ikely to bring d iscredit  
upon the profession or upon the Inst i tution.  

4.10.2 The Execut ive Director wil l  write to the Member or Registered 
Entity against whom the complaint has been made to respond 
with in 14 days of the request. 

4.10.3 As soon as possible af ter receipt of  the member’s response or  
after expiry of the 14 days period for response i f  no response 
is received, an Invest igat ions Team appointed by the PPEC 
Chair shall  consider the complaint and any response thereto 
and shall  decide whether a prima facie breach of  the Code has 
been made. 

4.10.4 The report of the of the Invest igat ing Team shall be considered 
by the PPEC. I f  the PPEC decides that there is no prima facie 
case, the complaint shall  be dismissed.  Otherwise, the case 
shall  be dealt  with in the same way as a complaint of a 
misconduct or breach of the Code.  

4.11 Termination of Appointment or Contract 

4.11.1 A Member or Registered Entity,  who feels aggrieved by the 
termination of an appointment or a contract,  may pet it ion the 
Inst i tut ion for assis tance to seek redress. 

4.11.2 The Member or Registered Ent ity so aggrieved wil l  be required 
to complete a pet i t ion for support  form and submit i t  to the 
Executive Director within 12 weeks of such termination. The 
completed form, plus al l  necessary attachments, must  provide 
al l  the events and circumstances surrounding the termination. 
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4.11.3 Upon receipt of the pet i t ion, the Executive Director shall  
promptly acknowledge receipt and refer i t  to the Chairperson 
of the Welfare Committee who shall  place the pet it ion before 
the next regular meet ing of the Welfare Committee for review. 
The Welfare Committee may seek the assistance of a labour 
relat ions and/or legal expert  for advice.  

4.11.4 The Welfare Commit tee shall  determine i f a potent ial violation 
of the rights of the Member or Registered Ent ity exists.  

4.11.5 I f  the Welfare Committee determines that there is no potential 
v iolat ion, then it  wi l l  request the Executive Di rector to inform 
the Member or Registered Ent ity of i ts f inding and that wil l  
c lose the case.  The Council  wi l l  be informed accordingly. 

4.11.6 I f  a potent ia l v iolat ion exists, the Welfare Committee shall 
request the Executive Director to refer the pet i t ion to a labour 
relat ion and/or legal expert to assist the Member or Registered 
Entity to seek redress.  The Council  wi l l  be informed 
accordingly.  

4.11.7 The Executive Director (ED) shal l  update the Welfare 
Committee and Council  on progress regular ly unt i l  the case is 
disposed of. 
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5 ENGINEERING PRACTITIONER’S OATH 

Art icle 8.1.2 of the Constitut ion of the Inst i tut ion requires that a ll  Ful l  
Members of the Insti tut ion shal l  publicly subscribe to the Engineering 
Practi t ioner’s Oath as fol lows:  

“ I  am an engineering professional,  I  p ledge the highest standards of 
moral,  professional,  and ethical conduct.  

I  p ledge to uphold, preserve, protect,  and defend the Consti tut ion of  
the Ghana Inst i tut ion of Engineering (GhlE) and shall  subject  myself  
to the decis ions and direct ives of the Counci l ,  the governing body of 

the Ghana Inst i tut ion of  Engineering 

I  shall  discharge my dut ies in honesty, fairness and truthfulness and 
shall  be just and courteous, exhibit ing the highest form of moral  

phi losophy. In as far as it  is within my capabil i t ies, I  shall co-operate 
in extending the effect iveness of the engineering profession by my 

contribut ions to the train ing of engineering pract i t ioners and the safe 
pract ice of engineering in the Republic of  Ghana and beyond. 

I  pledge to uphold the honour and dignity of the engineering 
profession and shall  not advertise my work or merit  in a sel f- laudatory 

manner, in al l  these, having due regard for the safety of human l i fe, 
the environment, and property, so help me God.” 
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6 APPENDICES 
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Appendix 1 – Complaint Form 

GHANA INSTITUTION OF ENGINEERING  

PROF ESSIONAL MISC ONDUC T C OM PLAIN T FO RM  

This form is for use by anyone wishing to file a complaint of professional mis-conduct against a Member, an 
Engineering Service Provider and/or an Engineering Educational Unit registered with the  Ghana Institution of 
Engineering (GhIE) The overall process to address complaints can be accessed by clicking the Process File.   

Please fill out this form and endorse it by signing and forward it to us via our address below: 

Mailing address: 

The Executive Director 
Ghana Institution of Engineering 
P.O. Box AN 7042, Accra-North, Ghana. 

Email: secretariat@ghie.org.gh 

Please provide the required information below: 

1. Date:                                                                                                                 

2. Are you an Engineering Practitioner?   □ YES     □ NO 

3. Your Full Name ---------------------------------------------------------------------------------- GhIE No. ----------------                      

Address:  ---------------------------------------------------------------------------------------------------------------------- 

Telephone: --------------------------------------------- E-mail: ------------------------------- 

4. Name(s) of the GhIE Member(s), Engineering Service Provider and/or Engineering Educational Unit against 
whom this complaint is being filed (the “Respondent(s)”): 

--------------------------------------------------------------------------------------------------------------------------------------                                                                                                                          

Respondent Address: --------------------------------------------------------------------------------------------------- 

Telephone No. ---------------------------------------- E-mail Address ---------------------------------------------- 

5. Completely describe the professional mis-conduct or unethical conduct involved or the nature of your 
complaint. As much as possible please give dates and locations (You can provide the details on an 
attached sheet if the space is not adequate:  
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In your opinion, the unethical conduct amounts to (Mark all that apply): 

□ Fraud        □ Criminal behavior                            □ Negligence         □ Incompetence 

□ Misrepresentation and breach of trust                  □ Other (Specify): ------------------------------------------------ 

If you answered YES to Question 2, please complete Question 6 otherwise continue to Question 7  

6. Based on your description in Question 4, the unethical conduct constitutes a BREACH in 

□ Professional Life 

□ Relationship with the Public  

□ Relationship with Client and/or Employer   

□ Relationship with Engineering Practitioners        

□ Anti-Corruption Practices            

Specify the section(s) of the Code of Ethics for which your choice(s) above apply (e.g., Section 1.3):  

------------------------------------------------------------------------------------------------------------------------------- 

7. Provide contact information of all other persons who have a direct interest or possess pertinent 
information in this matter, and whose testimony should be considered by the investigation committee 
in determining its final disposition of this matter: 

A. Name: ------------------------------------------------------------------------------------  
 
Address: ---------------------------------------------------------------------------------  
 
Telephone: ------------------------------------------  Email: ----------------------------------------------- 

B. Name: ------------------------------------------------------------------------------------  
 
Address: ---------------------------------------------------------------------------------  
 
Telephone: ------------------------------------------  Email: -----------------------------------------------  

C. Name: ------------------------------------------------------------------------------------  
 
Address: ---------------------------------------------------------------------------------  
 
Telephone: ------------------------------------------  Email: ----------------------------------------------- 

D. Name: ------------------------------------------------------------------------------------  
 
Address: ---------------------------------------------------------------------------------  
 
Telephone: ------------------------------------------  Email: ----------------------------------------------- 

By submitting, I certify that the information provided here and in any attachments are true and accurate to the best of 
my knowledge and belief. 

 

Signature: ------------------------------------------------------------------------------------  Date: ----------------------------- 

 

Name in Capital letters: --------------------------------------------------------------------------------- 
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Please date, upload any other documents supporting the alleged unethical conduct, and submit the 
completed form. Provide a list of uploaded documents below:    

 

NOTE: 

i. This complaint will not be considered filed without the name, address, and original signature of the Complainant.   

ii. Once filed, this complaint may not be withdrawn by the Complainant except with permission of the GhIE 

iii. It is an offense to knowingly file a false complaint.  

iv. The investigation of a complaint is confidential unless the Respondent requests that it be open.  

v. Unless the Professional Practice & Ethics Committee (PPEC) advises otherwise, the allegations in the complaint 
and any information supplied to or received from the PPEC shall not be disclosed to any third party by the 
Complainant, Respondent, witness, or designated party. 
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Appendix 2: Ethic and Anti-Corruption Policy of GhIE 

The objective of  the Inst i tut ion as captured under Article 3.1.1 of the 
Const itut ion is “ to promote and advance the science and pract ice of 
engineering to the benef it  of society in Ghana and Africa,  and globally .” 

Art icle 3.2.3 of  the Const itut ion further states in paragraph (a) that  the 
Inst i tut ion wil l  “Prescr ibe,  uphold and enforce professional engineering 
standards,  conduct and ethics of Members and Registered Enti t ies. ”  

The whole of Art icle 8 of the Constitut ion is dedicated to Professional 
Conduct and Responsibi l i ty and provides for,  among others:  

i .  The publicat ion of a Code of Ethics that def ines in detail  the 
ethical  behavior expected of Members and Registered Entit ies; 
and 

i i .  That Members and Registered Entit ies uphold the highest 
standard of in tegrity in the pract ice of engineering and order their  
conduct in accordance with the Code of  Ethics of the Inst i tut ion.  

In upholding the requirements for ethical  and ant i-corrupt ion behaviour 
of Members and Registered Entit ies, the Inst i tut ion undertakes to:  

i .  Foster a cul ture of  eth ics,  transparency, accountabi l i ty,  and a 
work environment that  promotes eth ical behaviour and detests 
corrupt ion at al l  levels and in a l l forms.  

i i .  Do al l in i ts  power to avoid confl ict of interest ,  nepot ism and other 
forms of favouri t ism, br ibery and al l forms of g if t giv ing with the 
intent of inf luencing the judgement of the receiver, misuse, or 
manipulat ion of corporate resources for personal gain,  col lusion 
in procurement, embezzlement, steal ing,  fraud, and al l  other 
forms of unethical and corrupt pract ices. 

i i i .  Develop, communicate,  and enforce robust pol icies and 
procedures that expl icit ly  prohibi t unethical and corrupt pract ices 
among staff  and stakeholders. 

iv.  Encourage staff and stakeholders to d isclose in writ ing, or ful ly 
communicate any potent ial conf l ic t of interest when dealing with 
third part ies.  

v.  Guard against the use of  gif ts (g iven or taken) by staff  and 
stakeholders to peddle inf luence, and to develop and enforces 
specif ic  guidel ines for what is an acceptable modest courtesy g if ts 
or entertainment for staf f  and those working on behalf  of the 
Inst i tut ion. 
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vi.  Encourage open communication, whist leblowing, and clear 
conf ident ial report ing mechanisms and channels to expose 
corrupt  pract ices without  fear of retr ibut ion.  Whistleblowers shall  
be protected in a l l instances and al l  reported incidents shall  be 
promptly invest igated and addressed. 

v ii .  Conduct due dil igence prior to enter ing business relat ionships or 
partnerships with individuals and organizat ions and avoid 
associat ions with ent i t ies known for involvement in corrupt  
pract ices.  

v ii i .  Ensure that the Inst itut ion and Registered Enti t ies have suf f icient 
in ternal controls to promote accountabil i ty , ethical behaviour, and 
prevent corrupt ion. 

ix.  Conduct regular eth ics training programs for Members, Registered 
Entit ies, and staff  to boost  their  understanding, importance, and 
benefits of engineering ethics and ant i-corrupt ion pract ices, and 
provide guidance on how to identi fy,  avoid, and report  un-ethical  
and corrupt  pract ices. 

x.  Provide appropriate channels for report ing professional mis-
conduct and corrupt ion within the Inst i tut ion and invest igate a l l  
such cases against its Members,  Registered Ent it ies, staf f and 
stakeholders, and exact sanctions where applicable.   

x i.  Keep confidential al l  reported or suspected cases of unethical  or 
corrupt  behaviour unt i l  suff ic ient evidence is gathered, 
invest igated, outcomes accepted by the Council ,  and the 
conclusions communicated to those it  concerns. A legal  or trusted 
advisor may be consulted for addit ional guidance.   


